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CONFIDENTIAL

PONDICHERRY UNIVERSITY
PUDUCHERRY

ONE HUNDRED AND FORTY NINTH MEETING OF THE
EXECUTIVE COUNCIL

DATE: 10.06.2024 VENUE: Council Hall

TIME: 10:30 A.M. Pondicherry University
Sl. | Resolution Agenda Pg.
No. No. No.

For Consideration/ Approval/Apprise

1. 2024.149.01 | To confirm the Minutes of the 148th Meeting of the
Executive Council held on 09.04.2024.

1
ANNEXURE -1
2. 2024.149.02 | To record the Action Taken Report of the 148th
Meeting of the Executive Council held on 09.04.2024

1

ANNEXURE - 11

3. 2024.149.03 | To consider and approve the recommendations of
the Selection Committee Meetings held on
22.05.2024 and 23.05.2024 for filling up the post of | 2
Registrar

4, 2024.149.04 | To consider and approve the Minutes of the
Committee Meeting held on 13.03.2024, 14.03.2024,
15.03.2024 & 18.03.2024 for verifying the eligibility
of the candidates to the post of Multi-Tasking Staff
from out of those who have qualified in the written | 11
test which was conducted by the NTA, New Delhi.

ANNEXURE -II1




2024.149.05

To consider and approve the revision of date of
eligibility for award of CAS promotion of Dr. A.
Chidambaram, Associate Professor, Centre for
Study of Social Exclusion & Inclusive Policy from
stage III to stage IV.

12

2024.149.06

To consider and approve the recommendations of
the Committee constituted to consider date of
eligibility for award of CAS promotion to Dr. R.
Vijay Kumar, Assistant Professor, School of
Education from Assistant Professor (Stage III) to
associate professor (stage IV).

15

2024.149.07

To consider the enquiry report on the charges
against Dr. M. Jeeva, Associate Professor,
Subramania Bharathi School of Tamil Language &
Literature (under suspension), Pondicherry
University, Puducherry.

19

2024.149.08

To consider the enquiry report on the charges
against Dr. K. Vijayanand, Assistant Professor
(under suspension), Department of Computer
Science, Pondicherry University, Puducherry.

61

2024.149.09

To apprise the action taken on the complaint of
Prof. B. Rangaiah, Professor & Head, Dept. of
Applied Psychology, Pondicherry University
against the Security personnel deployed in the
University campus and findings of the Committee
constituted.

82

10.

2024.149.10

To consider and approve the minutes of the Non-
Teaching Staff Grievances Redressal Committee
meeting held on 29.12.2023 & 02.01.2024 regarding
grievances given by the Non-Teaching
Officers/Employees of Pondicherry University.

90

11.

2024.149.11

To consider and approve the age of superannuation
as 62 instead of 60 for the post of Director,
Directorate of Distance Education, Pondicherry
University.

103




12.

2024.149.12

To re-consider the inquiry report submitted by the
Inquiry Authority against the charges framed
against Smt. L. Kalpana, Semi Professional
Assistant, Central Library, Pondicherry University,
Puducherry which was placed before the 143rd
meeting of the Executive Council and in the wake
of the letter dated 07-08-2023 received from Station
House Officer, Ariyankuppam Police Station

104

13.

2024.149.13

To consider and approve the proposal of award of
incentives to the Faculty members based on impact
factor of the SCOPUS Publications.

132

For Ratification

14.

2024.149.14

To consider and ratify the sanction of deputation
to Dr. Richa Tiwari, Assistant Professor,
Department of Politics & International Studies,
School of Social Sciences & International Studies
of this University for a period of two years from
04.04.2024 to 03.04.2026 as to work as Editor at
Rajya Sabha Secretariat, Parliament House
Annexe, New Delhi.

152

15.

2024.149.15

To ratify the extension of contract services of three
Assistant Professors namely, Dr. A. Punitha, Dr. V.
Umasri and Dr. Sk. Md. Nizamuddin of Directorate
of Distance Education for a period of one year.

153

16.

2024.149.16

To consider and ratify the recommendations of the
Selection Committee Meetings held during March
2022 and July 2021 for award of CAS Promotions
from Assistant Professor (Stage III) to Associate
Professor (Stage 1IV) under UGC Career
Advancement Scheme.

154

17.

2024.149.17

156

18.

2024.149.18

To ratify the Minutes of the Departmental
Promotion Committee (DPC) meeting for group “B
& C” posts held on 03.12.2022 regarding promotion

ANNEXURE -1V

173




19.

2024.149.19

To ratify the appointment of Smt. M.R. Keerthana
as Law Officer, Pondicherry University on regular
basis under Direct Recruitment w.e.f. 28.12.2023
F.N.

175

20.

2024.149.20

To ratify the extension of services of
Shri. K. Venkatachalapathi, Care Taker, Guest
House, Pondicherry University on contract basis
for a period of three months from 01.12.2023 to
28.02.2024 and subsequent extension from
01.03.2024 until further orders.

183

21.

2024.149.21

To ratify the appointment of Shri. D. Nandagopal,
Assistant Registrar (Retired), Pondicherry
University as Assistant Registrar on contract basis
to look after duties in Registrar’s Secretariat and
Establishment (Teaching) Section, Pondicherry
University.

186

22.

2024.149.22

To ratify the engagement of Shri D. Nandagopal,
Assistant Registrar (Retd.), Pondicherry University
as Assistant Registrar on contract basis to look
after duties in Registrar’s Secretariat and
Establishment (Teaching) Section for a period of
three months w.e.f. 27.07.2023 F.N. and subsequent
extensions upto 29.02.2024.

187

23.

2024.149.23

To ratify the engagement of Shri D. Nandagopal,
Assistant Registrar (Retd.), Pondicherry University
as Assistant Registrar on contract basis to look
after duties in Registrar’s Secretariat and
Establishment (Teaching) section for a period of
three months w.e.f. 27.07.2023 F.N and subsequent
extensions upto 31.05.2024.

188

24.

2024.149.24

To ratify the appointment of Shri. S. Rajkumar,
Assistant Registrar (Retired), Pondicherry
University as Assistant Registrar on contract basis
to look after duties in Vice-Chancellor’s
Secretariat, Nodal Officer of Satellite Campuses
and Examination Wing, Pondicherry University

189




25.

2024.149.25

To ratify the engagement of Dr. (Mrs.) A. Carline
Mary Desdemona as Officer on Special Duty in
Examination Wing on contract
basis w.e.f. 20.09.2023.

190

26.

2024.149.26

To ratify the extension of services of Dr. M.
Nandhivarman, full time consultant, Green
Campus Initiatives of this University on contract
basis for a further period from 10.12.2023 to
09.03.2024.

191

27.

2024.149.27

To ratify the extension of engagement of Shri
M.P.T. Sagayaraja, Deputy Registrar (Retd.,)
Pondicherry University as Officer on Special Duty
(Admn.), Pondicherry University on contract basis
for a further period from 01.11.2023 t029.02.2024.

192

28.

2024.149.28

To ratify the appointment of Dr. Prasant Kumar
Panda, Professor, Department of Economics,
School of Management, Pondicherry University as
Dean (i/c), College Development Council of this
University with effect from 02.05.2024

193

29.

2024.149.29

To consider and ratify the minutes of the meeting
of the Board of Studies for Master of Business
Administration in the Directorate of Distance
Education, Pondicherry University

194

30.

2024.149.30

To consider and ratify the minutes of the meeting
of the Board of Studies for Master of Business
Administration in the Directorate of Distance
Education, Pondicherry University held on
11-09-2023.

206

31.

2024.149.31

To ratify the minutes of the meeting of the Board of
Studies for Master of Business Administration in
the Directorate of Distance Education,
Pondicherry University held on 03-04-2024

222




For Consideration/ Approval/Apprise

32.

2024.149.32

To consider and approve operating of waiting list
for the post of Assistant Professor Centre for
Pollution Control & Environmental Engineering
due to decline of offer of appointment by the
selected candidate under OBC (NCL) category.

225

33.

2024.149.33

To consider and approve operating of waiting list
for the post of Associate Professor, Department of
Physics due to non-joining of the selected
candidate under General Category.

226

34.

2024.149.34

To consider and approve the recommendation of
the Committee constituted to the regularization of
three Teaching staff in the Directorate of Distance
Education, Pondicherry University.

227

35.

2024.149.35

To consider and approve the recommendations of
the Enquiry Committee constituted to enquire the
complaint regarding the play “Somayanam”
performed as a part of World Theatre Day
celebrations.

228

For Ratification

36.

2024.149.36

To ratify the appointment of Dr. P. Thilakan,
Professor, @ Department of Green Energy
Technology, Pondicherry University as Dean
(Academic) of the University w.e.f. 19.02.2024.

230

37.

2024.149.37

To consider and ratify the acceptance of voluntary
retirement tendered by Dr. Sudha Sitharaman,
Professor, Department of Sociology, School of
Social Sciences & International Studies of this
University w.e.f. 17/11/2023 A.N.

231




38.

2024.149.38

To ratify the sanction of Extraordinary leave to
Dr. S. Thiyagarajan, Assistant Professor,
Department of International Business of this
University for a period of one year from 01.05.2024
to 30.04.2025 to teach courses at the
Undergraduate and Graduate level as short term
Visiting Scholar at School of Business at Indiana
University Kokomo, USA

232

39.

2024.149.39

To ratify the extension of MoU with Twining
Programme Institution St. Joseph’s College of Arts
and Science (Autonomous), Cuddalore wunder
Directorate of Distance Education, Pondicherry
University

233




2024.149.01

To confirm the Minutes of the 148th Meeting of the Executive Council held
on 09.04.2024.

ANNEXURE -1

2024.149.02

To record the Action Taken Report of the 148th Meeting of the Executive
Council held on 09.04.2024.

ANNEXURE - 11
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2024.149.03

TO CONSIDER AND APPROVE THE RECOMMENDATIONS OF THE
SELECTION COMMITTEE MEETINGS HELD ON 22.05.2024 AND
23.05.2024 FOR FILLING UP THE POST OF REGISTRAR

An order dated 10.04.2024 passed by the Hon’ble High Court of Madras on the
WP.No0.20641 of 2021 that “The Interview for the post of Registrar, shall be
conducted by the end of May, 2024 and the entire selection process for the
appointment of Registrar shall be concluded by 30th June, 2024.” (ENCLOSURE -
D

In this connection, the interview was scheduled and conducted on 22.05.2024 and
23.05.2024.

The Selection Committee Minutes of the Meetings are placed on the table.

For approval of the Council.

[Type here]
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LAW OFFICER, LEGAL CELL
PUILCIU—1l706/2021/WP.N0.20641 of 2021/ 2'S™ 15.04.2024
To,
The Deputy Registrar (Admn.)
(Non - Teaching Section)
Pondicherry University.
Recruitment Cell, ’
Pondicherry University.
Sir,

Sub: WP.No0.20641 of 2021 filed by Pondicherry University Non-Teaching
Staff Welfare Association — Reg.
Ref: Madras High Court Order dt.10.04.2024.

*kkkkk

This is with reference to the subject cited above. I am to forward herewith a
copy of the Order dt.10.04.2024 in passed by Hon’ble Madras High Court, Chennai in
WP.No.20641 of 2021 for your kind information and necessary action at your end.

order of compliance by the Univérsity.

The above said order is strictly for
kindly be intimated to the Legal Cell, PU

Hence, action taken in this regard, may
immediately.
Yours faithfully,

\)\9/‘4,\’\\’% ‘

(M.R.KEERTHANA)
LAW OFFICER

. Encl: As above
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W.P.No,2004.1 of 2021

IN THE HIGH COURT OF JUDICATURE AT MADRAS
DATED: 10.04.2024
CORAM :

THE HON'BLE MR.SANJAY V.GANGAPURWALA, CHIEF JUSTICE
AND
THE HON'BLE MR.JUSTICE J.SATHYA NARAYANA PRASAD

W.P.N0.20641 of 2021

Pondicherry University Non-Teaching
Staff Welfare Association

-'Rep. by its President K.Kaliaperumal

S/o. Kaliappan
Registration No.237 of 1989
Basement Floor, Administrative Block
R.Venkataraman Nagar _
Kalapet, Puducherry 605 014. o Petitioner
. Vs,
1. Pondicherry University
Rep. by its Registrar (i/c)
R.V.Nagar, Kalapet
Puducherry 605 014.

2. The Vice Chancellor
Pondicherry University
R.V.Nagar, Kalapet
Puducherry 605 014.

3. The Secretary

Department of Higher Education

Ministry of Human Resources Development (MHRD)
Government of India, Shastri Bhawan

New Delhi 110 001.

Pagelof 7
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.N0.20641 o ‘

4. University Grants Commission
Rep. by its Secretary
Bhagadurshah Zafar Marg
New Delhi 110 002.

5. Dr.B.Chitra ” Respondents

Prayer: Petition filed under Article'226 of the Constitution of India
seeking a writ of Mandamus directing the respondents to fill up the
vacancies in the post of Registrar and Controller of Examination for
which advertisement No.PU/RC/2020/37 dated 08.09.220 was issued
by the 1* respondent to appoint tl’1e Registrar In Charge from among
‘ the eligible persons in terms pf Recruitment Rules and to issue fresh
advertisement and complete the recruitment process of the Registrér

and Controller of Examination within the time frame stipulated by this

Court.

For the Petitioner : Mr.Balan Haridas

For the Respondents : Mr.V.Balamurugane'
for Respondents 1 & 2

Mr.Rabu Manohar
for Respondent-3

Mrs.V.Sudha

Page 2 of 7
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W.P.No.20641 of

for Respondent-4

ORDER
(Made by the Hon'ble Chief Justice)

We have heard Mr.Balan Haridas, learned counsel for the
petitioner, Mr.V.Balamurugane, learned counsel for the respf)ndents 1
and 2, Mr.Rabu Manohar, learned counsel for the third respondent and
Mrs.V.Sudha, learned counsel for tr:e fourth respondent.

‘ 2. Under order dated 11.03.2024, we had observed that the
University is functioning without a regular Vice Chantellor_ and a
regular Registrar. We had directed the in-charge Vice Chancellor to
procéed ahead for filling the post of Registrar as kcontembplatéd under
the statute. The publication was already given inviting applications t;or
the post of Registrar. The candidates aré also shortlisted on
17.08.2023. We had observed that there is no necessity to stall the
process of appointment of Registrar oniy because the regular Vice

Chancellor demitted office. We had also observed that in case the

Selection Committee is not constituted, the same shall be constituted

Page 3 of 7

https://www.mhc.tn.gov.in/judis
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P.N0.20641 of

immediately as provided under the statute. We had directed the in-

charge Vice Chancellor to do the needful.

3. Learned’ counsel for the University submits that now the

Selection Committee has been constituted and letter has been issued

for conduct of interview on 6" and 7t of April, 2024. However, on

04.04.2024, a letter was again issued to the candidates stating that
interview is postponed due to administrative exigencies. Learned
counsel submits that because of the ensuing elections, the same is

postponed. -

4. We fail to understand the said reason for postponing the
interviews. We had directed the respondents to continue with the
selection process of the Registrar as it was commenced more than six

months back. However, there is no headway.

5. The interview shall be conducted by the end of May, 2024 and
the entire selection process for the appointment of.Registrar shall be

concluded by 30™ June, 2024.

N Y- E
Page 4 of 7
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W.P.N0,20641 0f 2021

6. With these directions, the writ petition is disposed of. There

shall be no order as to costs. Consequeritly, W.M.P.N0.21905 of 2021

is closed.
(S.V.G., CJ.) (J.S.NP.,.J.)
10.04.2024 " *
Index A Yes/No
Neutral Citation : Yes/No
kp| ’
To

1. The Registrar (i/c)
Pondicherry University
R.V.Nagar, Kalapet
Puducherry 605 014.

2. The Vice Chancellor
Pondicherry University
R.V.Nagar, Kalapet
Puducherry 605 014.

3. The Secretary
Department of Higher Education :
Ministry of Human Resources Development (MHRD)
Government of India, Shastri Bhawan
New Delhi 110 001.

4. The Secretary
University Grants Commission

Page 5of 7
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Bhagadurshah Zafar Marg.
New Delhi 110 002.

Page 6of 7
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I/' ' W.P.No.2064

‘B 1IEF E
AND
J.SATHYA NARAYANA PRASAD, ]

(kpl)

W.P.N0.20641 of 2021

10.04.2024
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2024.149.04

TO CONSIDER AND APPROVE THE MINUTES OF THE COMMITTEE
MEETING HELD ON 13.03.2024, 14.03.2024, 15.03.2024 & 18.03.2024 FOR
VERIFYING THE ELIGIBILITY OF THE CANDIDATES TO THE POST OF
MULTI-TASKING STAFF FROM OUT OF THOSE WHO HAVE QUALIFIED
IN THE WRITTEN TEST WHICH WAS CONDUCTED BY THE NTA, NEW
DELHI.

The Committee constituted to verify the eligibility of the candidates from out of
those who have qualified in the written test for the post of Multi-Tasking Staff
which was conducted by the NTA, New Delhi was met on 13.03.2024, 14.03.2024,
15.03.2024 & 18.03.2024 and submitted its Minutes.

The Minutes of the Committee is placed before the Council for consideration and
approval (ENCLOSURE-]).

ANNEXURE - II1

[Type here]
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2024.149.05

TO CONSIDER AND APPROVE THE REVISION OF DATE OF ELIGIBILITY
FOR AWARD OF CAS PROMOTION OF Dr. A. CHIDAMBARAM,
ASSOCIATE PROFESSOR, CENTRE FOR STUDY OF SOCIAL EXCLUSION
& INCLUSIVE POLICY FROM STAGE III TO STAGE IV.

The CAS order has been issued to Dr. A. Chidambaram vide Ref.No:PU/Estt(T)/ET-
1/CAS-P(Stage-1V)2023/31, dt. 08.06.2023. During pay fixation, an inadvertent
error in date of promotion has been noticed in CAS promotion from Assistant
Professor (Stage III) to Associate Professor (Stage IV).

This error has been brought to the notice of the University authority. As per
directions of the authority the CAS Application of Dr. A. Chidambaram was
re-examined and it was found that inadvertent error has occurred in date of
promotion from Assistant Professor (Stage III) to Associate Professor (Stage IV).

As per the approval of competent authority, CAS Screening Committee meeting
held on 26.03.2024 to review the CAS promotion in r/o Dr. A. Chidambaram,
Associate Professor, Centre for Study of Social Exclusion & Inclusive Policy, and
submitted its recommendations as follows.

As per UGC regulations the candidate who is in Assistant Professor Stage III is
eligible for next promotion (Associate Professor) after completion of 3 years in
Stage III. Dr. A. Chidambaram has been placed in Stage III on 28/08/2019 as per
his service book records. Hence he is eligible for promotion from Assistant Professor
(Stage-III) to Associate Professor (Stage IV) from 28/08/2022 as shown below:

S.No | Name of the faculty Date of Date of Revised date of
Joining Promotion to Promotion to
Stage IV Stage IV
. (Recommended
(issued Order) for Approval)
1. Dr. A. Chidambaram 05.10.2009 28.08.2019 28.08.2022

Minutes of the meeting is enclosed herewith.

Submitted for approval of the Council.

[Type here]



-13 —

PONDICHERRY UNIVERSITY
ESTABLISHMENT TEACHING SECTION

MINUTES OF THE MEETING

Minutes of the meeting held on 26.03.2024 at 11:00 am in the chamber of the
Assistant Registrar (T) of this University to review the CAS promotion in
r/o Dr. A. Chidambaram, Associate Professor, Centre for Study of Social Exclusion

& Inclusive Policy, Scheol of Social Sciences & International Studies of this
University.

The CAS order has been issued to Dr. A. Chidambaram vide refno:PU/Estt(T)/ET-1
/CAS-P(Stage-I1V)2023/31, dt. 08.06.2023. During pay fixation, an inadvertent error
in date of promotion has been noticed in CAS promotion from Assistant Professor
(stage III) to Associate Professor (Stage IV).

This error has been brought to the notice’of the University authorities. As per
directions of the authorities the CAS Application of Dr. A. Chidambaram was
re-examined and it was found that inadvertent error has occurred in date of
promotion from Assistant Professor (stage III) to Associate Professor (Stage IV).

As per UGC regulations the candidate who is in Assistant Professor Stage III is
eligible for next promotion (Associate Professor) after completion of 3 years in
Stage ITI. Dr. A. Chidambaram has been placed in stage III on 28/08/2019 as per
his service book records. Hence he is eligible for promotion from Assistant Professor
(Stage-III) to Associate Professor (Stage IV) from 28/08/2022 as shown below:

S.No Name of the faculty Date of Joining Date of Revised date of
Promotion to Promotion to Stage
Stage IV IV (Recommended
(issued Order) for Approval)
1. Dr. A. Chidambaram 05.10.2009 28.08.2019 28.08.2022

It is recommended that an appropriate corrigendum may be submitted to the
University — authorities for revising the date of CAS promotion of

Dr. A. Chidambaram.

Prof. B. B. Mohantygé'bS lwu
Dean

[Type here]
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! STATEMENT OF PARTICULARS FOR PROMOTION TO THE POST OF
ASSISTANT PROFESSOR STAGE III TO ASSOCIATE PROFESSOR STAGE 1V
UNDER UGC’S CAREER ADVANCEMENT SCHEME

Name ’ Dr. A. Chidambaram, Assistant Professor
Designation & Department - ' Centre for Study of Social Exclusion & Inclusive Policy
Date of Birth ; 07/06/1971

Educational qualification | M.S.W., M.Phil., Ph.D.

SC/IST/PH [ ‘

Date of Appointment as Asst. Professor 05/10/2009

Date of promotion from Asst. Professcr |

Stage I to II | 28/08/2014

Stage II to III | 28/08/2019

No. of years & date of completion of 3 years 27/08/2019 ,
service required for next stage i.e. 1V E
Date of Eligibility/Stage 28/08/2022 '

Details of API Score obtained

' Overall Grading (I & 11) | Category — 111
Ciood ! 94.4

Details of Refresher Course/ Attended eight-day national level workshop on statisticai
Workshop/Orientation programme analysis for business research from  03/01/2018 to
Attended 10/01/2018 organized by School of Management,

Pondicherry University

Attended refresher course on effective teaching skills
from 04/12/2019 to 17/12/2019 at HRDC, Pondicherry
University

Minimum of three publications published | Yes
during assessment period and total of!
seven publications

No.of scholars successfully completed | NiL
Ph.D. under his guidance
Remarks

51\2\M
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2024.149.06

TO CONSIDER AND APPROVE THE RECOMMENDATIONS OF THE
COMMITTEE CONSTITUTED TO CONSIDER DATE OF ELIGIBILITY FOR
AWARD OF CAS PROMOTION TO DR. R. VIJAY KUMAR, ASSISTANT
PROFESSOR, SCHOOL OF EDUCATION FROM ASSISTANT PROFESSOR
(STAGE III) TO ASSOCIATE PROFESSOR (STAGE IV).

Dr. R. Vijay Kumar was appointed in the post of Assistant Professor, School of
Education, Pondicherry University w.e.f. 12.06.2009.

Based on his selection as Deputy Secretary, National Council for Teacher Education
(NCTE), he was sanctioned EOL in 3 spells for 3 years from 16.11.2017 to
15.11.2020. The Executive Council also ratified the same vide E.C. Resolution
No0.2018.132.131, dated 26.10.2018 and E.C. Resolution No0.2020.137.43, dated
24.02.2020. After completion of EOL period, he re-joined duty in the School of
Education on 16.11.2020.

Dr. R. Vijay Kumar submitted his CAS application for promotion from Assistant
Professor (Stage III) to Associate Professor (Stage IV) under UGC Career
Advancement Scheme.

The CAS Selection Committee in its Meeting held on 13/04/2022 has recommended
his CAS Promotion to Associate Professor (Stage-IV), subject to verification of some
academic verifications related to his deputation to NCTE. The same was approved
by the Executive Council vide Resolution No0.2022.143.14 dated 17.06.2022.

As per the EC Resolution, letter was sent to him and also the Under Secretary
(Estt. Head Quarters), NCTE on 20.09.2022, seeking information on the nature of
duties performed by Dr. R. Vijay Kumar at NCTE, so as to determine the date of
eligibility for award of CAS promotion to the stage of Associate Professor.

The above particulars were placed before the three Member Committee. The
Committee after thorough examination of the case with reference to all relevant
documents has unanimously recommended as follows:

Since, Dr. R. Vijay Kumar, Assistant Professor, School of Education fulfills the UGC
CAS regulations relating to counting of the past service for promotion, the
Committee recommends that the period of service rendered by Dr. R. Vijay Kumar
as Deputy Secretary at NCTE (on deputation) from 16.11.2017 to 01.06.2018 may be
counted for his CAS promotion. (copy of the minutes enclosed as Annexure).
Submitted for consideration and approval of the Council.

[Type here]
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\

o MINUTES OF THE MEETING OF COMMITTEE CONSTITUTED VIDE LETTER
No.PU/Estt. T/ET-7/2028/63. DATED 11.07.2023 HELD ON 11.08.2023 AND
14.08.2023.

The following Members were present :

1. Prof. M. S. Pandian,
Dean,
School of Physical, Chemical & Applied Sciences,
Pondicherry University

2. Profl. K. Chellamani,
Dean,
School of Education,
Pondicherry University

3. Prof. P. Sridharan,
Dean,
School of Performing Arts,
Pondicherry University.

From the available records, the Committee observes that the eligibility period of Dr.R.
Vijay Kumar, Assistant Professor for CAS promation from Assistant Professor Stage 111
to Associate Professor Stage IV is 02.06.2015 to 01.06.2018, of which he was on
deputation to NCTE, New Delhi from 16.91.2017 to 01.06.2018.

The UGC CAS regulations relating to counting of past service for promotion under CAS
are tabulated below along with the factual position of Dr. R. Vijay Kumar against each of
these regulation.

UGC CAS | Details of Regulation Factual position of Dr. R. Vijay

Regulation Kumar

clause*

10.0 Previous regular service, whether | According to this clause, the past
national or  international, as | service rendered by Dr.R. Vijay
Assistant Professor, Associate | Kumar as Deputy Secretary,
P NCTE, New Delhi can be counted

equivalent in a University, Collegg, | for CAS promotion.
National Laboratories or other
scientific/professional

ICAR, DRDO, UGC, ICSSR, ICHR,
ICMR _and DBT, should count for
the direct recruitment and promotion
under the CAS of a teacher as
Assistant  Professor; Associate
Professor, Professor or any other
nomenclature.

10:0:(a) The essential qualifications of thB Essenual qualification prescribed
‘ post held were not lower than the | for the post of Deputy Secretary,
qualifications p bed by the UGC | NCETE New Delhi is equivalent to

| Nere 4. ‘
e P2  Qlar

1 .8 2%
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: "for Assistant Professor. Associate | Assistant Professor. Vacancy
| Professor and Professor, as the case | circular of NCTE is enclosed as
may be. Annexure - |
10.0.(b) The post is/was in an equivalent | The post of Deputy Secretary,
grade or of the pre-revised scale of | NCTE was in Pay Scale of
pay as the post of Assistant Professor | Rs.15,600 - 39100 with GP
(Lecturer) Associate Professor | Rs.7600/-. Relevant communication
(Reader) and Professor. dated 26.09.2017 sent by NCTE to

Registrar, Pondicherry University
is enclosed as Annexure — I1.

10.0.4¢c) The concerned Assistant Professor, | Dr. R. Vijay Kumar has been duly
Associate Professor and Professor | appointed as Assistant Professor at
should possess the same minimum | Pondicherry University vide letter
qualifications as prescribed by the | dated 08.06.2009 (Annexure — III),
UGC for appointment to the post of | for which he possesses the essential

Assistant Professor, Associate | qualifications preseribed by UGC.
Professor and Professor as the case
may be :

10.0.(d) The post was filled in accordance | NOTE has sclected Dr.R. Vijay

with the prescribed  selection | Kumar for the post of Deputy
procedure as laid down in the | Secretary by following its selection
Regulations of the University/state | process. Offer of appointment dated
Government /Central Government /| 26:09.2017 issued by NCTE to Dr.
Institutions concerned for each|R. Vijay Kumar is enclosed as

appointments. Arnnexure - 11
S TS
10.0.(e) The previous appointment was not as | Dr.R. Vijay Kumar was holding the
guest lecturer for any duration. - position of Deputy Secretary,

NCTE on deputation basis.
Relevant office order of NCTE
dated 17.11.2017 is enclosed as
Annexure — IV.

e
10.0.(H The previous Ad-hoc or Temporary or | This clause is not appicable to
contractual service (by whatever | Dr.R. Vijay Kumar as he was notin
nomenclature it may be called) shall | ad:hoc or temporary or contract
be counted for direct recruitment and,| sgivice at NCTE, New Delhi.
for promotion provided that :

i) the essential gqualifications of the
post held were not lower than the
qualifications preseribed by the UGC
for Assistant Professor and Professor
as the case may be.

ii) the incumbent was appointed on |
the recommendation of a duly
constituted selection Committée /
Selection Committee constituted as’
per the rules of the respective

University;
iii) the incumbent was drawing total{ g
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gross emoluments not less than the
monthly gross salary of a regularly
appointed Assistant Professor,
Associate Professor and Professor as
the case may be ; and

— - S -

10.0.(g)

No distinctions shall be made with
reference  to  the nature  of
management of the institution where
previous service was rendered
(private / local body / Government),
while counting the past service under
this clause.

NCTE is a Government

Organization.

*UGC Gazette Notification dated July 18,2018

Recommendations:

Since Dr. R. Vijay Kumar, Assistant Professor, School of Education fulfills the UGC CAS
regulations relating to counting of the past service for promotion under CAS tabulated
above, the Committee recommends that the period of service rendered by Dr.R. Vijay
Kumar as Deputy Secretary at NCTE (on deputation) from 16.91.2017 to 01.06.2018
may be counted for his CAS promotion.

%W\M

Prof. P, Sridharan
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2024.149.07

TO CONSIDER THE ENQUIRY REPORT ON THE CHARGES AGAINST DR.
M. JEEVA, ASSOCIATE PROFESSOR, SUBRAMANIA BHARATHI SCHOOL
OF TAMIL LANGUAGE & LITERATURE (UNDER SUSPENSION),
PONDICHERRY UNIVERSITY, PUDUCHERRY.

Dr. M. Jeeva, joined on 10/04/2012 as Associate Professor, Subramania Bharathi
School of Tamil Language & Literature of this University.

Dr. M. Jeeva, Associate Professor, Subramania Bharathi School of Tamil Language
& Literature was placed under suspension w.e.f.31/07/2019 for various acts of
misbehavior and indiscipline such as locking the faculty rooms and the main gate of
Subramania Bharathi School of Tamil Language & Literature, persistently creating
disturbance to the academic environment in her work place i.e., Subramania
Bharathi School of Tamil Language & Literature, violent disruptive behavior, using
unparliamentary language and displaying belligerent indiscipline against the Dean
and Non-Teaching staff amounting to gross misconduct which is unbecoming of an
employee of this University have been reported against Dr. M. Jeeva, Associate
Professor, Subramania Bharathi School of Tamil Language & Literature.

(ENCLOSURE - I)

The matter was placed before the Executive Council in its meeting held on
10/10/2019 and was approved vide Res. No. 2019.136.31 dated 10/10/2019.

Hence, the departmental proceedings were initiated and the following charges were
framed against Dr. M. Jeeva, Associate Professor, Subramania Bharathi School of
Tamil Language & Literature (under suspension) vide memo No.PU/ET3/2019-
20/202 dated 20/11/2019 and the same was served to her for her explanation
(ENCLOSURE -1I)

ARTICLE-I

That the said Dr. M. Jeeva, Associate Professor, School of
Tamil on 25.03.2019 in between 7.30 a.m and 8.30 a.m. has
entered the School of Tamil premises and has locked the main
gate with chain lock and all the faculty rooms in the School of
Tamil with locks which were brought by her.
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ARTICLE-IT

That the said Dr. M. Jeeva, Associate Professor, School of
Tamil on 25.03.2019 in between 7.30 a.m. and 8.30 a.m. has
pasted 10 nos of posters containing derogatory remarks against
the University, Dean and other faculty members of the School of
Tamil.

ARTICLE-IIT

That the said Dr. M. Jeeva, Associate Professor, School of
Tamil has been persistently creating disturbance to the
academic environment in her work place 1.e, School of Tamil,
by her violent disruptive behavior, using vulgar and
unparliamentary language and displaying belligerent
indiscipline against the Dean, faculty, Students and Non-
Teaching Staff of the School of Tamil, repeatedly in a number
of incidents.

ARTICLE-IV

That the said Dr. M. Jeeva, Associate Professor, School of
Tamil on 11.07.2018 has brutally assaulted Shri. M.
Eganathan Senior Assistant, School of Tamil with a cricket
bat causing injury and inflicting severe pain.

ARTICLE-V

That the said Dr. M. Jeeva, Associate Professor, School of
Tamil on 17.11.2018 has conducted Exam for the soft core
course "Spoken Tamil" for 274 students in one room which
can accommodate 90 students only and the students were
forced to sit on the ground and made to write the
examination.

ARTICLE-VI

That the said Dr. M. Jeeva, Associate Professor, School of
Tamil on 18.12.2018 has set fire to the Personal car of Prof.
A. ‘Thirunagalingam former Dean(i/c) School of Tamil bearing
Reg No: PYOl CT 0918 Maruti Suzuki Dezire which was
parked in the parking area close to the School of Tamil.
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ARTICLE-VII

That the said Dr. M. Jeeva, Associate Professor, School of
Tamil has been in the habit of absenting herself without prior
approval or sanction of leave. For instance, she has been
absent on 23.04.2018, 24.04.2018, 27.06.2018, 28.08.2018
and 29.08.2018,

By the above acts of gross misconduct, which are highly
unbecoming of a teacher of the University, Dr. M. Jeeva has
thus violated the Rule 3 (1) (1) (i1) and (iii) of the Ordinances
governing the Conduct of the employee of the University.

Dr. M. Jeeva, Associate Professor, Subramania Bharathi School of Tamil Language
& Literature (under suspension) submitted her reply dated 06/12/2019
(ENCLOSURE -III).

Hence Enquiry Officer and Presenting Officer were appointed (ENCLOSURE -1V)

Report of the Enquiry Officer:

The Enquiry Officer completed the enquiry and submitted the report on 21/02/2023
(ENCLOSURE - V) The enquiry officer has concluded as follows:

The charges framed against Dr. M. Jeeva, Associate Professor, Subramania
Bharathi School of Tamil Language & Literature (Under suspension) is held as

proved.

1) Article I: Proved

2) Article II: Proved

3) Article III: Proved

4) Article IV: Proved

5) Article V: Proved

6) Article of Charge VI- Refrained from recording findings in view of the
investigation pending in FIR No.77/2018 dated 20/12/2018 by the Station House
Officer, Kalapet.

7) Article VII: Proved
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The copy of the Enquiry Report was supplied to the Charged Officer vide this office
memorandum dated 24/03/2023 with the direction to submit her explanation, if any
on or before 10th April 2023 (ENCLOSURE -VI). The reply dated 03/04/2023
submitted by Dr. M. Jeeva is totally irrelevant (ENCLOSURE-VII).

One more opportunity was given to the charged official to submit her explanation on
or before 10th July 2023 on the Enquiry report (ENCLOSURE - VIII). In response,
she has submitted her explanation dated 27/06/2023 which is attached as
(ENCLOSURE - IX).

The explanation once again submitted by Dr. M. Jeeva are totally irrelevant. In the
above two explanation letters dated 03/04/2023 and 27/06/2023, Dr. M. Jeeva has
written derogatory remarks on Honourable Prime Minister of India, Honourable
Home Minister, Honourable Finance Minister, Honourable External Affairs
Minister, Honourable Chief Minister of Tamil Nadu and various public authorities
and higher officials of Pondicherry University. The contents of letter are totally
irrelevant to explanation sought on the Inquiry Report submitted by the Enquiry
Officer.

The service details of Dr. M. Jeeva, Associate Professor, Subramania Bharathi

School of Tamil Language & Literature (under suspension) is enclosed
(ENCLOSURE - X).
List of penalties is attached as ENCLOSURE-XI.

Submitted for consideration of the Council.

Encl-1
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PONDICHERRY UNIVERSITY
(A Central University)

Bharat Ratna Dr. B.R. Ambedkar Administrative Building,
R. Venkataraman Nagar, Kalapet, Puducherry — 605 014

Dr. B. CHITHRA CONFIDENTIAL
REGISTRAR (i/c)
Ref. No.PU/ESTT(T)/ET3/2019-20/ | S% Date : 31.07.2019

OFFICE ORDER No.405

Sub: PU-Estt(T) — Dr. M. Jeeva, Associate Professor, School of Tamil-
Reported Acts of misconduct — Locking of rooms in the School of
Tamil and pasting of posters and violation of Conduct Rules —
Placed under Suspension - Orders Issued — Reg.

Ref: 1. Memo No.PU/Estt(T)/ET3/2019-20/125, dated 10.05.2019
2. Letter dated 22.05.2019 received from Dr.M. Jeeva
3. Letter received from the Dean,School of Tamil dated 22.05.2019
4. Minutes of the Committee dated 02.07.2019

*dekdeok

WHEREAS various acts of misbehavior and indiscipline such as locking the
faculty rooms and the main gate of School of Tamil, persistently creating
disturbance to the academic environment in her work place 1i.e., School of Tamil,
violent disruptive behavior, using unparliamentary language and displaying
belligerent indiscipline against the Dean and Non-teaching staff amounting to
gross misconduct which is unbecoming of an employee of this University have been
reported against Dr.M. Jeeva, Associate Professor, School of Tamil

AND WHEREAS the Committee constituted to look into the several
complaints made against Dr.M. Jeeva has found that a prima facie case of
misconduct is established against her.

Now, therefore, the said Dr. M. Jeeva, Associate Professor is placed under
suspension with immediate effect, pending enquiry under Statute 26(1)r/w Rule
5(1)(a) of the Ordinances Governing the Control and Appeal of the Employees of
the University under the Pondicherry University Act & Statutes.

AND WHEREAS during the period of suspension, the said Dr. M. Jeeva,
Associate Professor will be paid subsistence allowance, which shall be 50% of her
basic pay and allowances as admissible.
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During the period of suspension of Dr. M. Jeeva her headquarters shall be
Puducherry and she shall not leave the headquarters without prior approval in
writing of the undersigned.

/l BY ORDER //
(k) QQ.LN,U.LL,UD__
REGISTRAR (i/c)
To
Dr. M. Jeeva ........ Through Proper Channel

Associate Professor

Subramania Bharathi School of Tamil Language & Literature.
Pondicherry University,

Puducherry — 605 014

Copy to

1. The Dean, School of Tamil, Pondicherry University

2. The Assistant Registrar, Vice-Chancellor’s Secretariat, PU
3. The Assistant Registrar, Registrar’s Secretariat, PU

4. The Deputy Registrar (Finance & Accounts), PU

5. Personal File
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Encl-11

PONDICHERRY UNIVERSITY
PUDUCHERRY

Ref.No/ET3/2019-20/ Jo 9. Date: 20.11.2019

MEMORANDUM

The University proposes to hold an inquiry against Dr(Mrs).M. Jeeva, Associate
Professor, School of Tamil under the relevant provisions of the Pondicherry University Act,
1985 and the statutes and other enabling provisions. The substance of the imputations of
misconduct in respect of which the inquiry is proposed to be held is set out in the enclosed
statement of articles of charge (Annexure-I). The statement of the imputations of misconduct in
support of the article of charge is enclosed (ANNEXURE-II). A list of documents by which the
articles of charge are proposed to be sustained are also enclosed (ANNEXURE-III).

2. Dr. M. Jeeva , Associate Professor, School of Tamil is directed to submit within 21
days of the issue of this Memo a written statement of her defence and also to state whether she

desires to be heard in person.

3. She is informed that an inquiry will be held only in respect of those articles of charge
as are not admitted. She should, therefore, specifically admit or deny the article of charge.

4. Dr.M. Jeeva , Associate Professor, School of Tamil is further informed that if she does
not submit her written statement of defence on or before the date specified in para 2 above, or
does not appear in person before the inquiring authority or otherwise fails or refuses to comply
with the relevant provisions of Pondicherry University Act, 1985 Statutes and other enabling
provisions or the orders/directions issued in pursuance of the said provisions the inquiring

authority may hold the inquiry against her.

5. Further, Dr. M. Jeeva, Associate Professor, School of Tamil is instructed to note that
she shall not bring or attempt to bring any political or outside influence to bear upon any superior
authority to further her interests in respect of matters pertaining to her service under the
University. If any representation is received on her behalf from another person in respect of any
matter dealt with in these proceedings it will be presumed that Dr.M. Jeeva is aware of such a
representation and that it has been made at her instance and action will be taken against her

accordingly treating the same as gross misconduct.
6. The receipt of the Memo may be acknowledged.

//By Order //
Py~ L N s

(Dr. B. Chithra)
REGISTRAR (i/c)

To

Dr.M. Jeeva........... TRC

Associate Professor,

Subramania Bharathi School of Tamil
Language & Literature

Pondicherry University

Puducherry.

[Type here]



-26-

Encl-III
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Encl-IV

PONDICHERRY UNIVERSITY

(A Central University)
Dr. B.R.AMBEDKAR ADMN. BUILDING, R.V. NAGAR, KALAPET, PUDUCHERRY - 605 014

<,
T\e
=
<

VRS Y
Dr. B. CHITHRA PHONE NO.0413-2654202
REGISTRAR (i/c) E-Mail ID: registrar@pondiuni.edu.in
No. PU/Estt(T)/ET-3/2019-20/ 4 = Date: 08.06.2020

OFFICE ORDER No.549

Sub: PU-Estt- Appointment of Inquiring Authority to inquire into the Charges framed
against Dr.M. Jeeva, Associate Professor,School of Tamil,Pondicherry University-Reg
e
Whereas disciplinary action in accordance with the relevant rules under the Pondicherry
UniversityAct,1985 was initiated against Dr.M. Jeeva, Associate Professor, School of Tamil,
Pondicherry University and she was served with the charges framed against her, vide
Memo.No.PU/Estt(T)/ET3/2019-20/202 dated 20.11.2019.

And whereas Dr. M. Jeeva, Associate Professor, School of Tamil, Pondicherry University
had submitted her explanation dated 06.12.2019 and she has not admitted the charge framed
against her.

Accordingly, Dr.V.Mangaiyarkarasi, Professor of Sociology, Tamil Nadu Sports University,
Chennai is hereby appointed as Inquiring authority to inquire into the charges framed against
Dr. M. Jeeva, Associate Professor, School of Tamil, Pondicherry University. The enquiry may be
completed urgently and the report be submitted at the earliest.

// BY ORDER // ol ansansy -
o -

REGISTRAR(i/¢)
To

Dr. V. Mangaiyarkarasi, ...Enquiry Officer

Professor

Sports Sociology,Social Gerontology & Women Studies
Tamil Nadu Physical Education & Sports University
Melakottaiyur, Chennai — 600 127

Encl:1. A copy of the Memo. of Charges
2. Copy of all the documents by which articles of charges is framed against Dr. M. Jeeva
Associate Professor, School of Tamil, Pondicherry University, Puducherry.
3. Copy of the reply dated 06.12.2019
N

Copy to:
1.Dr. S. Murugaiyan........Presenting Officer

Assistant Registrar
Examination Wing
Pondicherry University
Puducherry.

2.Dr. M. Jeeva............ Charged Official
Associate Professor
School of Tamil

Pondicherry University,
Dasdrsntaawes
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Encl-V

-

5 _ |

From s?)
Dr. V. Mangaiyarkarasi % ¢
Professor and Head OsSD (Estb -7)

Dept., of Sports Psychology and Sociology and Sports Management
Tamil Nadu Physical Education & Sports University
Melakottaiyur, Chennai - 600 127 2M, [ERE R

(Enquiry Officer in which disciplinary proceedings initiated against
Dr. M. Jeeva, Associate Professor, Subramania Bharathi School of
Tamil Language & Literature, Pondicherry University)

To
The Registrar
Pondicherry University

Poncdicherry
Sir,

Sub : Departmental Inquiry under Rule 14 of C. C. S. (C.C.A) Rules 1965,
against Dr. M. Jeeva, Associate Professor, Subramania BharathiSchool
of Tamil Language & Literature, Pondicherry University - Inquiry

Report Submitted Regarding...
Fehdid

I was appointed by you in vide Office Order No.PU/Estt(TY/ET3/2019-20/44
dated: 08/06/2020 as the Inquiring Authority to inquire into the charges framed against
Dr. M. Jeeva, Associate Professor, Subramama Bharathi School of Tamil Language &
Literature, Pondicherry University. Since, I have completed the Inquiry on the basis
of the documentary and oral evidence adduced before me, prepared my Inquiry Report,
two copies of which are forwarded to you for further necessary action by the competent
authority. According to my findings ali the seven (7) charges against Dr. M. Jeeva,
Associate Professor, Subramania Bharathi School of Tamil Language and Literature,

Pondicherry University have been proved.

2. The following records connected with the inquiry are also sent herewith:

@) File No.Vol. 1. consisting of 08 pages of Daily Order Sheets and

e s depositions.
(1) File No.Vol. 1T consisting of written statement of defence submitted by

o J
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the Charged Official, briefs submitted by the Presenting Officer and

A/\ { 7 the defendant.
& .
3. Receipt of this letter may kindly be acknowledged.

o

X

|t oAk
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Yours Faithfully,

Date: 21.02.2023
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(ii)

@)

(i)
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LIST OF EXHIBITED DOCUMENTS

UNIVERSITY SIDE

PE 1 - Copy of the complaint received from the student, School of Tamil
PE 2 - Copy of the complaints received from the Dean, School of Tamil
PE 3- Copy of the FIR received from Kalapet Police Station

PE 4 - Copy of the complaint received from OSD

PE 5 - Posters pasted by Dr. M. Jeeva

PE 6 - Memorandum No.PU/Estt(T)/ET-3/2019-20/125 dated:
10.05.2019

PE 7 - Letter dated 22.05.2019 of Dr. M. Jeeva

PE 8 - Letter dated 26.06.2019 received from Dr. B. Ravikumar, School
of Tamil

PE 9 - Letters dated 01.07.2019 received from the Dean, School of
Tamil

PE 10 - Letter dated 02.08.2019 received from Dr. M. Jeeva

DEFENCE SIDE NIL

LIST OF WITNESSES
UNIVERSITY SIDE

PwWi1 - Dr. Ilamathy Janakiraman
Dean, SBSTL&L

Pw 2 - Dr. A. Thirunagalingam
Professor, SBSTL&L

PW 3 - Shri. B. Purushothaman

Security Guard
SBSTL&L, Silver Jubilee Campus

DEFENCE SIDE NIL
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INQUIRY REPORT

In the Case against

Dr. M. Jeeva, Associate Professor
Subramania Bharathi School of Tamil
Language & Literature

Pondicherry University

1. I was appointed by the Registrar, Pondicherry University, as the Inquiring
Authority to inquire into the charges framed against Dr. M. Jeeva, Associate
Professor, Subramania Bharathi School of Tamil Language & Literature,
Pondicherry University in vide letter No. PU/Estt(TYET3/ 2019.20/44 Offeco
Order No.549, dated 08/06/2020. Since, I have completed the inquiry on the
basis of the documentary and oral evidences adduced before me, prepared my

Inquiry Report as hereunder.

2. PARTICIPATION BY THE CHARGED OFFICER IN THE INQUIRY AND
DEFENCE ASSISTANCE AVAILABLE TO HER.

The Charged Officer (CO) participated in the inquiry from beginning to the end.
She did not engage any Defense Assistance throughout the inquiry proceedings.

3. ARTICLE OF CHARGES AND SUBSTANCE OF IMPUTATION OF
MISCONDUCT OR MIS-BEHAVIOUR

The following seven article of charges have been framed against Dr. M. Jeeva,
Associate Professor, Subramania Bharathi School of Tamil Language &

Literature, Pondicherry University.
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ANNEXURE-1

STATEMENT OF ARTICLES OF CHARGE FRAMED AGAINSTDR. M.
JEEVA, ASSUOCIATE PROFESSOR, SUBRAMANIA BHARATHI
SCHOOL OF TAMIL LANGUAGE & LITERATURE, PONDICHERRY

UNIVERSITY, PUDUCHERRY.
ARTICLE 1

That the said Dr. M. Jeeva, Associate Professor, School of Tamil
on 2503.2019 in between 7.30 a.m and 8.30 a.m. has entered the School
of Tamil premises and has locked the main gate with chain lock and all

the faculty rooms in the School of Tamil with locks which were brought
by her.

ARTICLE-II

That the said Dr. M. Jeeva, Associate Professor, School of Tamil
on 25.03.2019 in between 7.30 a.m. and 8.30 a.m. has pasted 10 no's of
posters containing derogatory remarks against the University, Dean and

other Faculty members of the School of Tamil.

ARTICLEIL

That the said Dr. M. Jeeva, Associate Professor, School of Tamil has
been persisteontly ereating disturbance to the academic environment in her
work place i.e, School of Tamil., by her violent disruptive behavior, using
vulgar and unparliamentary language and displaying belligerent
indiscipline against the Dean, faculty, Students and Non -Teaching Staffs

of the School of Tamil, repeatedly in a number of incidents.

ARTICLE-

That the said Dr. M. Jeeva, Associate Professor, School of Tamil
on 11.07.2018 has brutally assaulted Shri. M. Eganathan Senior
Assistant, School of Tamil with a cricket bat causing injury and

inflicting severe pain.
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ARTICLE YV

That the said Dr. M. Jeeva, Associate Professor, School of Tamil
cn 17.11.2018 has conducted Exam for the soft core course "Spcken
Tamil” for 274 students in one room which can accommodatie SO
students only and the students were forced to sit on the ground and

made to write the examination.

ARTICLE V]

That the said Dr. M. Jeeva, Associate Professor, School of Tamil
cen 18122018 has set fire to the Perscnal! car of Prof
A Thirunagalingam former Dean(i/c) School of Tamil bearing Reg No:
PYOl CT0918 Maruti Suzuki Dezire which was parked in the parking
area close to the School of Tamil.

ARTICLE-VII

That the said Dr. M. Jeeva, Associate Professor, School of Tamil
has been in the habit of absenting herself without prior approval or
sanction of leave. For instance she has been abseni on 23.04.201.&
24.04.2018, 27.06.2018, 28.08.2018 and 29.08.2018, '

By the above acts of gross misconduct, which are highly
unbecoming of a teacher of the University, Dr. M. Jeeva has thus
violated the Rule 3 (1) (1), (31) and (m) of the Ordinances governing the

Conduct of the employee of the University.
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ANNEXURE-IT

STATEMENT OF IMPUTATION OF MISCONDUCT IN SUPPORT OF
THE ARTICLE OF CHARGE FRAMED AGAINST DR. M. JEEVA,
ASSOCIATE PROFESSOR, SUBRAMANIA BHARATHI SCHOOL OF
TAMIL LANGUAGE & LITERATURE. PONDICHERRY UNIVERSITY.
PUDUCHERRY.

ARTICLE-I

That the said Dr. M. Jeeva, on 25.03.2019 in between 7.30 a.m and
8.30 a.m , has entered in the Schoo!l of Tamil premises and started locking
all the faculty rooms with lock which were brought by her. Further. she
locked the main gate with chain lock and pasted posters at the entrance
of the Tamil Department. Immediately Shri.Christopher David.
Assistant Security Officer (ASO), Shri. Arjunan Supervising Officer and
Shri. Ravi, QRT of Mis. SIS Lid., rushed to the spot and asked her not io
do her illegal act oflocking the doors. However, she denied to open the door
despite correcting her act. After persistent efforts by the ASO along with

his personnel pacified the individual and the locks were removed by her.

ARTI -

Dr. M. Jeeva has also pasted 10 numbers of posters containing
derogatory remarks against the University, Dean and other faculty members
of the School of Tamil. The security personnels removed the posters and
the images and video footage of the same were submitted by the V & S
section.

ARTICLEIII

That the said Dr. M. Jeeva has been indulging in criminal activities
and using unparliamentary language and displaying belligerent
indiscipline against the Dean, faculty students and non-teaching staffofthe
School of Tamil, repeatedly in a number of incidents.

(i) On 28.11.2017 the Dean. School of Tamil informed Dr. M. Jeeva
that due to the absence of the selected External Examiner, the papers
should be handed over to the other External Examiners who are

evaluating the exam papers for External evaluation process. For this Dr.

7
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M. Jeeva replied to the Dean, ihat T do noi hand over my exam papers (o
anybody' "you can't do anything for this to me" in Tamil. She has also
shouted barbarously against the Dean and using unparliamentary words.
saying that " I will see how can you publish the result for this semester?".
Iin the faculty meeting also Dr. M. Jeeva behaved in cruel manner zan:d
shouted against the Dean using unparliamentary words when all the
faculty members were present. The present Dean. Dr.K. Ilamathv
Janakiraman has also informed that Dr. M. Jeeva came to her chamber
on 01.07.2019 around 11.00 a.m. and shouted against her using abusive
language and vulgar words, in front of the other department students and
office staff.

(ii) Dr (Mrs) M. Jeeva, on 29.03.2018 had threatened to kill Dr. B.
Ravikumar, Assistant Professor, School of Tamil, at his chamber
recorder in vide compliaint letier dated 11.04.20618

Gii) On 24.07.2018 Dr (Mrs) M. Jeeva had misbehaved withiir.ix_
Ilamathy Janakiraman, Professor, School of Tamil.

ABRTICLE -1V

That the said Dr. M. Jeeva, Associate Professor, School of Tamil on
11.07.2018 has called Shri. M. Eganathan who was inside Dean's office to
come to the Department office and brutally assaulted him with cricket bat
causing injury and inflicting severe pain. .

Shri. M. Eganathan had submitted a complaint through proper
channel to the Registrar about the assault by cricket bat by Dr. M. Jeeva.

The Committee constituted by the University under the chairmanship of Dr.
C.S. Radhakrishnan has also looked into the issue.

Dr. M. Jeeva had also agreed that she had beaten Shri. M. Eganathan
Senior Assistant of the School of Tamil with cricket bat causing injury and
inflicting severe pain, before the committee chaired by Dr. C.S.

Radhakrishnan, Professor of Sanskrit on 26.07.2018
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ARTICLE -V

That the said Dr. M. Jeeva conducted Exam on 17.11.2018 for the soft
core for 274 students in one room. Barlier, Dr. M. Jeeva had told that there
are only 60 students for the  softcore course, later she admitted 274
students. But the hall has the capacity to accommodate 90 students only.
The students were forced to sit on the ground and made to write the
examination. Dr.A, Thirunagalingam former Dean, School of Tamil had
sent a complaint dated 29.11.2018

ARTICLE - VI

That the said Dr. M. Jeeva, Associate Professor, School of Tamil on
18.12.2018 has set fire i0 the personal Car of Prof. A Thirunagalingam,
former Dean (i/c), School of Tamil bearing Reg. No: PY0l CT0918 Maruti Suzuk:
Dezire which was parked in the parking area close to the School of Tamil.

The then Dean, Dr. A, Thirunagalingam had informed vide his letter
dated 18.12.2018 about this incident and has also raised the suspicion that
Dr. M. Jeeva had set fire to his Car. An FIR No.77/2018 has also been filed
with the Kalapet Police station on 20.12.2018 by him.

ARTICLE - VII

That the said Dr. M. Jeeva Associate Professor, School of Tamil has
been in the habit of absenting herself withont prior approval or sanctinon of
leave. The then Dean, Dr. A, Thirunagalingam had intimated the
authorities vide his letters dated 27.04.2018, 17.07.2018 and 04.09.2018
that Dr. M. Jeeva has been on unauthorized absence on 23.04.2018.
24.04.2018, 27.06.2018, 28.08.2018 and 29.08.2018. Dr. M. Jeeva was not
ready to tell the reason for her absence and not ready to apply for Leavs

Management System.

By the above acts of gross misconduct which are highly unbecoming
of a teacher of the University, Dr. M. Jeeva has thus violated the Rule 3 (1)
(1), (i1) & (i1) of the Ordinances Governing the conduct of the employee of
the University.
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ANNEXURE 111

LIST OF DOCUMENTS BY WHICH ARTICLES OF CHARGE FRAMED
AGAINST DR. M. JEEVA, ASSOCIATE PROFESSOR, SUBRAMANIA
BHARATHI SCHOOL OF TAMIL LANGUAGE & LITERATURE,
PONDICHERRY UNIVERSITY, PUDUCHERRY PROPOSED TO BE
SUSTAINED

Copy of the complaint received from the student, School of Tamil

B Copy of the complaints received from the Dean, School of Tamil

=% Copy of the FIR received from Kalapet Police Station
Copy of the complaint received from OSD

o Posters pasted by Dr. M. Jeeva
Memorandum No.PU/Estt(T)/ET-3/2019-20/125 dated: 10.05.2019
Letter dated 22.05.2019 of Dr. M. Jeeva

8- Letter dated 26.06.2019 received from Dr. B. Ravikumar, School of
Tamil

9 Letters dated 01.07.2019 received from the Dean, School of Tamil

10.

Letter dated 02.08.2019 received from Dr. M. Jeeva

10
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ANNEXURE TV

LIST OF WITNESSES BY WHOM ARTICLES OF CHARGE
FRAMED AGAINST DR. M. JEEVA ASSOCIATE PROFESSOR,
SUBRAMANIA BHARATHI SCHOOL TAMIL LANGUAGE &
LITERATURE, PONDICHERRY UNIVERSITY,
PUDUCHERRY ARE PROPOSED TO BE SUSTAINED.

(1) Dr. K. Illamathy Janakiraman
Dean
Subramania Bharathi School of Tamil
Pondicherry University

(2) Dr. A. Thirunagalingam
Professor
Subramania Bharathi
School of Tamil
Pondicherry University

(3) Shri. B. Purushothaman
Security Guard
School of Tamil

Silver Jubilee campus
Pondicherry University

il
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4. CASE OF THE DISCIPLINARY AUTHORITY

Dr. M. Jeeva, Associate Professor, Subramania Bharathi School of Tamil
Language & Literature has been indulging in activities such as use of unparliamentary
language, displaying belligerent indiscipline and misbehavior against the Dean,
Faculty, Students and Non-Teaching Staffs of the SBSTL&L repeatedly in number of
incidents. She has gone to the extent of assauiting a Non-teaching Staff of the School
and threatening to murder the faculty of the School.

Seven articles of charges have been framed against Dr. M. Jeeva. vide Memo
No.PU/Estt(T)/ET-3/2019/-20/202 dated 20.11.2019. Dr. M. Jeeva had submitted an
explanation dated 06/12/2019 wherein she has not admitted charges framed agamst

her. She was placed under suspension w.e.f. 31/07/2019.

Dr. V. Mangaiyarkarasi, Professor and Head, Dept., of
Sports Psychology and Sociology Sports Management, Tamil Nadu Physical Education
and Sports University, Chennai was appointed as Enquiry Officer to conduct the
enquiry and Dr. S. Murugaiyan, Assistant Registrar, Examination Wing, Pondicherry

University as Presenting Officer.

The preliminary hearing of the enquiry proceedings was held on 13.12.21 1n
which Dr. M. Jeeva appeared before the Enquiry Officer in person. Dr. M. Jeeva denied
the charges framed against her. An opportunity was given to her to engage a defense
assistant to assist her in the enquiry proceedings. But, Dr. M. Jeeva opted not to take

the assistance of any defense assistant.

During the next hearing held on 19.01.2022, the Presenting Officer submitted
the original documents as in Annexure —III of charge sheet. The documents were
inspected and taken on the record as PE1, PE2, PE3, PE4, PE5 and PE6. Due to Covid
protocol the tentative date of the next hearing was fixed to 02.02.22.

Prof. K. Ilamathy Janakiraman (PW1), the then Dean, SBSTL&L, Prof.
Thirunagalingam (PW2), the then Dean, SBSTL&L and Shri. B. Purushothaman

(PW3), Security Guard, Silver Jubilee Campus, SBSTL&L appeared before the Enquiry

12
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Officer for examination and cross examination on 13/05/22. All the three witnesses who
appeared on the University side deposed in support of the article of charges framed
against Dr. M. Jeeva and confirmed the contents of the earlier complaints. No
document or witness was relied upon on the defense side for examination. Examination
of witnesses was closed and brief was asked to be submitted. Brief was submitted by
the Presenting Officer dated 23.08.22 and by Dr. M. Jeeva.

13
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5. CASE OF DEFENDANT

Dr. M. Jeeva in her written brief submitted to Enquiry Officer has drawn
extraneous issues which are not relevant to the article of charges framed against
her. The statements made by her in the brief are fraught with presumptions and
allegations out of surmises. Dr. M. Jeeva has not rehied upon any documents or

witnesses to defend her side.

6. ANALYSIS AND ASSESSMENT OF EVIDENCE
A CLE -

That the said Dr. M. Jeeva, Associate Professor, School of Tamil
on 25.03.2019 in between 7.30 a.m and 8.30 a.m. has entered the School
of Tamil premises and has locked the main gate with chain lock and all
the faculty rooms in the School of Tamil with locks which were brought
by her.

F, ICLE-IT

That the said Dr. M. Jeeva, Associate Professor, School of Tamil
on 25.03.2019 in between 7.30 a.m. and 8.30 a.m. has pasted 10 Nos of
posters containing derogatory remarks against the Umiversity, Dean and
other faculty members of the School of Tamil

Shri. B. Purushothaman. Security Guard (PW3) has deposed before the
enquiry officer and has confirmed that he had lodged earlier complaints and
statements given by him with regard to the incident on 25/03/19 are true. He
has stated that he had stopped Dr. M. Jeeva whom pasting of posters and
immediately informed to Shri David, Assistant Security Officer. He ako
affirmed that all the Security Officers gathered in School of Tamil and stopped
the activities of Dr. M. Jeeva . However, Dr. M. Jeeva locked the rooms. After
persuasion Dr. M. Jeeva opened the rooms locked by her. The charged faculty
has accepted that she locked the rooms of the School and also admitted that she
had pasted the posters containing derogatory remarks against the University
and other faculty members.

14
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That the said Dr. M. Jeeva, Associate Professor, School of Tamil had

been persistently ercating disturbance to the academic envirocnment in ker
work piace ie, School of Tamil by her violeni disruptive behavior, using
vulgar and unparliamentary language and displaying belligerent
indiscipline against the Dean, faculty. Students and Non-Teaching Staff of

the School of Tamil, repeatedly in a number of incidents.

Dr. K. Illamathy Janakiraman (PW1) the then Dean, SBSTL&L appeared
before the enquiry and confirmed that she had sent a letter narrating the incident
on the conduct of examination and preparing model question paper for Spoken
Tamii subject and vuigar argument made by ir. M. Jeeva. Ur. K. ilamachy
Janakiraman also stated that Dr. M. Jeeva misbehaved and used of insulting
abusive words against her in front of students which created disturbances in the
academic environment of the school Dr K flamathy Janakiraman has already
given a complaint to the Registrar on the above incidents which has marked as
exhibit in the proceedings. Dr. M. Jeeva has also threatened to murder
Dr. Ravikumar. He also sent a complaint on the incident. Similarly, Dr. ML
Jesva has alee used vulgar words ggaingd other facully as corrcborated by the
exhibits marked. She has also assaulted Shri. Eganathan, Senior Assistant of
the Schooi with cricket bat.

ARTICLE -1V

That the said Dr. M. Jeeva. Associate Professor. School of Tamal
on 11072018 has brutailly assaunited Shri. M. Eganathan Semor
Assistant, School of Tamil with a cricket bat causing injury and

inflicting severe pain.

Dr Thirunagalingam, (PW2) the then Dean SBSTIL.&I. appeared before
the enquiry and narrated the incident of assaulted exhibit by Dr. M. Jeeva against
Shri. M. Eganathan, Office Manager on 11.07.2018 in which Shri. M. Eganathan
sustained injury. The Police complaint was also been lodged on the incident. Dr.
Thirunagalingam has sent a letter dated 28.11.17 to the Registrar marked as

15
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document. Dr M. Jeeva has admitted that she had beaten Shri. M. Eganathan
with cricket bat.

CIr -V

That the said Dr. M. Jeeva, Associate Professor, School of Tamil on
17.11 2018 has conducted Exam for the soft core course "Spoken Tam: ™
for 274 students in one room which can accommodate 90 students only
and the students were forced to sit on the ground and made to write the

examination

Dr. Thirunagalingam (PW1) the then Dean. SBSTL&L appeared before
the enquiry and deposed that he had already lodged a complaint letter
dated 20.11.2018 on the conduct of exam by Dr. M. Jeeva dated 17.11°18

for 274 students in one room which could accommodate only 90 students.

ARTICLE - VI

That the said Dr. M. Jeeva, Associate Professor, School of Tamil
on 18.12.2018 has set fire to the Personal car of Pref
A Thirunagalingam former Dean(i/c) School of Tamil bearing Reg No:
PYOl CT0918 Maruti Suzuki Dezire which was parked in the parking
area close to the School of Tamail.

With regard to the Article of Charge-VI. Dr. Thirunagalingam
(PW2), the then Dean, Subramania Bharathi School of Tamii Language
& Literature appeared before the enquiry officer and confirmed the
conienis of the earlier complaint lodged by him and aiso wiih the
Station House Officer. Kalanet Police Station out of which FIR
No.77/2018 dated 20/12/2018 has been filed which is marked as
document PE-3 herein. He has deposed that his car No.PYO1CT 0918
Swift Desire which was parked in the portico in front of School of Tamil
saddeniy staried barmioas and ail (e stadenis rasiied (0 poar waier o
stop burning of the car. A plastic bottle filled with petrol was found

under the car and a burnt matchstick was found near the car.

Dr. Thirunagalingam has sritten 2 comnlaing o the OSD in whach

he has mentioned that Dr. M. Jeeva was also in the place of occurrence.

i6
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Henoe lw bas sospecied ber. Rased on the FIR filed on (he incidest,
the Police is investigating into the incident which took place on
18.12’2018.

That the said Dr. M. Jeeva, Associate Professor, School of Tamil has
heen in the hebd of sheentine hercelf withomd prior spprovel or seneithon
of leave. For instance she had been absent on 23.04.2018, 24.04.2018,
27.06.2018, 28.08.2018 and 29.08.2018.

Dr. Thirunagalingam, the then Dean, Subramania Bharathi School of
Tamil Language and Literature has informed the University authorities that Dr.
M. Jeeva has been in the habit of absenting herself without prior approval for the

28 AR AT LT IR

e ol Bearve ik leddes Saded B7.054. I8 17 O7. 28 DAE8 IR Hie Bes poadad
out that Dr. M. Jeeva has been absent unauthorisdely on 23.04.18, 24.04.18,
27.06.18, 28.08.18 and 295.08.18. But, Dr. M. Jeeva does not ready io iefi

the reason for her absence and also failed to apply leave under leave management

system.

Dr. Thirunagalingam appeared before the enquiry officer and contirmed
ihe ahove facis. However D M Jesds claimed that she had heen apnlicd
for viva-voce for 5 days and she had also submitted hard copy of the leave letter
for those days of absence. But the Head of the Department had torn the leave

letter and put it in the dustbin. However, she did not provide any reason for not

appiying jeave tiirouagh Leave management system pornal.
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7. FINDINGS

Based on the exhibits brought before the inquiry and depositions made before
me and assessment of evidences and the principles of preponderance of probabilities 1

AYTIVE H TOEICET CONKIGSIoN ATiG TE0OTE iy Sidings.

1t is appropriate to note that the charges are consistent with the facts of the case. The
enguiry has heen conducted as per laid down procedure. No adverse inference has been
brought out by the charged faculty. The counter claims made by the charged faculty

are unsustainable and not corroborated by facts or reason.

With resard o e Asted of Charer Nofh selsliog % the burning of car beloagins o
Dr. Thirunagalingam, the then Dean, Subramania Bharathi School of Tamil Language
and Literature on 18.12.18, a FIR has been filed on the incident and the Police is
investigating on the said incident. Hence, 1 would hike to refrain from making my
ohservalions or Bndines on the same. I is alan periinent 1o meniion here the princmies
propounded by
Justice VR Krishna Iyer in
State of Harvana Vs Ratan Singh

“It is well settled that in a domestic enguiry the strict and sophisticated rules of
evidence under the Indian Evidence Act may not apply. All materials which are

logically probative for a prudent mind are permissible”.

The Honorable Supreme Court in Union of India Vs Sardar Bahadur 1972 SLR. SC355
has given clear rulings to the effect that “disciplinary proceeding is not a criminal trial
and the standard of proof required in a disciplinary enquiry is that of preponderance of
probability and not proof beyond reasonable doubt, which is the proof required in a

criminsl trial”

In conclusion my findings are:

1) Article of Charge I - Proved

2) Article of Charge 11 - Proved

3} Article of Charge 111 - Proved

4) Article of Charge IV - Proved
18
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5) Article of Charge V
6) Article of Charge VI

7) Article of Charge VII

19
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Proved

I refrain from recording my findings
in view of the investigation pending

FIR N T7R0ME Sued DR AS 2055 3
the Station House Officer, Kalapet

Proved
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PONDICHERRY UNIVERSITY
(A Central University)

Bharat Ratna Dr. B.R. Ambedkar Administrative Building,
R. Venkataraman Nagar, Kalapet, Puducherry — 605 014

Prof. RAJNEESH BHUTANI CONFIDENTIAL
REGISTRAR (i/c)

i e

Ref.No: PU/ESTT(T)V/ET3/202: /flf/ Date:24/03/2023
MEMORANDUM

Sub: PU - Estt (T) — Dr. M. Jeeva, Associate Professor, Subramania
Bharathi School of Tamil Language & Literature— Disciplinary
proceedings initiated against her — Conelusion of Inquiry —
Supply of Inquiry Report — Reg.

Ref.: 1. Office Order No.PU/ESTT(T)/I:T3/2019-20/158 dated: 31/07/2019
2. Inquiry report dated 21/02/2023

*kkkx

It 1S informed that enquiry proceedings imitiated against
Dr. M. Jeeva, Associate Professor, Subramania Bharathi School of Tamil Language &
Literature, Pondicherry University has concluded and the report has been received
from the Inquiry Officer. The Disciplinary Authority has to take a decision on the
report

Now, therefore Dr. M. Jeeva, Associate Professor, Subramania Bharathi School
of Tamil Language & Literature, Pondicherry University is directed to submit her
explanation, if any on the inquiry report herewith enclosed on or before 10th April
2023 (15 days from date of issue) failing which, it will be presumed that she has no
explanation to offer and further action will be taken accordingly

// BY ORDER //

A

MN~~—

e

REGISTRAR (i/c)
linel: Copy of the Report

To

Dr. M. Jeeva
Associate Professor
Nethaji Street
Chinnakalapet
Puducherry — 605 014.

Encl-VI
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Encl-VII
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Encl-VIII

\ \
\
qifvegfasafaer
(arfsgdifraftenaaiiay 53, 1985 Fimfaea etz aftee

PONDICHERRY UNIVERSITY
(A Central University established by an Act of Parliament No.53 of 1985)

THTYAT ATHTT - ESTABLISHMENT SECTION

K. MAHESH Dr. B.R. AMBEDKAR ADMN. BUILDING

ASSISTANT REGISTRAR (ESTT.) R.V. NAGAR,KALAPET

PUDUCHERRY-605014

PHONE-0413-2654227

Ref. No. PU/Estt.(T)/ET3/2023/4p5~ Date: 22/06/2023
MEMORANDUM

Sub: PU - Estt (T) — Dr. M. Jeeva, Associate Professor, Subramania
Bharathi School of Tamil Language & Literature— Disciplinary
proceedings initiated against her — Conclusion of Inquiry —
Supply of Inquiry Report — Reg.

Ref.: 1. Office Order No.PU/ESTT(T)/ET3/2019-20/158 dated: 31/07/2019
2. Inquiry report dated 21/02/2023
3. Memorandum No.PU/ESTT(T)/ET3/2023/541 dated : 24/03/2023
4. Your letters dated 03/04/2023 and 11/02/2023

Fkkkk

In continuation of the Memorandum 3 cited, Dr. M. Jeeva, Associate Professor,
Subramania Bharathi School of Tamil Language & Literature, Pondicherry University
is once again given an opportunity to submit her explanation, if any on the inquiry
report on or before 10t July 2023 (15 days from date of issue) failing which, it will be
presumed that she has no explanation to offer and further action will be taken
accordingly.

N

// BY ORDER //
et o
AS REGISTRAR (ESTT.)

To

Dr. M. Jeeva (under suspension)
Associate Professor

Nethaji Street

Chinnakalapet

Puducherry — 605 014.
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Encl-X

PONDICHERRY UNIVERSITY
PUDUCHERRY

SERVICE DETAILS OF DR. M. JEEVA, ASSOCIATE PROFESSOR,
SUBRAMANIA BHARATHI SCHOOL OF TAMIL LANGUAGE &
LITERATURE (UNDER SUSPENSION), PONDICHERRY UNIVERSITY

[Type here]

. Date of appointment

. Promotion awarded

. Basic Pay

. Subsistence allowance

. Date of Birth :

. Date of completion of probation

period in the entry post

. Disciplinary action initiated in

the past/punishment imposed if any:

21/04/1965

: 10/04/2012

: 09/04/2013

: No

: Rs.1,47,900/-p.m. as on

31/07/2019 (Academic Level 13A)

: 50% of basic pay and allowances

No
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Encl-XI

) direct @ disciplinary authority to Institutedisciplinary procesdings against asy employes
o whom that disciplinary . puthority h‘cohpauntr to--imposs: usdgr- these ruled any
ofﬁnponalﬂnspncﬂkd tnle & -

(2) A disciplinary authority’ cdmpatent under these rules to 1mpoﬁ eny of the penalties
specified in clauses (I) to (Iv) of rule 6 may instituté :disciplinary pmooodlﬁq: any employee
for the imposition of any of the penalities specifisd in clause (v) “fo (¥ o i B'hotwith§tanding
that such disciplinary-.authority Is not.gcompetent under those rules t6: Imiposs uny’ of the latter

PART—IV
PROCEDURE _FOR mposm‘a*’mm
coieh i I
. (),), No. order imposing. any. f the penalties spodlﬂ'pd in d}}‘ﬁ?ﬁ 4') to (ix) of rule 6
shall be made axcopt after an anqulry hf& as may be, in the manher provided in this rule and

rule 11.
(2) Whenever the disciplinary authority is of the oplnion that tliere &re grounds for enquiry

into the twth of any impysation. of mlwonslm&' Anisbehaviqir., agalpstE gav. eploype, If.may iself
enquire into, or appdnt under thts rulo an authodtv to enquire into the truth tlmool

R T SN w\w-'ﬁx § T
’_ﬂg : Whm the disc!plimry authomy Solf ho'lds" %%la lnv reference
in sub-rule (7) to “$ub-rulé énd In sub-tule (20) (22) to ‘thie u‘ﬁ?’lg be’ construed

as a reference 1o the disciplinary authority.

(3) Whera it iz proposed tahold an snquintragalostyeq; amnloyummd«- *this- rule: and
rule 11, the disciplinary authority chalhdmwapmr—camno;—hﬂdmwn-um

(i) the wbsunco of tho Imputauons of miscondbct or mlsbehnvlour into_. definite and
disai of charge; -

(ii) a statement of uu Impyudons of mlsaoﬂdu‘;t or misbghaviour in support of
each article of charge which IM" contain—

(8) 2 of all vel lu:u indudmg ’any—-ndmlsdpu or. ‘edn{mlons made
- by - the:- employees -. -. vie st

(b) "o fist &f docdc‘ix'bni‘s‘“'w ‘which™ ’uH’a lls‘l“o‘f‘ wlth&su' By ‘WhoH ' the artiles of
charge aré proposed’ to’ be sustainsd.

(4) The disciplinary authority shall deliver or ¢atisé ™10 bé™ ‘dsliVéred 10 the employee
a copy of the anjcles of charge, the stagemant .of -ther imputatiogs. ofsmisqondugtvos.ruisbahaviour and
o list.of documants-aod. witnesses by which.eech-articlaral charge. In:@ioposedigle be sustined, and
shall require: the, emplayse to submit, within- such time as may:<be spocified, o wdmn amumom of
his. defance :piid tQ.state whether . he: desires tQ be--heard.J ncperseny-.. - -,
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(6)('67 On recelpt of the wiitten statement of defence the discipiinary authonity mey mselt
“+ignqulfe Into ‘such’ of the~aricles of chargo as are not admittad, or if it considers
it necessary to do so. appoint under sub-rule (2) an Inquiting authority for the purpose
and where all' the. articles of charge have been admitted by the employee in his
written statement of-yefence: thejdisciplinary authority shallgagord its findings on each
charge eftar taking such wldom ;28 it may think fit gnd .shall act in the manner

lald down in.Rule 10.

(b) If no written tuthmom of defence Is submitted by the employee, the disciplinary
authority may itself inquire into the articles of charge, or may, if it considers it neces-
sary to do so, appoint, under sub-rule (2) an inquiring authority for the purpose.

Where the disciplinary aumoﬁtwm;@qulms into any aricle of charge or appoints
an Inquirlng authority for holding an- Inquiry into such charge, it .may by an order,
appoint an emiployee -tovbe:kpqy@ripgitheri'presonting offices* to present-on its behalf
the case in support to the arﬂcles of charge.

(c

—

~(6) The disciplinary authority shall, where it is not the inquiring authority forward to the
Inquiring authority :

(i) & copy of the articles of charge and the statement of the imputations of misconduct
or.,misbehaviour; Wi o 2R

(i) “a copy of the written - sﬁﬁnfem"b!'!&mnce, if any, submitted by the employee;

(iii) a copy of the statements of wit if any, referred to in sub-rule (3)
(iv) evidence proving the delivery d! (he documents referred to in sub-rule (3) to them;
(v) a copy of the order appointlno the Prasonting Officer. e S ¥

(7) The employee-shall: appear 1n person before the enqulnng.aumorlw on -such day and
st suchtime “Withintfifteer-woking days-¥iomithe date of receipt by himrof-the artieles of.charge and
the statement of the imputations “6fmiscorduct -or misbehaviour as' the -fnquiring-authority may, by a
notice in writing specify in this behalf, or within such funher hme. not exceeding fifteen

days, 8s ‘the inquiring authority may aliow.
SR

(8) The employee, may take the nce of any other amployoe to present the case on
his beRalf -but’ shall not engage ‘& ’lb’E‘n; 'f&ff;mhg%msa
R TPy e Q-

(9) If the employee who has not admitted any of the articles of charge in his written
statement- of tefence, appears before ithe ‘{AQuififig’ adthority, such authority shall ask him whether
he is guilty or has any defence 1o make and if he pleads guilty 10 any of the erticles of charge,
E: inquiring authority shall record the plea, sign the record and obtain the signature of the employee

reon.

{10) The inqulring sﬁthorltv shall return a finding of guilt in respect of those articles of
charge to whlch the employee pleads gulity,.

- “The Hinquilng: -authority‘"shnll" “ifsithg" employee falls to appesr: within ‘lhe specified
time amma of ermits o Plead YOI requifsthé - ‘Presenting Officer to produce the’ évidence by -
Wwhictt he' «proposes -t pon"ihc ‘diticlys of &hdige-#id' shall adjourn the 7casé 1o a'later dste not
exceeding thirty days, after reco’rdfﬂg- aih ORfEIUGE $inployes may for the pllifioss hipreparing His
ovidenca' i
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(i) inspect within five daye of the order or within such further time mot exceeding five

days as the Inquiring authorlty may l!lbw the documents specified In the list referred :
to In sub-rule @). f :‘
-(nvsunmuaunoudmmmummmowww : e -
Note: If the omplom'ip'&lgd’ oraiy8F T Writing 1ol B8 Suffsliy of coples of the statemenit '2
of witnesses mentionied:in- the ist referred 10 in sub-rile (2) the Inquiing suthority - 2
-shall fuish to the empfbyeé with: such: copies as early ummw and In any- case
* ot less than three days“befete the-commencement of mm«uw of ‘the wlmasses N
on behalf of the -disciplinary -authority. to
(i) Give, a notice within ten days of the order or within such further time not exceeding Int

ten days as the lnqulr[ng ‘authority may allow, the production qf any documents which
ere in the possoii'foh of the University but not mon!lbﬁéd;’ ih the 'llst nfsned to in

sub-rule 3. ;
Note : The employee shall'indicete the relevance: of the documents required.by him to ‘:e
be produced by the University. it
(12) The inquiring authotity.ghall, on receipt of the notige.{gr the production of docyments
forwgrd the same.QEncoples thereolin the.authority in whose oustagy: of possassion -the: documents
are kept, with a requisition for the production of the documents by such.date as may be" spacified ma
in such requisition * - she
b
- Rrdvided that, the Inquiing@uthority may, for reasons to-be retorded by- it In writing, refuse 3 ¥
A7) mulﬁtlon guchr vof-the'documantsiesiire, In its oplnion, +noilfmovirlmo'um case r nodt in the
best -Interests of this! ddnivetsityy -« » 3t e
& em
.the

{13) On receipt of the requisition referred to in sub-ruie (12) every authority having the

custody or. nomlmwfn&o ‘equisitioned documents shall -produce the same bofore: the inquiring apl
authority ; g . . -
Provided that, if the authority having the custody or pdssesslon of the r‘edulsliloned docbmém: the
Is satisfied for reasons to be recorded by it In writing that the paoductlon of all or any of such the
docuriiénts could be agasinst the public interest of the Univéul*r it “shall Tnform the mqulnng authority
sceordingly-‘and the Inquiring authority shall, on being ‘$0” ifformed, communlcated the information
to the émployed’ and withdraw the requisition made 'by'.lr"’for the- prédudtion of suth documents.
Y . ' il do
(14) On the date fixed for the inquiry the oral and documentary evidence by which the or
adicles. of charga are proposed«<to be proved shall sbeiproduced by-or roaubshalf .of the disciplinary wit
authority.. - Fheswitnssa shalbsbamixamined by or onnbslisléiof ithevémpldyiee - THe Presenting Officer
shallbé entitleditareexamineithenwitnesses on enyopointatoroahichathéy) have:baen. cross examined.
Jheifnquinng autborhy mayplhof'pwosuch questions to:the witnosses-as’ it thlnlu' fit.
o " a0 P
ver o - (16) If it shall appesr necessary before the close ot the case on behalf of the disciplinary
authority the Inquidng authority, may In its discretion, sliow the Pruonunq ‘Officer to produce evidence
not Included in the list given 1o 'the- eriployed, or may Itself -calt for'hew evidence or recall and
re-examine any witnessés and In such case the employoe shall be entitied to-“Have, # he demands it ¥
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8 copy af the list of furthgr pvidence, proposad 1q..be, produced and an adjournment of the inquiry
tor at least thee claan, davs . bafore Ahe, proguctian. of sych new evide.nce, excm§j¥e of the day of
adjournment and the day to which the inquiry Is adjourned. The inquiring authority shall give the
employee an opportunity of inspecting such documents before they are taken on the record. The
inquiring authority may also allow the ewiployee to produce new evidence if it is of the opinion

that the production of such evidence is necessary in the interests of justice.

Note : New evidence shall nat be paxmittad or -called for. or any witness shall not be recalled
to fill up sny gap.dn the .evidence. Such eyiisace :may be called for only when there is an
inherent lacuna or defect in the evidence which has been produced orginally.

(16) When the case for the disciplinary authority is’ closed, the employes shall be required
o state his defence, orally or in writing as he may prefer. If the defence s made orally, it shall
be recorded and the employee shall be required to sign the record. In éither case a copy of the
statement of defence shall be given to the -Presenting Officer, if any, appointed.

(17) The evidence on behalf of the employee shall then be produced. The employea
may examine himself in his own behalf if he so prefers. The witnesses produced by the employoe
shall then be examined and shall be liable to cross-examination, re-examination and examination
by the inquiring authority.

(18) The inquiring authérity may, -after the employee closes his case, and shall if the
employee has not examined himself generally question him on the .circumstances appoaring against
the employee in the evidence for the purpose of enabling the employee to explain any circumstances
appearing in evidence sagainst him. ' '

(18) The inquiring authority may, after the completion of the. production -of evidence, hoar
the Presenting Officer, if any, appointed, and the employee, or permit them to file writton briefs of
their respective case, if thoy so desire.

(20) If the employee to whom the copy of.the articles of charge has been deliverod,
does not submit the written statement of the defence on or before the date specified for the purpose,
or does ot appear in person before the inquiring authority or otherwise fails or refuses to comply
with' the provisions of this rule, the inquiring authority may hold the inquiry ex-parts,

(21): (a) Where a disciplinary authority. compatent to impose any of the penalties specified
In clauses (i) to {iv) of rule 6 but not competent to impose any of the penalties specified
in clauses (v) to (ix) of the rule has itself enquired into or caused to be inquired
into the articles of any charge and that authority having regard to .its own findings
or having regard to its decision on any of tha findings of any Inquiring authority
appointed by it,.is-of the. opinion that the penalties specified In clauses (v) to (ix)
of rule 6 should be imposed on.the employee, that authority shall foswsrd the records
of the inquiry to such disciplinary -apthority as is competent to impose the. last mentionod
penaltles.
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(b) The disclplinary euthsfity to Which the rdcords~eré “88 ‘forwarded may act on the
evidence on the record 6r may, it is of the opfmbh that further examination of
eny of the witnesses I nétessary In the intorests of ‘fdstice, racall the witness and
examine, cross-examine and re-examine the witnesses and may impose on the employeo
such penalty as it may deem fit in sccordance with these rules.

(22) Whenever any inquiring authority, after having. heard..and recosded the whole or
any part of the evidence in an inquiry ceases ta exercise jurlsdiction. thetain, and is succeeded by
another Inquiring authority which has, .and which exercises such jurisdiction, the inquiring authority
so succeaeding may act on the evidance so recorded by its predecessor, or partly recorded by its
predecessor and partly recorded by iself:

Provided that if the sucteeding inquiring authority is of the opinien that further examination
of any of the witnesses whose evidence has already been recorded is necessary in the .interests of
justice, it may recall, examine, crow-oxamme and re-examine any such witnesses as herein before
provided.

(23) (i) After the conclusion of the inquiry, ~ropon shall be prepared and it shall contain—

{a) the articles of charge and the statement of the imputations of misconduct or
misbehaviour; ;

(b) the defence of the employee in respect of each article of charge;
(c) an assessment of the evidence in respect of each article of charge;
(d) the ﬂnd,ings on each article of charge and reasons therefor.

_ Explanation :

If in the opinion of the inquiring authority the proceedings of the inquiry establish
any article of the charge different from the original articles of the charge, it
may record Its findings on such artlcle -bf charge:

Provided that the findings on such article of charge shall not be recorded unless
the employee has either admitted the facts on which such articles of charge is
based or has had a reasonable opportunity of dofendmg himself agalnst such article
of charge.

(if) The inquiring suthority, where it is not itself the disciplinary authority shall forward
to the’ @iséiplinary ‘authority the records-of inquiry which- shail Include—

(s) The raport prepared by it under clause (i)
(b) the written statement of defence, if any submitted by the employee;
(c) the oral and documentary evidence produced jnthe course of the enquiry;

(d) waiitten briefs, it any, filed by the Presenting Officer or the employee or both
during- the -course -of -the Inquiry -and

(e) the order, if any made by the disciplinary authority and the inquiring authority
in regard to the Inquiry. .

38
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10.(1) - The disaiplinary authority, If it is not itself the inquiring--authority may, for reason
to be secorded in writing, remit the -case 1o the inqguiring -authority for fugther inquiry and repo
and the. inquiring authority shall thouqmn Piaceed to hold the further q:gqu, according to th
piovisions of wip. § as far asmay be, .- . . ...

(2) The disciplinary authority shlll, if it disagrees with the findings of the inquiring
authorlty ‘ori“eny article-of charge MWM for-sach disagreement dndrecord ‘its own finding:
onr suth ‘charge, if the ‘avidénce ‘on-record ds-sdfficlent for the purpose.

(3) If the disciplinary authority having regard to its findings on all orany of tha articles
of charge is of the opinion that any of the penslties specified in clause (i) to (iv) of rule 6 should
be.:impased: on:the employas, it shall, notwlﬂumxdim ianything conulnoddn :tulo*'ﬁ imake an orde:
lmpaslﬂq such’ pmalty by P cets

L L7

(4) |f the disciplinary authority having .regard to its findings on all or any of the aricles
of charge and on the basis of the evidence adduced during the inquiry is of the opinion that any
of the penaities specified in clauses (v) to" () of rule 6 should be dmiposed on the :University
employeg, l1-shgll make an order lmpasigg..such -penalty and it shall not be_ppgcegsary to give the
* University employee any opportunity of making representation on the penalty proposed to be imposed.

11.(1) Subject to the provision of sub-rule (3) of rule 10 no order imposing on an employee
any of the .penalties specified in clauses. (i) to (iv) of rule 6 shall be made except after—

(a) Informing the employee in wrl:lnq of the proposal to take action against him and
of the Imputations of miscondiiét ‘or ‘misbehaviour on which it is proposed to be
taken and giving him a reasonable opportunity of making such tepresentation as he
may wish to make against the proposal;

(b) holding &n inquiry in the manner laid down in.sub-rule (3) to (23) of rule 9 in every
case In which the disciplinary authority. Is of the opinlon that such Inquiry is necessary.

(c) taking the rgpresentation if .apy, submitted hy..the employee -under clause (s) and the
record of Inquiry, if .20y, -heldyundst glause (h) Into consideration, and

* (dy tecording a mrnﬁ'bﬁ'lewﬁ‘%ﬁéﬁﬂé'v'f‘éf misconduct ‘or misbehaviour;

{1 A) Notwithstanding anything contained in caluse (b) of sub-rule (1) if in & case it
is proposed, .after ‘considering the representation, if any, made by the employee under clause (a) of
that sub-rule to withhold increments of pay and such withholding of increments is likely 1o affect
adversely the smount of pension payable to the employee or to withhold increments of pay for a
period exceeding three yaars or to withhold increments of pay with cumulative effect for any period,
en inquiry shall be held in the manner laid down in sub-rule (3) to (23) of rule 9, before making
any orddf lmposing oh’the: emplByee ariy‘such penalty.

L HR e 2 ey I - e gv &

(2) The record of the procesdings” i such cases shall include—

‘(i) a copy of the intimation to the emplbyee of the proposal to ‘take action against him,
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(i) a copy of the statement of imputstions of misconduct or misbehaviour delivered to
him; :

(W) his representation, i any;

(iv) the evidence produced during inquiry:

(v) the findings on each imputation of misconduct or misbehaviour; end

(vi) the orders on the case together with the reasons thereof.

12. Osders passed by the disciplinary authority shall be communicatéd to the employee who
shall also be supplied with a copy of the report of the inquiry, If any, held by the disciplinary
authority and a copy of Rs findiAls, on each article of chargs, or where the disciplimary authority
Is not the inquiring suthority a copy of the report of the Inquiring suthorty and a statement of the

findings of the disciplinary authority together with brief reasons for its disagresment, if any, with the
findings of the inquiring authority unless they have already besn supplied to him.

13. (1) Where two .of more employees are concerned in any case, the Executive Council Common

or any other authority competent to impose the penalty of dismissal from service on all such employees
may make an order directing that disciplinary action against aliof them may be taken in & common

proceading.

Note : If the authorities competent to impose the penalty of dismissal on such employees
are different an order for tsking disciplinary action In a common: procesding may be made by
the highest of such authorities with the consent of the others.

(2) Subject to the proviélons of sub-rule (2) of rule 7 any such owder shall specify—
(i) the authority which may function es the disciplinary authority forthe purpose of such
common proceedings;
(ii) the penalties specified in rule 6 such disciplinary authority shall be competent to
impose; ' -
(iii) whether the procedure laid down in rule 9 and rule 10 or rule 11 shall be followed
in the proceedings.

14. Notwithstanding anything contained in rule 9 to rule 13—

Commuoi-
jon of
orders

ings

Speciul
procedure
in certain

cascs
() where any penalty is imposed on an employee on the ground of conduct which has

led to his conviction on & criminal charge, or
(ii) where the disciplinary authority is setisfied, for reasons to be recorded by it in writing
that it is not reasonably practicable to hold an inquiry in the manner provided in these

rules, the -disciplinary autharity. may consider the. circumstances of the case and make
such orders thereon as it deenis fit.

40
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2024.149.08

TO CONSIDER THE ENQUIRY REPORT ON THE CHARGES AGAINST DR.
K. VIJAYANAND, ASSISTANT PROFESSOR (UNDER SUSPENSION),
DEPARTMENT OF COMPUTER SCIENCE, PONDICHERRY UNIVERSITY,
PUDUCHERRY.

Dr. K. Vijayanand joined on 09.07.2003 as Assistant Professor (under suspension),
Department of Computer Science of this University.

Dr. K. Vijayanand, Assistant Professor (under suspension), Department of
Computer Science, Pondicherry University was placed under suspension w.e.f.
05.11.2015 for the following acts of gross misconducts and indiscipline such as he
suppressed the fact of his arrest on 04.11.2015, detention in custody for his
involvement in criminal acts by the Kalapet Police (ENCLOSURE - I):

The matter was placed before the Executive Council in its meeting held on
23/02/2016 and was approved vide Resolution No. 2016.120.36 dated 23/02/2016
(ENCLOSURE - 10).

Hence, the departmental proceedings were initiated and the following charges were
framed against Dr. K. Vijayanand, Assistant Professor (Under suspension)

Article I:

He was arrested on 04.11.2015 by the Kalapet Police for his involvement in a
criminal case under section 498(A) and 307(IPC) registered vide CR No.
77/2015, dt. 05.11.2015.

Article II:
He has suppressed the fact of his arrest and detention in custody for his
involvement in the criminal case vice Cr.No.77/2015 dt. 05.11.2015.

Article III:
He had included the name of Mrs. Kamala as legally wedded wife in the
service records maintained by the University as per the declaration

submitted by him, but had subsequently married one Mrs. Sangeetha on
01.05.2013.
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Dr. K. Vijayanand, Assistant Professor (Under suspension), Department of
Computer Science submitted his explanations and denied the charges framed
against him. (ENCLOSURE -III)
Hence, Inquiry Authority &Presenting Officer were appointed (ENCLOSURE - 1V)

ENQUIRY OFFICER - Dr. E. Murugan, Professor & Head, Dept. of Physical
Chemistry, School of Chemical Science, University of Madras, Chennai.

PRESENTING OFFICER - Shri. S. Murugaiyan, Assistant Registrar,
Examination Wing, Pondicherry University, Puducherry.

Report of the Inquiry Authority:

The Inquiry Authority completed the Inquiry and submitted the report on
11.01.2023 (ENCLOSURE - V).

The charges framed against Dr. K. Vijayanand, Assistant Professor (Under
suspension), Department of Computer Science is held as not proved. Hence the

enquiry findings of the committee has detailed below:

1) Article I:
The charge No.1 connected to involvement in criminal case is not
proved since, the pronounced judgment declared that Dr. K.
Vijayanand is acquitted from all the criminal charges.

2) Article II:

The charge No. 2 connected to not informing about his arrest to
employer, Pondicherry University viz., the Registrar i/c, Pondicherry
University has not proved. Since, he has sent email dated 30.12.2015
to the Dean, School of Engineering and Technology and HOD, Dept. of
Computer Science, Prof. R. Subramanian about his arrest. Further,
Prof. R. Subramanian accepted the receipt of email mentioned by Dr.
K. Vijayanand and he also accepted his mistake for unable to forward
the same to the Registrar i/c, Pondicherry University due to the heavy
work pressure and hence, he rendered apology.
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3) Article III:
The charge No.3 connected to the complaint, Mrs. Sangeetha and she
has not claimed anything from employer, the Registrar i/c, Pondicherry
University (or) Dr. K. Vijayanand. Hence, the charge is not proved.

The copy of the Enquiry Report was supplied to the Charged Officer vide this office
memorandum dated 16.05.2023 with the direction to submit his explanation, if any

on or before 01.06.2023 (ENCLOSURE -VI).

He submitted his explanation dated 21.05.2023 by mail and he also submitted his
letter dt.06.06.2023 which is attached as (ENCLOSURE - VII).

Dr. K. Vijayanand, Assistant Professor, (Under suspension), Department of
Computer Science has requested to take appropriate action at earliest possible.

The service details of Dr. K. Vijayanand, Assistant Professor, (Under suspension),
Department of Computer Science is enclosed (ENCLOSURE - VIII).

Submitted for consideration of the Council.

[Type here]



-64-
I

R nrexuste — 1

150 .
)

N
" PONDICHERRY UNIVERSITY \1\))& o® 1
PUDUCHERRY

Dr.J.SAMPATH B.RAMBEDKAR ADMN. BUILDING

REGISTRAR (i/c.) ' R.V. NAGAR, KALAPET
PUDUCHERRY - 605014

PHONE No. 0413-2654935

E-Mail ID: aradmin@pondiuni.edu.in

Date: 18.11.2015

s

No. PU/Estt (T)/ET- 4/2015-16/ 1a3
OFFICE ORDER NO. |93

PU-Dr.K.Vijayanand, Assistant Professor, Department of'Combuter

Sub: .
Science, Pondicherry University- Cr.No.77/2015 under section
498-A, 307 IPC of Kalapet Police Station, dated 05.11.2015- Placed
under deemed suspension w.e.f. 05.11.2015-Orders issued —Reg.

Ref: Letter dated 11.11.2015 of Sub-Inspector of Police, Kalapet,

Police $tation, Puducherry.

o Ak ok

WHEREAS a criminal case in Cr.No.77/2015 under section 498-A, 307 IPC of
" Kalapet police station, dated 05.11.2015 has been filed against Dr.K.Vijayanand, Assistant
Professor, Department of Computer Science, Pondicherry University involving criminal

charge including moral turpitude and is under investigation;

~ AND WHEREAS the said Dr.K.Vijayana.nd, was arrested on 05.11.2015 at
Chinnakalapet, Puducherry and detained and remains under custody for a period exceeding

forty-eight hours/7 days;

AND WHEREAS the Dr.K.Vijayanaud has also not informed the authorities of the
University about his arrest and detention in custody and about the circumstances connected .

therewith and such conduct amounts to suppression of material facts;

AND WHEREAS the act of Dr.K.Vijayanand amounts to unbecoming of an
employee of the Pondicherry University under Rule 3(1)(iii) of the Ordinances Governing the
conduct of the Employees of the University read with Rule 3 (1) (iii) of the CCS (Conduct)

Rules, 1964;

AND WHEREAS a disciplinary enquiry is contemplated against I)-r.K.Vijayanand for
such misconduct; ;

NOW, THEREFORI, Dr. K.Vijayanand is deemed to have been placed under
suspension under Rule 5(1) (a) & (b) and (2) of the Ordinances Governing the Classification,
Control and Appeal of the Employees of the University read with 10 (1) (a) & (b) and (2) of
the Central Civil Services (Classification, Control and Appeal) Rules, 1965 from the date of
his detention and shall remain under suspension untii further orders;

[Type here]



-65-
< 151 «

The Suspension of Dr.K.Vijayanand shall take effect from 05.11.2015 i e. from the

date of his arrest and detention in custody;

During the period of suspension of Dr.K.Vijayanand, his headquarters shall be
Puducherry and he shall not leave the headquarters without prior approval in writing of the

undersigned;

Dr.K.Vijayanand is entitled for subsistence allowance and other benefits as per rules

during the period of his suspension

’ //BY ORDER//

REGISTRAR (i/c)
Pondicherry University

To .‘Z{ 2
Dr.K.Vijayanand............... .. . Through Proper Channel

Assistant Professor,
Department of Computer Science
Pondicherry University-

1. "The Dean, School of Engineering & Technology,PU
2. The Assistant Registrar, Vice-Chancellor’s Secretariat,
3. The Assistant Registrar, Registrar’s Secretariat,
4. The Private Secretary to Finance Officer,
5. The Qffice on Special Duty, PU
\é/lﬁeputy Registrar, (Establishiment ~Teaching)
7. Personal File.
8. Office Order File.
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2016.120.36 vf

FOR APPRISAL AND RATIFICATION OF THE COUNCIL ABOUT THE
ACTION TAKEN TO PLACE UNDER DEEMED SUSPENSION OF
DR. K. VIJAYANAND, ASSISTANT PROFESSOR, DEPARTMENT OF
COMPUTER SCIENCE, SCHOOL OF ENGINEERING & TECHNOLOGY,

PONDICHERRY UNIVERSITY

The Sub-Inspector of Police, Kalapet Police Station, Puducherry has informed the
University vide letter dated 11.11.2015 (copy enclbsed) that Dr. K. Vijayanand,
Assistant Professor, Department of Computer Science, School of Engineering &
Technology, Pondicherry University was involved in a serious offence and was
arrested on 05.11.2015 at 23.00 hrs at Chinnakalapet, Puducherry vide criminal
case in Cr.No.77/2015, under section 498-A, 307 IPC of Kalapet Police Station
involving criminal charge inclgding moral turpitude and 1s under investigation.

Dr. K. Vijayanand was arrested on 05.11.2015 and detained and remains under

custody for a period exceeding forty-eight hours/7 days.

Dr. K. Vijayanand did not inform the University authorities about his arrest and
" detention in custody and about the circumstances connected therewith and such
‘conduct amounts to suppression of material fa’ct}A This amounts to unbecoming of
an employee of the Pondicherry University under rule 3(1)(iii)of the Ordinances

governing the conduct of the employees of the University read with rule 3(1) (iii) of

the CCS (Conduct) Rules 1964.

-
-

As per the above Rules, Dr. K. Vijayanand was placed under deemed suspension
with effect from 05.11.2015 — vide Office Order No. PU/Estt(T)/ET-4/2015-16/193,
dated 18.11.2015. (copy enclosed)

Submitted for ratification by the Council.
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PONDICHERRY UNIVERSITY
PUDUCHERRY

MINUTES OF THE 120t MEETING OF THE
EXECUTIVE COUNCIL HELD ON 23.02.2016

2016.120.36 For appraisal and ratification of the council about
the action taken to place under deemed suspension of
Dr. K. Vijayanand, Assistant Professor, Department
of Computer Science, School of Engineering &
Technology, Pondicherry University.

Resolved to ratify.
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Date: Q%/ oS3s J)o g

Place: Puducherry
From
Dr.K.Vijayanand,
Assistant Professor (Under Suspension),
Department of Computer Science,
School of Engineering & Technology,

Pondicherry University,
Puducherry.

The Deputy Registrar (Estt.),
Pondicherry University,
Pondicherry.

Respected Sir,

Sub: Name of Spouse entered in the service records— Clarification
sought — Reg.

Ref:1. Letter No.PU/Estt.(T)/ET-4/2018-19/482, Date:04.01.2019

In response to your letter dated 04.01.2019, requesting for
clarification in respect of my spouse name entered in my service records I

make my submissions as follows:

I respectfully submit that, a case in crime No. 77/2015 was
registered against me in the Kalapet Police Station on the strength of a
false complaint lodged by one Sangeetha against me with some ulterior
motive to extort money from me. Due to registration of above case, I was
suspended from the Pondicherry University. Thereafter, I faced the trail
and the said case was tried before the Hon’ble Chief Judicial Magistrate
at Puducherry as S.C. No. 60/2016. The trail of the said case ended up
in acquittal as the prosecution failed to prove the case. The false case
against me has ended in acquittal, I have submitted the certified copy of
the judgment copy before you, and in the first para of said judgment, it
has been mentioned that date of the marriage with Sangeetha’s with me
is on 01.05.2013, and therefore, you have requested me to clarify the
same with regard to the name of my wife is contradicting with of my

wife’s name mentioned in my service records.

I respectfully submit that, the entire case is a false case foisted

against me by the complainant (Sangeetha), for I have been suspended
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and then have faced the trial in the court of law and I have proved that
the entire case is a false case which will be very clear on the perusal of
the Judgment itself. The complainant Sangeetha, herself did not support
her complaint before the court and the relevant portions of the findings
of the court will whitewash the entire case/false complaint made against

me is extracted hereunder for your kind perusal.

“1Bevivisss But for the reasons best known to her, PWI1 at the

threshold has rejected the prosecution case.”

The above observations made by the court will clearly prove that
the said Sangeetha herself has rejected her complaint before the court
which shattered the entire case. Therefore, it is not good to hold or rely
upon a false baseless statement made with vindictive motives. The lines '
in the judgment which mentions that Sangeetha is married to me and
the date marriage date is 01.05.2013 is nothing but the discussion/gist
made by the Hon’ble Judge before analyzing the statements, witnesses
and evidences in support of the case. Since the said Sangeetha did not
stick upon to her complaint before the court, the case resulted in

acquittal as a false case.

I respectfully further submit that I don’t have any other marriage or
relationship other than the marriage with M.Kamala, dated 03.08.1998,
as mentioned in my service records. When the court by itself has
declared that the allegations made in the compléjnt/ case is not proved, it
is injudicious to rely upon discussion made by the court before analyzing
the case, that too on an imprecise statement which has already been
declared by a court’s judgment as not proved and the judgment by itself

is self-explanatory.

Therefore, 1 request your good office to accept my clarification and
to revoke my suspension and do the needful.
Thanking You
Yours Sincerely

KN (Mfii

— - -

(Dr.VIJAYANAND)
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6’%, PONDICHERRY UNIVERSITY
3 (A Central University)

ANNEXVR E -’|_:__\T

<,
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Dr. B.R. AMBEDKAR ADMN. BUILDING, R.V. NAGAR, KALAPET, PUDUCHERRY - 605 014

Dr. AMARESH SAMANTARAYA PHONE No. 0413-2654202

REGISTRAR (i/c) E-Mail ID: registrar@pondiuni.edu.in

No. PU/Estt(T)/ET1/2020-21/70 Date: 24.11.2021
OFFICE ORDER No. 265

Sub.: PU — Estt. (T) — Appointment of Enquiry Officer to enquire into the charges framed
against Dr. K. Vijayanand, Assistant Professor (under suspension), Dept. of Computer
Science, Pondicherry University — Reg.

Ref.: Charge Sheet in Memo Ref. No. 931, dated 10.12.2020.
% e e Je e ve %

The University proposes to hold an inquiry against Dr. K. Vijayanand, Assistant Professor
(Under Suspension) as per the relevant provisions under the Pondicherry University Act. 1985
and he was served with the charges framed against him vide Memo. No.
PU/Estt(T)/ET4/2020/931, dated 10.12.2020. No defence statement has been submitted by
Dr. Vijayanand.

And therefore, an enquiry has been ordered to inquire into the charges framed against
Dr. K. Vijayanand, Assistant Professor (under suspension), Dept. of Computer Science,
Pondicherry University.

Accordingly, Prof. E. Murugan, Prof. & Head, Dept. of Physical Chemistry, University of
Madras is hereby appointed as Inquiring Authority to inquire into the charges framed against
Dr. K. Vijayanand, Assistant Professor (under suspension), Dept. of Computer Science,
Pondicherry University. The enquiry may be completed urgently and the report be submitted at

the earliest.
// BY ORDER / W 49‘»(
REGIST{&E (:i/c)

To . :
Prof: BLMumigan: . ...ouesosssnessoss Inquiry Officer
Director - Guindy Campus and Professor & Head
Department of Physical Chemistry

School of Chemical Sciences

University of Madras, Guindy Campus

Chennai — 600 025.

Encl.:

1. A copy of the Memo. of Charges.

2. Copy of all the documents by which articles of charges is framed against Dr. K. Vijayanand,

Assistant Professor (under suspension), Dept. of Computer Science, Pondicherry University,
Puducherry.

Copy to:

L Shet. S, MUBMEBIYAN . coousvosmmsinesemsnimsmssi Presenting Officer
Assistant Registrar, Registrar's Secretariat,

Pondicherry University, Puducherry — 605 014.

2. Dr. K. Vijayanand, E7, Type V Quarters, Pondicherry University Campus, R.V. Nagar,
Kalapet, Puducherry — 605 014 (Copy of all documents enclosed).
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Dr. B.R. AMBEDKAR ADMN. BUILDING, R.V. NAGAR, KALAPET, PUDUCHERRY - 605 014

Dr. AMARESH SAMANTARAYA PHONE No. 0413-2654202
REGISTRAR (i/c) E-Mail ID: registrar@pondiuni.edu.in
No. PU/Estt(T)/ET1/2020-21/71 Date: 24.11.2021

OFFICE ORDER No. 266

Sub.: PU — Estt. (T) — Appointment of Presenting to enquire into the charges framed
against Dr. K. Vijayanand, Assistant Professor (under suspension), Dept. of Computer
Science, Pondicherry University — Reg.
¥ % e g o e e ek e
The University proposes to hold an inquiry against Dr. K. Vijayanand, Assistant Professor
(Under Suspension) as per the relevant provisions under the Pondicherry University Act. 1985
and he was served with the charges framed against him vide Memo. No.
PU/Estt(T)/ET4/2020/931, dated 10.12.2020. No defence statement has been submitted by
Dr. Vijayanand.

And therefore, an enquiry has been ordered to inquire into the charges framed against
Dr. K. Vijayanand, Assistant Professor (under suspension), Dept. of Computer Science,
Pondicherry University.

Accordingly, Shri. S. Murugaiyan, Assistant Registrar, Registrar's Secretariat, Pondicherry
University is hereby appointed as the Presenting Officer and he is requested to present the case
and defend the interests of the University.

/I BY ORDER //

To

Shri. 8. MUmgaiyan . s Presenting Officer
Assistant Registrar

Registrar's Secretariat

Pondicherry University

Puducherry — 605 014.

Encl.:
1. A copy of the Memo. of Charges.

2. Copy of all the documents by which articles of charges is framed against Dr. K. Vijayanand,

Assistant Professor (under suspension), Dept. of Computer Science, Pondicherry University,
Puducherry.

Copy to:

1. Prof. E. Murugan ..........ccceeeviiineninnnnnnn... R apay Inquiry Officer
Director - Guindy Campus and Professor & Head
Department of Physical Chemistry
School of Chemical Sciences
University of Madras, Guindy Campus
Chennai — 600 025.

2. Dr. K. Vijayanand, E7, Type V Quarters, Pondicherry University Campus, R.V. Nagar,
Kalapet, Puducherry — 605 014 (Copy of all documents enclosed).
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NIVERQ ITY OF MADRAS / T\
B | DEPARTMENT OF PHYSICAL CHEMISTRY | esibibeemE |
SCHOOL OF CHEMICAL SCIENCE ewsltunag |
GUINDY CAMPUS, GUINDY, CHENNAI-600 025 #
i TEL: (O) ©1-44-22202818, FAX: 914422300488 s
Dr.EMURUGAN, Ph.D., FRSC., FASCh., DEAN-RESEARCH
PROFESSOR & HEAD MEMBER - SYNDICATE

PC/Prof EM/Enquiry Report/KVA-PU/

To
The Registrar i/c
Pondicherry University
R. V. Nagar, Chinnakalapet,
Puducherry

Sir,

Sub: Submission of Enquiry Report connected to Dr. K. Vijayanand, Assistant Professor,

Dept. of Computer Science for his suspension and reinitiation-Reg.

Ref: Ref. No.PU/Estt(T)/ET4/2020/931 dated 10.12.2020
ook ook ok gk

As per the ref. cited order, I as an Enquiry Offer, conducted the enquiry for the
charges framed against Dr. K. Vijayanand, Assistant Professor (under suspension), Dept. of
Computer Science for his suspension due to police arrest. After thorough enquiry, I am

herewith submitting the Enquiry Report for your perusal and further action

Thanking you

Date : 11.01.2023

Yours Faithfully
Place : Chennai — 25

CFU%?E; )/O\
(Prof. Dr. E Murugan)

ENQUIRY OFFICER
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ENQUIRY COMMITTEE REPORT CONNECTED TO CHARGES

FRAMED AGAINST Dr. K. VIJAYANAND, ASSISTANT PROFESSOR
(UNDER SUSPENSION), DEPARTMENT OF COMPUTER SCIENCE,

PONDICHERRY UNIVERSITY

[Ref: PU/Estt(T)/ET1/2020-21/70 dated 24.11.2021, Office order. No.265, Charge Sheet in

Memo Ref. No.931. dated 10.12.2020]

As per the above mentioned ref. order, I have been appointed as an Enquiry Officer to

enquire the charges framed against Dr. K. Vijayanand, Assistant Professor (under

suspension), Department of Computer Science, Pondicherry University and Shri. S.

Murugaiyan, Assistant Registrar, Pondicherry University was appointed as presenting

officer.

After expressing my consent to the Pondicherry University authority for the above

assignment, initially, I as an enquiry officer carefully examined all the related following

documents presented before me by the presenting officer, Shri. S. Murugaiyan which are

connected to the suspension of Dr. K. Vijayanand. The documents are:

1)

2)

4)

5)

6)

7)

Office order No. 193 (No.PU/Estt(T)/ET-4/2015-16/193 dated 18.11.2015) issued by
the Registrar i/c. Pondicherry University to Dr. K. Vijayanand, Assistant Professor
(under suspension), Department of Computer Science, Pondicherry University about his
suspension.

Memorandum [Ref. No.PU/Est(T)/ET4/2020/931 dated 23.11.20]

Statement of articles of charge framed against Dr. K. Vijayanand (Annexure — 1)
Statement of imputation of misconduct in support of the articles of charge framed
against Dr. K. Vijayanand (Annexure — II)

List of documents by which articles of charge framed against Dr. K. Vijayanand are
proposed to be sustained (Annexure — I11)

List of witnesses by whom articles of charge framed against Dr. K. Vijayanand are
proposed to be sustained (Annexure — 1V)

Letter/Report dated 11.11.2015 (Ref: Cr.No.77/15 U/s.498-A, 307 IPC Dt: 05.11.2015
of Kalapet PS) forwarded by Station House Officer, Kalapet Police Station, Puducherry

to the Registrar, Pondicherry University.

- /b
Cﬁmt/\{v\\ )07
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9)

10)

11)

12)

13)

14)

15)

16)
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Copy of the judgement delivered by the court of the Assistant Sessions Judge cum
Chief Judicial Magistrate, Thiru. V. Padmanabhan dated 17.04.2018. Session Case
No. 60/2016.

Letter dated 08.03.2019 submitted by Dr. K. Vijayanand to the Deputy Registrar (Estt.),
Pondicherry University about clarification furnished regarding his spouse detail.
Request letter (Ref. No. PU/SET/CS/KV/2018/ dated 18.04.2018) submitted by Dr. K.
Vijayanand to the Registrar, Pondicherry University requesting to revoke his suspension
due to acquittal of all the 3 charges framed against him by citing the judgement
delivered as mentioned in (S. No.8) and to Reinstate his service.

Reminder request letter (Ref. No. PU/SET/CS/KV/2018/ dated 15.10.2020) submitted
by Dr. K. Vijayanand to the Registrar, Pondicherry University requesting to revoke his
suspension due to acquittal of all the 3 charges framed against him by citing the
judgement mentioned in (S. No. 8) and to Reinstate him to service.

Minutes of the 120" meeting of the Executive Council, Pondicherry University, held on
23.02.2016, Item. No. 2016.120.36, for appraisal and ratification of the council about
the action taken to place under deemed suspension of Dr. K. Vijayanand.

Request Letter (Ref. No. PU/SET/CS/KV/2018/ dated 23.10.2018) sent by Dr. K.
Vijayanand to the Deputy Registrar (Estt), Pondicherry University under the subject:
Submission of facts as a reply to the letter issued by the Registrar, Pondicherry
University (Ref: No. PU/Estt (T)/ET-4/2015-16/193 dated 18.11.2015).

Letter sent to Dr. K. Vijayanand (Ref. No. PU/Estt.(T)/ET-4/2018-19/482 dated
04.01.2019) by Dr. P. Muralidassan, Deputy Registrar (Estt.). Pondicherry University,
seeking clarification about Dr. K. Vijayanand spouse.

The Pondicherry University Act 1985, Page No. 19, 2. Ordinances Governing the
conduct of the employees of the University and Part-11, item 3 (i), (ii) and (iii) and
through this provision Dr. K. Vijayanand was suspended as per the order mentioned in
S.No.1.

Dr. K. Vijayanand service Registrar, portion Form-II, See Rule (12) - Details of family.

Afier perusal of all the above documents mentioned in S. No. 1 to 16, T understand that

as per the ref. 1. the Pondicherry University authority has suspended Dr. K. Vijayanand based

on the following charges:

ﬂ@ﬂ\\wﬂ

(1
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" (i) Dr. K. Vijayanand was arrested on 05.11.2015 by the Kalapet Police for his

involvement in a criminal case under section 498(A) and 307(IPC) registered

vide CR No0.77/2015, dated 05.11.2015.

(ii) Dr. K. Vijayanand has suppressed the fact of his arrest and detentions in

custody for his involvement in the criminal case vide Cr.No.77/2015, dated

05.11.2015.

(iii) Dr. K. Vijayanand has included the name of Mrs. Kamala as legally wedded

wife in the service records maintained by the University as per the declaration

submitted by him, but had subsequently married one Mrs. Sangeetha on

01.05.2013.

Taking into consideration of all the documents and charges framed against Dr. K.

Vijayanand, 1 started and conducted the enquiry along with Shri. S. Murugaiyan, Presenting

Officer, Pondicherry University presenting the case and they were no defence assistant to the

Charged Official. I conducted three sitting of enquiry meeting at Meeting Hall, 2" Floor,

Administrative Block, Pondicherry University and enquired/ clarified following witnesses

and collected their statements after careful cross-examination either individually or

collectively. Following are the details of meeting dates and list of witnesses called for

enquiry meeting and their brief content of statements deposited during the enquiry meeting.

Assistant Professor
(under suspension),
Dept. of Computer
Science, Pondicherry
University

Mezting Names of the witnesses | Brief content of statement deposited by
S.No. | convened ; y
called for enquiry the witnesses
dates
I 16.03.2022 | (i) Dr. K. Vijayanand Charged officials who have denied all the 3

charges framed against him. During his
reply-

a)

b)

¢)

He denied the first charge that he has
not involved in any criminal case by
citing the judgement.

He denied the charges of not informed
about his arrest on 05.11.2015, since he
has sent email letter dated 30.12.2015
to Prof. R. Subramanian, the then
Dean. School of Engineering and
Technology & HOD, Dept. of
Computer Science. In this letter, he
mentioned that he is facing a trial of
criminal case crime No. 77/2015 dated
06.12.2015 against him registered at
Kalapet police station, Puducherry and
this has been filed in continuation of his
arrest on 05.11.2015.

He denied the charge (i) i.e.. he married
Mrs. Sangeetha by citing the copy of |
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judgement pronounced by the Assistant
Sessions Judge cum Chief Judicial
Magistrate, Thiru. V. Padmanabhan
dated 17.04.2018 for his acquittal from
the above case mentioned in (i) and
submitted copy of the letter dated
15.04.2020 requesting the Pondicherry
University authority to Reinstate his
service.

(Daily Order Sheet No.-1)

2. 20.04.2022

i) Shri. S. Ramesh
Sub-Inspector of Police,
Ariyankuppam  Police
Station, Puducherry

On enquiry, he deposited statement that he
has filed FIR based on complainant, Mrs.
Sangeetha and arrested Dr. K. Vijayanand
on 05.11.2015. Then. the case was
submitted to court for trial and later there
was no objection arose in this matter.
(Daily Order Sheet No.-2)

ii) Shri. S. I. Humanyun
Associate Professor
Centre of South Asian
Studies & UMISARC,
Pondicherry University

He stated that he received oral complaints
of nearby residents of Dr. K. Vijayanand
quarters that some students and outsiders
are staying in the quarters.
(Daily Order Sheet No.-2)

iii) Shri. Sankaramoorthy
Consultant ( Civil)
Pondicherry University

He said based on (ii), eviction notice was
served to Dr. K. Vijayanand.
(Daily Order Sheet No.-2)

3 14.07.2022

(i1) Dr. K. Vijayanand

Assistant Professor
(under suspension),
Dept. of Computer
Science,  Pondicherry

University

In the final sitting meeting, again he has
refused all the charges framed against him
by citing the court judgement.

(Daily Order Sheet No.-3)

(ii1)Prof. R. Subramanian
Professor, Dept. of
Computer Science,

Pondicherry University

Prof. R. Subramanian deposited the
statement by stating that he has received
email letter from Dr. K. Vijayanand on
30.12.2015, 12:50 PM. mentioning the
facing of trial for Crime No.:77/2015 dated
November-2015 filed against him by the
Kalapet police station.

Prof. R. Subramanian further stated that he
knows the case completely. During his
detainment at jail, some of faculty members
had visited and consoled him. Furthermore,
Prof. R. Subramanian gave confessed
statement that although he received email
letter from Dr. K. Vijayanand about his
arrest but due to heavy work pressure he
was unable to forward the same to the
Registrar i/c, Pondicherry University. For
which he expressed his apology.

(Daily Order Sheet No.-3)
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Finally, Dr. S. Murugaiyan, presenting officer submitted brief about the enquiry
conducted against Dr. K. Vijayanand. | as an Enquiry Officer forwarded the same to Dr. K.
Vijayanand and has collected reply for each charges framed against Dr. K. Vijayanand (refer

S.No.17 and 18)

ENQUIRY FINDINGS/ CONCLUSION REPORT

1. The charge No.l connected to involvement in criminal case is not proved since, the
pronounced judgement declared that Dr. K. Vijayanand is acquitted from all the criminal
charges.

2. The charge No.2 connected to not informing about his arrest to employer, Pondicherry
University viz.. The Registrar i/c, Pondicherry University has not proved. Since. he has sent
email dated 30.12.2015 to the then Dean, School of Engineering and Technology & HOD.,
Dept. of Computer Science, Prof. R. Subramanian about his arrest. Further, Prof. R.
Subramanian accepted the receipt of email mentioned by Dr. K. Vijayanand and he also
accepted his mistake for unable to forward the same to the Registrar i/c. Pondicherry
University due to the heavy work pressure and hence. he rendered apology.

3. The charge No.3 connected to the complainant, Mrs. Sangeetha and she has not claimed
anything from employer, the Registrar i/c, Pondicherry University (or) Dr. K. Vijayanand.

Hence. the charge is not proved.
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PONDICHERRY UNIVERSITY
(¥rirg fvefrraraa) (A Central University)
Prof. RAJNEESH BHUTANI Bharat Ratna Dr. B.R. Ambedkar

REGISTRAR (i/c) Administrative Bldg.,R.V. Nagar

Kalapet, Puducherry — 605 014
Date: 16.05.2023

Ref No: PU/ESTT (T)/ET5/2023/11
Confidential

MEMORANDUM

Sub: PU - Estt — Dr. K. Vijayanand, Assistant Professor (under suspension),
Department of Computer Science — Disciplinary proceedings initiated
against Dr. K. Vijayanand, Assistant Professor (under suspension),
Department of Computer Science — Conclusion of Inquiry — Explanation
called for — Reg.

Ref.: 1. Office order No. PU/Estt (T)/ET4/2020/931 dt. 10.12.2020
2. Inquiry report dated 11.01.2023

dekdkhx

It is informed that  enquiry  proceedings initiated  against
Dr. K. Vijayanand, Assistant Professor (under suspension), Department of Computer
Science, Pondicherry University has concluded and the report has been received from
the Inquiry Officer. The Disciplinary Authority has to take a decision on the report.

Now, therefore Dr. K. Vijayanand, Assistant Professor (under suspension),
Department of Computer Science Pondicherry University is directed o submit his
explanation, if any on the inquiry report herewith enclosed on or before 01.06.2023
failing which, 1t will be presumed that he has no explanation to offer and further action
will be take accordingly.

// BY ORDER //

L5

REGISTRAR (i/c)

Encl: Copy of the Report

To

Dr. K. Vijayanand,

Assistant Professor (under suspension),
Department of Computer Science,

E7, Type V Quarters,

pondicherry University Campus,
Pondicherry University

Puducherry
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Submission of Explanation - Reg.

From : kvixs@yahoo0.co.in
Subject :
To : Prof. Rajneesh Bhutani

<registrar@pondiuni.edu.in>

Cc : ASSISTANT REGISTRAR

<ar_estt@pondiuni.edu.in>
: Kommaluri Vijayanand <kvixs@yahoo.co.in>

Reply To

-79.
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Submission of Explanation - Reg.

Prof. Rajneesh Bhutani
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Sun, May 21, 2023 06:30 PM

Ref: PU/ESTT(T)/ET5/2023/11 Dated 16/05/2023

Sir

I extend my gratitude to the Inquiry Officer and the Competent Authority for
conducting a transparent, free and fair Enquiry. I am herewith welcoming the wise
Enquiry report submitted by the Inquiry Officer.

I therefore request you to take appropriate action at the earliest possible.

Thanking You

Yours sincerely

Dr. K Vijayanand

Asst. Professor (u/s)

Department of Computer Science
Pondicherry University
Pondicherry

nt from Yahoo Mail on Android

[Type here]



[Type here]

=6lep\23

-80-

SCHOOL OF ENGINEERING AND TECHNOLOGY )
DEPARTMENT OF COMPUTER SCIENCE

*SAIIS™T

Dr. Kommaluri Vijayanand R. V. Nagar, Kalapét,
Asst. Professor (u/s) PUDUCHERRY- 605014,

PONDICHERRY UNIVERSITY W)

W

Ref No: PU/SET/CS/KV/2023/

To,

The Registrar,
Pondicherry University
Puducherry.

i= 8 ; 9974 PU/Regr/No. 244
" 598 DY ob [ g 1205,

Ref: PU/ESTT(T)/ET5/2023/11 dated 16.05.2023.
Sub: Submission of Explanation - Reg.
Sir,

I extend my gratitude to the Inquiry Officer and the Competent
Authority for conducting a transparent, free and fair Enquiry. 1 am herewith
welcoming the wise Enquiry Report submitted by the Enquiry Officer.

I therefore request you to kindly take appropriate action at the earliest
possible.

Thanking You

Yours sincerely

Pondicherry,
21/05/2023.

(K VIJAYANAND)'

I et 1L

! Mobile# 90472 39377 Email: (Personal): kvixs@yahoo.co.in
(Official): kvanand.csc@pondiuni.edu.in Land Line (Official): 0413 2654519/ 458
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PONDICHERRY UNIVERSITY
PUDUCHERRY

 SERVICE DETAILS OF DR. K. VIJAYANAND, ASSISTANT PROFESSOR, (UNDER
SUSPENSION), DEPARTMENT OF COMPUTER SCIENCE, PONDICIHERRY
UNIVERSITY.

Date of Birth : 18.08.1972
Date of appointment :09.07.2003

Confirmed in the entry post :09.07.2004

Promotion availed : Yes , Level 12
Basic pay : Rs. 32900 + AGP 8000 (as on 05.11.2015)
Subsistence allowance dalf average pay and in addition. dearness

allowance and other allowances as admissible on
the basis of such leave salary.

Disciplinary action initiated :No

in  the  past/punishment
imposed if any
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2024.149.09

TO APPRISE THE ACTION TAKEN ON THE COMPLAINT OF
PROF. B. RANGAIAH, PROFESSOR & HEAD, DEPT. OF APPLIED
PSYCHOLOGY, PONDICHERRY UNIVERSITY AGAINST THE SECURITY
PERSONNEL DEPLOYED IN THE UNIVERSITY CAMPUS AND FINDINGS
OF THE COMMITTEE CONSTITUTED

Prof. B. Rangaiah, Professor & Head, Dept. of Applied Psychology, Pondicherry
University levelled the following allegations vide his letter dated 16.04.2023 against
the security personnel deployed in the University campus: (Annexure A)

1. Prof. B. Rangaiah, had been obstructed by the security personnel on
09.04.2023 (Sunday) from entering his Department by keeping the side
gate closed. The security also mentioned to him that ‘nobody should come
to the Department on Saturdays and Sundays’

2. Prof. B. Rangaiah’s car was blocked by five or six security personnel on
16.04.2023 (Sunday) when he was returning from the Ponlait parlour with
his research scholars after having coffee. He further mentions in his
complaint that the security personnel tried to physically assault him and
threaten him when he enquired their details.

3. A surveillance jeep mounted with a camera is being used for patrolling the
campus — while disclosure regarding the same is not being informed to the
stakeholders of the University.

4. The security personnel are found to hold a Latti which is only authorized
for use by police personnel.

In this regard a two member Committee consisting of Prof. P. Sridharan,
Department of International Business, School of Management, Pondicherry
University and Prof. T. Chitralekha, Department of Computer Science,
School of Engineering & Technology , Pondicherry University was constituted to
look into the complaint made by Prof. B. Rangaiah, Professor & Head, Dept. of
Applied Psychology, Pondicherry University. The Committee went through the
allegations in detail and enquired all concerned in this matter and submitted its
fact-finding report (Annexure B). The fact-finding Committee gave its findings as
follows:
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. Prof. B. Rangaiah had not been deliberately stopped, obstructed, harassed

or attempted to be physically attacked with contempt by the security
personnel as mentioned by him in his complaints.

Since, the gate was newly constructed in the vicinity of the Silver Jubilee
campus for security reasons, it had been kept closed by the Engineering
Wing for a few days to keep the construction intact. It was not a gesture to
stop access to the Department. The main entrance was anyway kept open
at that time facilitating access to the Department.

The security personnel mentioned that none of the University authorities
(VC, Registrar,..) had instructed them to stop anyone to access the
Department on Saturdays and Sundays nor did they mentions the same
on their own accord — as mentioned by Prof. Rangaiah in his complaint.

It 1s very clear that the security personnel had not stopped Prof. Rangaiah
with any malafide intention and both the incidents had happened while
discharging their regular duties.

The security personnel mentioned that they had been rebuked by Prof.
Rangaiah in both the incidents. However, since they knew that they were
dealing with an academician of highest regard, they treated him with
respect and apologized the inconvenience — though they were being
blamed for discharging their duties.

The copy of the fact-findings committee report was forwarded to the Under
Secretary & CPIO (CU-I), Ministry of Education/Dept. of Higher Education, Shastri
Bhavan, New Delhi. (e-Mail dt. 15.06.2023)

Submitted for information of the Counecil.

[Type here]



Annexure-A

PONDICHERRY UNIVERSITY

R.V.Nagar, Kalapet, Puducherry — 605 014, India
www.pondiuni.edu.in

Dr.B.Rangaiah head.psy@pondiuni.edu.in
Professor & Head. baburangaiah@gmail.com
Dept. of Applied Psychology Phone:(Off) +91-413-2654690
Member - Court, Pondicherry Mobile:+91-9042460674
University

BY EMAIL

Dated 16" April 2023

To
Dr. Gurmeet Singh
Vice- Chancellor,
Pondicherry University
Puducherry 605 014
Sit;

Sub: Pondicherry University — Disproportionate deployment of security personnel —
Harassment of Security personnel and prevention of Discharge of Lawful duty —
None of the University Officers have any knowledge of who is controlling the
security agency including the Vice- Chancellor — Request for immediate action
against Security Personnel who obstructed a University Professor from discharging
the duty and seeking a comprehensive probe — Regarding

Ref: 1. My telephonic talk had with the Vice — Chancellor Dr. Gurmeet Singh and Acting
Registrar Dr. Rajneesh Butani on the FN of 09.04.2023
2. WhatsApp message sent by me to Dr. Gurmeet Singh, Vice- Chancellor dated
15.04.2023 reporting the incident
3. WhatsApp message received from Dr.Gurmeet Singh, Vice- Chancellor dated
16.04.2023.
1. 1 humbly submit that I am the Professor and Head, Department of Applied Psychology and
well acquainted with the facts and incident cited in this urgent representation submitted to the Vice
— Chancellor of Pondicherry Dr. Gurmeet Singh and anticipate immediate action at his end at the

earliest possible date and time. I also wish to remind you that 1 am a member of Scheduled Caste.

2. T am known for my hard work since the day I joined as a Lecturer in Higher Educational

institution. Recently 1 have been awarded research projcéls as under:

1) Major Research Project awarded by the Department of Science and Technology.

2) Project for creating E Content at the wake of NEP2020 on Statistics for

Psychological Research II by the UGC — CEC:50 Modules.
3) Major Research Project funded by ICSSR.
3. In addition, I am guiding PhD scholars and hence utilize my weekends, which has been

my practice since joining the University. 1 wish to remind you that last week, over phone 1
informed you about the obstruction caused by the security personnel at the entrance of the
school of Humanities and the sudden appearance of gates. which is a very shameful
development for an institution of higher learning. Furthermore, the security personnel were
intimidating me stating loudly “nobody should come on Saturdays and Sundays™. You may

remember that informed me that you have not instructed the security personnel on that
1
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direction. Same time, last week, I also called the Acting Registrar Dr. Rajneesh Butani who

also informed me that this is a news to him and thanked me for bringing this to his notice.

4. Yesterday, 16™ April 2023, evening around 16:50 hours, when I along with my research
scholars, went to Ponlait( name of milk brand of Puducherry) booth near the Directorate of
Distance Education Office to have coffee, on the way back to the department, I was blocked
by five six men in the gi.lise of security people who were standing along with a blue colour
car (some men were sitting in the car, too). When I questioned them, and asked about the
names; one of the persons, who was wearing a safari suit, was very arrogant and refused to
divulge his details, saying that he is the Officer on Special Duty, and he does not haveto (I
have attached. the photographs of the same to you by Whatsapp) say anything to me. I was
about to be physically attacked. My life and liberty was threatened for no reason. When I
mentioned that I am a Professor, his rage grew multifold. This act bears criminal culpability
on several counts which includes preventing public personnel from discharging his lawful
duty, intimidation, impersonation and related sections. 1 have never come across such an
incident in my twenty four years of service in University and this development perse gives an
indication of threatening the stakeholders for no reason. In the absence of any specific logical
conclusion, it ought to be inferred that the intent of the security agencies and the persons
running it whether they are assigned to threaten faculty members and convert this University
as a place for unlawful activities with no resistance. Then the questions arise, if the Acting
Registrar does not know what is happening and the Vice-Chancellor is unaware what is going
on, then who controls the security agency? Who are that extra constitutional actors having the
audacity to enter into a Central University and unleash a reign of terror? Will not the Vice-
Chancellor owe an explanation? It is therefore I had to send you a whatsApp message on the

above lines.

5. Vice- Chancellor, a few minutes ago, 1 noticed the following message from your mobile
phone (9810390640) and 1 am completely struck in awe and mystery. Let me narrate your
whatsApp reply and point out the self-contradicting nature of the very intent, thought

contained in your message.

WhatsApp received from
Dr.Gurmeet Singh, Vice-
Chancellor, Pondicherry University
dated 16.04.2023

reply

My Observation fo the reply I received from from
Dr.Gurmeet Singh, Vice- Chancellor, Pondicherry
University dated 16.04.2023

Prof.Rangaya,
It is unfortunate that such an incident
is reported by such a senior faculty.

After reading the message in its entirety, I wish to seek
your reply whether you call the incident unfortunate or
me reporting it as unfortunate

1 wish to bring to your notice that no
administrative order has been given to
security to block any member of the
university from entering anywhere.

That is exactly my contention. I that’s the case who
authorises these vandals in the name of security io
threaten faculty members? Won’t you agree that the
persons acting as super Vice-Chancellors need to be
taken to justice?

However the last time you called you
never mentioned silver jubilee campus
rather mentioned main entry gate
which was not the case.

1 did mention it is Silver Jubilee Campus and perhaps
you have forgotten due to your busy work. But had you
conducted the meeting with the Acting Registrar, he
might have reminded you that it is Silver Jubilee
campus.

However, as per your admission, it appears that it is
normal for security personnel block the teachers
entering from the main gate on holidays.
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WhatsApp received from
Dr.Gurmeet Singh, Vice-
Chancellor, Pondicherry University
dated 16.04.2023 (Continued...)

reply

My Observation to the reply I received from from
Dr.Gurmeet Singh, Vice- Chancellor, Pondicherry
University dated 16.04.2023 ( Continued)

Now I request you to give a formal
complaint in writing to the
administration with the evidence you
have collected to enable us to take an
action at the earliest.

This is the most confusing part of communication from
you as I have been observing for the past five years.
Haven’t I notified you yesterday with evidences? Is it
not your moral responsibilities by now to get the
culprits arrested? I being a senior Professor is
instructed to write to administration. while you are the
head of administration.

I would also request you to refrain
from making statements that will
demean the name of university.

I do not understand what you mean by demeaning the
university. I heard that that the Puducherry local Court
staff have come to attach the administrative building
for defaulting payment to a construction company last
week and many other such incidents that demean the
university. I only requested the Vice Chancellor to take
action on the hooligans in the name of security
personnel harassing teachers and students and this
righteous action can never be termed as an act of
demeaning.

It 1s unfortunate that you have faced
this, it must be investigated so kindly
lodge a complaint as soon as possible.
I assure you an appropriate action will
be initiated immediately.

1 am surprised that the Vice-Chancellor who is an
inseparable entity with the teachers, students and staff
has not acted so far based on the evidences produced
to him yesterday.

However, I eagerly look forward towards it and wish
it must be made through the appropriate investigative
agencies in the most transparent manner.

Be rest assured that the administration
has the highest regard for you.

Thank You for the re-assurance. None of the senior
teachers look for any such regard. be it highest or the
lowest. What it matters really is whether the University
administration enjoys respect and regards by the
students and teachers.

6. Vice-Chancellor, may be aware that this is a public funded institution running with

tax payers’ money and above all the fees from students and PhD scholars. A security agency

paid by the stakeholder’s money cannot harass the stake holders and hence warrants a probe

from vigilance angle as well , when the Registrar and the Vice-Chancellor admit, they have

no control over the security personnel.

7. This situation placed on record since the last week is highly reprehensible and I am

already a victim of the same. It appears that this brutality is to create a sense of fear among

the stake holders. The security jeep running with a mounted camera is highly questionable as

it bears no public accountability. A surveillance jeep requires prior disclosure to the visitors.

But entire show casts a deep suspicion on the very functioning of the security agency that is

remunerated by University exchequer. The security personnel are holding a Latti, which is

only authorised for police personnel.
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8. Reporting the above to the Vice —Chancellor, 1 place the following request as a lawful
stake holder, a Professor of Pondicherry University holding statutory position as the Head of
the Department, and Member of the Court of Pondicherry University, whose very life, liberty
and peaceful working environment is disturbed:

1. Order for a thorough Investigation through a Central investigative agency
such as CBI if not the state Police agency through a suo motu complaint
from the Registrar on the persons in charge of the Security agency namely
Agile Security Services and the person who was impersonating himself as

the Officer on Special Duty for Security. Vice- Chancellor is already in
possession of the evidences.

2. Immediate termination of contract to the security agency that is bullying the
stake holders and running a regime of fear in Pondicherry University and
notify for a fresh contract through CPP portal as per Government of India
standing instructions and

3. As mentioned in para 6, a comprehensive vigilance probe on the security
agency’s presence and excesses be ordered.

9. The above request is also made in large public interest and in the best interest of all stake

holders of Pondicherry University.

Thanking You,

Yours Sincerely,

2

Prof.B.Rangaiah

Place: Puducherry
Date: 16.04.2023

Copy Submitted to:

The Nodal Ministry., Government of India, New Delhi 110 001 (for kind information,
given the nature of the contents) -
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Annexure-B

3 7 g0 ©

REPORT OF THE COMMITTEE CONSTITUTED TO LOOK INTO THE ALLEGATIONS LEVELLED BY PROF.
B. RANGAIAH, PROFESSOR & HEAD, DEPT. OF APPLIED PSYCHOLOGY, PONDICHERRY UNIVERSITY

A committee comprising of Prof. P. Sridharan, Department of International Business, School of
Management, Pondicherry University and Prof. T. Chithralekha, Department of Computer Science,
Pondicherry University had been constituted by the Registrar, Pondicherry University, vide letter
PU/Estt(T)/ETS/2023/08, dated 02/05/2023 (enclosed herewith) to look into the allegations levelled
by Prof B. Rangaiah, Professor & Head, Dept. of Applied Psychology, Pondicherry University.

The following complaints have been charged by Prof. B. Rangaiah against the security personnels of
Pondicherry University:

1. Prof. B. Rangaiah, had been obstructed by the security personnel on 09/04/2021 (Sunday) from
entering his Department by keeping the side gate closed. The security also mentioned to him that
‘nobody should come to the Department on Saturdays and Sundays’.

2;

Prof. Rangaiah’s car was blocked by five or six security personnels on 16/04/2023 (Sunday) when
he was returning from the Ponlait parlour with his research scholars after having coffee. He further

mentions in his complaint that the security personnels tried to physically assault him and threaten
him when he enquired their details.

3. A surveillance jeep mounted with a camera is being used for patrolling the campus — while
disclosure regarding the same is not being informed to the stakeholders of the University.

The security personnel are found to hold a Latti which is only authorised for use by police
personnel.

In this regard, all the security guards, security officers and vigilance officers who were on duty on the
said days at the spot where the incidents happened were enquired orally by the committee and also a

written statement of whatever they mentioned to the committee members were obtained. Their
written statements are enclosed herewith.

Prof. B. Rangaiah was also asked to appear before the committee through a letter from Mr. K. Mahesh,
Assistant Registrar, (Estt-T), Pondicherry University regarding the complaint given by him vide letter
PU/Estt(T)/ETS/2023/12, dated 17/05/2023 (enclosed herewith). Also, an email from the Committee
members convening him for the interaction on 24/05/2023 at 3.30 P.M regarding the complaint was
sent to Prof. B. Rangaiah on 19/04/2023. In addition, a physical letter requesting his presence before
the committee during the said schedule was sent by one of the committee members - Prof. P. Sridharan
vide letter PU/SOPA/DOPA/AL/2023/245, dated 19/05/2023 (enclosed herewith).

However, despite the letter and email communications from the Assistant Registrar and the committee
member — as mentioned above, Prof. B. Rangaiah was not found to turn up during the said schedule
even until one hour past the said schedule (3.30 p.m—4.30 p.m).

Since Prof. B. Rangaiah was not found to turn up to the committee meeting, his complaint emails and
letters were taken as the basis on which the security personnels were enquired.

From the narration of the incidents and the proceedings as heard from all the security personnels
involved, the committee presents the following observations:
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e Regarding complaint 1, a new gate had been constructed towards additional security for the Silver
Jubilee campus building where the Department of Applied Psychology is located in addition to
various other Departments. Since the gate was newly installed, it had been kept tied with a rope
by the Engineering wing staffs who had constructed it so as to ensure that the gate is not used
until few days after the construction till it becomes intact. Prof. Rangaiah had tried to approach his
Department through the said gate and became furious to note that the gate was locked and it was
obstructing his entry to the Department. The security personnel had requested him to enter the
Department through the nearby main gate. However, the Professor refused to comply and became
outrageous against the security personnel. Notwithstanding the professor’s temper, the security
personnel tried to pacify him and called up his higher reporting security and vigilance officers who
immediately came to the spot and tried to appease him and also opened the said gate to facilitate
the Professor’s entry to the Department.

e Regarding complaint 2, the security personnel said that he stopped the car travelled by Prof.
Rangaiah and his research scholars as he found that it was over speeding. He said that he was not
aware that it was a Professor’s car as the car did not have the university logo sticker. Hence,
presuming that some students were irresponsibly driving on high speed, the security personnel
stopped the vehicle to ask them to reduce the speed. It was when the car approached close by
and Prof Rangaiah got down from the car, did he come to know that it was a Professor driving the
car. The security personnel said that he immediately apologized for stopping the car and asked him
to proceed. However, Prof. Rangaiah presumed that his car was deliberately stopped by the
security and entered into heated arguments with the security personnel. The vigilance officer who
had been at the spot for another enquiry also rushed to the scene and tried to apologize and
requested the professor to proceed.

From the above said explanations by the security personnel, the committee members opine the
following regarding the complaints 1 and 2:

1. Prof. Rangaiah had not been deliberately stopped, obstructed, harassed or attempted to be
physically attacked with contempt by the security personnels as mentioned by him in his
complaints.

2. Since, the gate was newly constructed in the vicinity of the Silver Jubilee campus for security
reasons, it had been kept closed by the Engineering wing for a few days to keep the construction
intact. It was not a gesture to stop access to the Department. The main entrance was anyways kept
open at that time facilitating access to the Department.

3. The security personnels mentioned that none of the university authorities (VC, Registrar,..) had
instructed them to stop anyone to access the Department on Saturdays and Sundays nor did they
mention the same on their own accord - as mentioned by Prof. Rangaiah in his complaint.

4. Itis very clear that the security personnels had not stopped Prof. Rangaiah with any mala fide
intentions and both the incidents had happened while discharging their regular duties.

5. The security personnels mentioned that they had been rebuked by Prof. Rangaiah in both the
incidents. However, since they knew that they were dealing with an academician of highest regard,

they treated him with respect and apologized the inconvenience - though they were being blamed
for discharging their duties.

The university has also asked the same committee members to conduct a separate enquiry with the

OSD (V&S) and the complaints 3 and 4 mentioned above would be taken up by the committee
members in the same.

Fe Mo\ T A s

(P. SRID?(“R (T. CHITHRALEKHA)
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TO CONSIDER AND APPROVE THE MINUTES OF THE NON-TEACHING
STAFF GRIEVANCES REDRESSAL COMMITTEE MEETING HELD ON
29.12.2023 & 02.01.2024 REGARDING GRIEVANCES GIVEN BY THE NON-
TEACHING OFFICERS/EMPLOYEES OF PONDICHERRY UNIVERSITY

This University Circular with Ref.No.PU/Regr./2023/254 dated 27.11.2023 hosted in
the University website is as follows:

“As a measure to settle the grievances of the all the stakeholders of the
University on fast track basis it has been decided to keep two boxes at the
entrance of the administrating building. One box shall be labelled as
Grievances and the other box shall be labelled as Suggestions. All
stakeholders are requested to submit their grievances and suggestions in the
respective boxes”.

Accordingly, the Non-Teaching Staff Grievances Redressal Committee re-
constituted vide letter dated 15.12.2023 met on 29.12.2023 & 02.01.2024 (1st
Sitting).

The total number of 41 (Forty-One) grievances (14 grievances already received
by Administration and 27 grievances received in box) were presented before the

Committee alongwith the facts/rule positions.

After review of the grievances, the Committee recommended as follows:

Recommendations I 11
Grievances .
already Grievances
. received in Total
received by the box
Administration
14 27
Considered for redressal 4 2 6
Requests could not be 5 " 12
redressed
Deferred 5 2 7
Referred to another
. 7 7
Committee
Referred to MACP
. 2 2
Committee
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Referred to Vice- 9 9
Chancellor intervene
Referred to
.. . 4 4
administration
To wait for UGC reply 1 1
Total 41

The above recommendations were approved by the Vice-Chancellor on 03.02.2024
and communicated to the concerned Units on 22.02.2024 for necessary
action/implementation subject to ratification by the Executive Council and actions
are being taken by the Units accordingly.

Meanwhile the Minutes of the Non-Teaching Staff Grievances Redressal

Committee is placed below for the Executive Council for approval (ENCLOSURE).
For consideration and approval of the Executive Council.
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ENCCOSO RE

MINUTES OF THE MEETING OF NON-TEACHING STAFF GRIEVANCES
REDRESSAL COMMITTEE HELD ON 29-12-2023 & 02.01.2024 AT 2.00 P.M. IN THE
IPR CELL MEETING ROOM, PONDICHERRY UNIVERSITY

The following were pres=nt:-

1. Prof. D. Lazar ... Chairman
Finance Officer (i/c) and
Professor, Department of Commerce
Pondicherry University

2. Prof. R. Sevukan ... Member
Dean
School of Media and Ma=s Communication
Pondicherry University

3. Prof. J. Krishnan ... Member
Head
Department of Sanskrit
Pondicherry University

4. Prof. R. Rukkumani ... Member
Profe=zsor
Department of Biochemistry & Molecular Biology
Pondicherry University

5. Sh. Gautam Kumawat ... Member Secretary
Deputy Registrar (Admn.)
- Pondicherry University

With the brief welcome by the Chairman, the Deputy Registrar (Admn.) / Member
Seceretary of the Committee informed that a total. numbher of 41 grievances
(14 grievances already received by Administration and 27 grievances received in box) were
received and presented to the Members. The Committee after reviewing the grievances,
made 'th;e following recommendations: ' )
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2024.149.11

TO CONSIDER AND APPROVE THE AGE OF SUPERANNUATION AS 62
INSTEAD OF 60 FOR THE POST OF DIRECTOR, DIRECTORATE OF
DISTANCE EDUCATION, PONDICHERRY UNIVERSITY

Notification dated 21.09.2022 was issued by the Pondicherry University for filling
up the post of Director, Directorate of Distance Education with the following
criteria:

Contract/Tenure basis (5 years)
Age limit 55 years
Pay Matrix Level 14

Based on the notification dated 21.09.2022 issued by the University, Dr. Arvind
Gupta has been appointed as Director, DDE under Direct Recruitment process vide
this Office Order No.237, dated 04.01.2024/31.01.2024 for a tenure of five years or
until he attains the age of 60 years whichever is earlier.

Subsequently, Dr. Arvind Gupta, Director, Directorate of Distance Education has
represented vide dated 02.02.2024 and 05.02.2024 that as per Ordinances and
Regulations of Directorate of Distance Education, Pondicherry University for the
post of Director, DDE para 8.1 read as follows:

“The Director of Distance Education shall have a full-time Director in the
salary and scale of Professor and shall be in non-teaching position with
superannuation at par with the Librarian of the University”

According to this provision, the superannuation age of the Director, DDE should be
62 years instead of 60 at par with the Librarian of the University.

This was also approved by Executive Council vide Resolution No0.2009.101.159,
dated 03.09.2009.

Hence, for consideration of the Council whether the age of superannuation for the
post of Director, Directorate of Distance Education mentioned as 60 may be
modified as 62 based on the Ordinances and Regulations of Distance Education,

Pondicherry University, Puducherry.

For consideration and approval of the Council.
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2024.149.12

TO RE-CONSIDER THE INQUIRY REPORT SUBMITTED BY THE
INQUIRY AUTHORITY AGAINST THE CHARGES FRAMED AGAINST
SMT. L. KALPANA, SEMI PROFESSIONAL ASSISTANT, CENTRAL
LIBRARY, PONDICHERRY UNIVERSITY, PUDUCHERRY WHICH WAS
PLACED BEFORE THE 14380 MEETING OF THE EXECUTIVE COUNCIL
AND IN THE WAKE OF THE LETTER DATED 07-08-2023 RECEIVED
FROM STATION HOUSE OFFICER, ARIYANKUPPAM POLICE STATION

The Executive Council in 143rd Meeting after considering the enquiry report on the
charges framed against Smt. L. Kalpana, Semi Professional Assistant resolved vide
Resolution No0.2022.143.13, dated 17-06-2022 that “In the wake of the
anticipatory bail taken by Smt. L. Kalpana, the council authorized the Vice-
Chancellor to take appropriate action as per the relevant rules.”
(ENCLOSURE-I)

Based on the Resolution of the Executive Council with respect to clause 10(1) of the
University Ordinances Governing Control and Appeal (ENCLOSURE-II) and
approval of the Vice-Chancellor, the Inquiry Authority was requested twice on
30-08-2022 and 18-01-2023 (ENCLOSURE-III) to revisit his findings in the
Inquiry Report in the light of the anticipatory bail taken by Smt. L. Kalpana in
Cr. M.P. No.1458/2019, and FIR No0.0092, dated 22-07-2019 lodged against her.

But the Inquiry Officer expressed inability to review his findings, vide his letters
dated 19-09-2022 and 06-02-2023 (ENCLOSURE-IV) and pointed out that the
charges framed under Article II & III are entirely different from the subject matter
spelt in the resolution. Article II is about the suppression of facts about the case
FIR and Article III is about the applied EL without stating the actual reasons to get
bail, whereas the resolution speaks about the Anticipatory bail taken which is not
under the purview of any of the charges framed against the charged official.

Further, the Inquiry Authority has stated that revisiting the Inquiry report
submitted earlier as per the resolution is not in accordance with Rule 15 which
states that some serious defect has to be crept in to the inquiry (or) some witnesses
were not available at the time of inquiry (or) not examined for some other reasons.
But, no such incident has been observed in this case. Further more, the Article of
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charges framed against the charged official are entirely different with that of the
resolution, i.e anticipatory bail taken by the charged official. Further stated that
the duty of the Inquiry Authority is to conduct the inquiry and to find out whether
the articles of charges are proved or not on the basis of the evidence adduced and
documents produced during the inquiry. In view of the positions explained, he has
stated that it will be beyond the domain of the Inquiry Authority to revisit the
Inquiry Report already furnished.

Further, the Station House Officer, Ariyankuppam Police Station vide letter dated
07-08-2023 has informed the present status of the FIR No0.0092 under IPC 1860
Section 34, 420 & 506(i1), that the case was registered on 22-07-2019 on the
complaint of one Muthukumaran (23), S/o. Nagarajan, No.112, Aravindhar Veethi,
Sudhana Nagar, Nainarmandabam, Puducherry against Kalpana (46), W/o.
Selvaraj, No.2, Housing Board Colony, Ariyankuppam, Puducherry and others.
Further, he has ascertained that as per the available record in Ariyankuppam
Police Station, the accused person Kalpana (46), W/o. Selvaraj was not involved in
this case. Hence, her name was deleted from Cr.No.92/2019 U/s 420, 506(I1) IPC r/w
34 IPC and the investigation of this case was completed and charge sheet was filed
before the Hon’ble JM-III court, Puducherry for further proceedings.

However, the present status of the case Cr.M.P. No0.1458/2019 filed by Smt. L.
Kalpana pending before the Hon’ble Principal Sessions Judge at Puducherry is
being ascertained with Legal Cell.

FACTUAL POSITION :

In Article-III, Smt. L. Kalpana has been charged that she has simply applied EL
belatedly only on 05-08-2019 for the period from 22-07-2019 to 02-08-2019 prefixing
20-07-2019 & 21-07-2019 and suffixing 03-08-2019 & 04-08-2019 without stating
the actual reasons to get bail in her leave letter, only after obtaining anticipatory
bail on 31-07-2019 in the Honorable Court of the Principal Sessions Judge,
Puducherry (Cr. M.P. No.1458/2019) on condition that she should appear before the
SHO, Ariyankuppam Police Station daily at 10 a.m. continuously without fail for
the period of 30 days from the date of her release on bail i.e. from 01-08-2019 to 30-
08-2019. (ENCLOSURE-V). The same has been admitted by Smt. L. Kalpana
herself vide letter dated 05-08-2019.

[Type here]



-106-

For consideration of the Council :

(1) The Inquiry Authority in his report dated 15-06-2021 has held the charges as
“Not Proved”.

(11) The 1issues which stand against Smt. L. Kalpana are not related to
Pondicherry University.

(111) The Station House Officer, Ariyankuppam Police Station, vide letter dated
07-08-2023 has informed that the name of Smt. L. Kalpana has been deleted
from Cr. No.92/2019, which indicates that the issues reported against her
earlier, do not survive now.

[Type here]



-107-

38 ENCLQSURE—E

2022.143.13

TO CONSIDER THE INQUIRY REPORT SUBMITTED BY THE INQUIRY
AUTHORITY AGAINST THE CHARGES FRAMED AGAINST
SMT.L.KALPANA, SEMI PROFESSIONAL ASSISTANT, CENTRAL
LIBRARY, PONDICHERRY UNIVERSITY, PUDUCHERRY.

Shri. N. Muthukumaran, S/o. Nagarajan, Nainarmandapam, Puducherry has
made complaint against Smt. .. Kalpana, Semi Professional Assistant, Central
Library and her husband Shri.Selvaraj who is running Sree Sai Consultancy had
borrowed money of Rs.5,50,000/- from Shri.N. Muthukumaran S/o. Nagarajan,
Nainarmandapam, Puducherry, by given assurance to get employment
opportunity in foreign countries and failed to fulfill the assurance and returned
the amount of Rs.2,00,000/- only vide his letter dated 24.04.2019. Based on the
complaint she was served a memorandum dated 25.06.2019 and she was directed
to submit her explanation towards the reported act of her misconduct i.e
fraudulent activities.

She has submitted her explanation on 02.07.2019 wherein she had denied the
allegation levelled against her.

In the meantime news appeared in the Newspapers of Dinamalar, Dinakaran and
Dinamani dt. 24.07.2019 that based on the complaint of Shri N. Muthukumaran
on 22.07.2019 at Ariyankuppam Police Station, a complaint has been registered
against Smt. L. Kalpana, Semi Professional Assistant, Central Library and her
husband Shri Selvaraj and arrested by the Ariyankuppam Police for their
fraudulent/cheating activities by claimed money of Rs.5,50,000/- from Shri. N.
Muthukumaran by giving assurance to get employmentl opportunity (o him in
foreign countries and failed to fulfill the assurance and returned the amount of
Rs.2,00,000/- only. Smt. L. Kalpana and her husband had not returned the balance
amount of Rs.3,50,000/- and threcatened on his life.

Shri N. Muthukumaran has informed to the University Authorities vide his letter
dated 26.07.2019 that he gave a complaint and a case FIR No. 92/2019 under
section 420, 506 (ii) IPC r/w 34 IPC has been registered on 22.07.2019 against Smt.
L. Kalpana and her husband by the Ariyankuppam DPolice Station, after the
investigation the police arrested and remanded her husband.
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Further, the above was confirmed by the Officer on Special Duty, Vigilance &
Security Section, Pondicherry University and the OSD (V&S) has informed vide
letter dated 05.09.2019 that based on his complaint a case FIR No. 92/2019 under
section 420, 506 (ii) IPC r/w 34 IPC has been registered on 22.07.2019 against her
husband and Smt. L. Kalpana by the Ariyankuppam Police Station, after the
investigation the police arrested and remanded her husband.

Also, Smt. L. Kalpana obtained anticipatory bail on 31.07.2019 in the Honorable
Court of the Principal Sessions Judge, Puducherry (Cr.M.P. No. 1458/2019) on
condition that she should appear before the SHO, Ariyankuppam Police Station
daily 10 AM continuously without fail for the period of 30 days from the date of
her release on bail i.e from 01.08.2019 to 30.08.2019.

However, that the said Smt. L. Kalpana, Semi Professional Assistant, Central
Library has willfully suppressed the facts about the case FIR No. 92/2019 under
section 420, 506 (ii) IPC r/w 34 IPC registered on 22.07.2019 against her and her
husband. But it was published in Newspapers of Dinamalar, Dinakaran and
Dinamani on 24.07.2019. This is in violation of Rule 19(1) of CCS (Conduct) Rules
read with 19(2) of the Ordinances Governing conduct of employees of Pondicherry
University.

Even though, it was published in newspapers that based on the complaint of Shri
N. Muthukumaran on 22.07.2019 at Ariyankuppam Police Station, a complaint
has been registered against Smt. L. Kalpana, Semi Professional Assistant, Central
Library and her husband Shri Selvaraj and arrested by the Ariyankuppam Police
for their fraudulent/cheating activities by claimed money of Rs.5,50,000/- from
Shri. N. Muthukumaran, she has failed to inform the status of the case filed
against her and she has simply applied Earned Leave from 22.07.2019 to
02.08.2019 prefixing holidays on 20.07.2019 & 21.07.2019 and suffixing holidays
on 03.08.2019 & 04.08.2019 without stating the actual reasons to get bail in her
leave letter.

After obtaining anticipatory bail on 31.07.2019 in the Honorable Court of the
Principal Sessions Judge, Puducherry (Cr.M.P. No. 1458/2019) on condition that
she should appear before the SHO, Ariyankuppam Police Station daily at 10 a.m.
continuously without fail for the period of 30 days from the date of her release on
bail i.e from 01.08.2019 to 30.08.2019, Smt. L. Kalpana informed the University
vide her letter dt. 05.08.2019.
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Smt. L. Kalpana, Semi Professional Assistant, Central Library has failed to obtain
prior permission/approval for executing business from the authorities or run a
consultancy agency or a shop by her husband Shri Selvaraj or herself is required
under the CCS Conduct Rules and Ordinances Governing Conduct, by the Govt.
servant to engage directly or indirectly in any trade or business or hold an elective
office etc., owned or managed by any member of his/her family. This is in violation
of Rule 15 of CCS (Conduct) rules read with the Ordinances Governing conduct of
employees of Pondicherry University.

Smt. L. Kalpana, Semi Professional Assistant, Central Library has failed to
maintain a decent Financial status and has been in habitual indebtedness by
taking loans above Rs. 1 lakh from individuals. This is in violation of Rule 17 of
CCS (Conduct) rules read with the Ordinances Governing conduct of employees of
Pondicherry University.

But Smt. L. Kalpana, Semi Professional Assistant and her Husband have claimed
money of Rs. 5,50,000/- from Shri. N. Muthukumaran during the year 2018 in four
installments by giving assurance to get employment opportunity to him in Canada
and later cheated him.

Meanwhile Smt. .. Kalpana has filed a writ petitions (W.P No0.8658 of 2020 and
W.M.P Nos.10486 & 10487 of 2020 for issuance of Writ of certiorari calling for the
records pertaining to the charge memo dated 10.03.2020 and to quash the same
as illegal, unconstitutional, and unwarranted. However the Hon’ble High Court
has dismissed the same. (ENCLOSURE-I)

Hence departmental proceedings was initiated against Smt.L.. Kalpana issuing
charge sheet and served against her vide memorandum No:PU/ESTT/NT3/II-
8/2019-20/253, dt:10.03.2020. (ENCLOSURE-II)

The details of Charges are:

Article - I

That the said Smt. L. Kalpana, Semi Professional Assistant, Central
Library and her husband Shri Selvaraj who is running Sri Sai Consultancy, at
New ECR Road, Ariyankuppam, Puducherry had involved in fraudulent and
cheating activities by claiming an amount of °.5,50,000/- from Shri. N.
Muthukumaran, S/o Shri N. Nagarajan, residing at No.112, Aravindar Street,
Sudhana Nagar, Nainarmandapam, Puducherry — 605 004 by giving assurance to
get employment opportunity to him at Canada. But she and her husband have
failed to keep up the promise and have not returned the full amount.
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Article - II

That the said Smt. L. Kalpana, Semi Professional Assistant, Central
Library has willfully suppressed the facts about the case FIR No. 92/2019 under
section 420, 506 (ii) IPC r/w 34 IPC registered on 22.07.2019 by Shri N.
Muthukumaran against her and her husband for their cheating activities.

Article - III

That the said Smt. L. Kalpana, Semi Professional Assistant, Central
Library has applied Earned Leave from 22.07.2019 to 02.08.2019 prefixing
holidays on 20.07.2019 & 21.07.2019 and suffixing holidays on 03.08.2019 &
04.08.2019 without stating the actual reasons to get bail.
Article - IV

That the said Smt. L. Kalpana, Semi Professional Assistant, Central
Library has suppressed the information of undertaking a business without
approval and she failed to obtain permission from the authorities to do business
or run a consultancy agency or a shop by her husband Shri Selvaraj as per the
CCS(CCA) Conduct Rules.

Article -V

That the said Smt. L. Kalpana, Semi Professional Assistant, Central
Library has failed to maintain a decent Financial status and she and her spouse
jointly or individually has been in habitual indebtedness by taking loans above " 1
lakh, from banks, companies, financial institutions, Central/State Government
and from individuals.

Article - VI

That the said Smt. L. Kalpana, Semi Professional Assistant, Central
Library has failed to submit Annual Returns of Assets and Liabilities for taking
loans above . 1 lakh, from banks, companies, financial institutions, Central/State
Government and from individuals should be included on the statement of Debts
and other liabilities of the Government servant, his/her spouse and dependent
children.

By the above act of gross misconduct, which are highly unbecoming of an
employee of this University, Smt. L. Kalpana, Semi Professional Assistant,
Central Library has violated Rule 3 (1) (i), (i) , (iii), 15 and 17 of the Pondicherry
University conduct rules.

Explanation dt:27.05.2020 was received from Smt.L. Kalpana wherein she had
denied all the charges vested against her (ENCLOSURE-III).
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Hence, Inquiry Authority and Presenting Officer were appointed on 11.09.2020 to
inquire the charges framed against Smt.L. Kalpana and requested to submit the
report. Also a defence Assistant (Dr.N. Ravi, Assistant Registrar) was appointed
in the disciplinary proceedings initiated against Smt.L. Kalpana.

The Inquiry report was submitted on 15.06.2021 by the Inquiry Authority.

Findings of the Inquiry Officer:

The Inquiry Authority has concluded as follows in view of the discussion that
Article-I not proved.

Article-IT not proved

Article-III not proved

Article-IV-not proved

Article-V-not maintainable

Article-VI1-not proved. (ENCLOSURE-IV)

A copy of the Inquiry Report was supplied to the Charged Official vide this office
Memorandum dated 15.09.2021 with the direction to submit her explanation on
the Inquiry report if any on or before 30.09.2021 (ENCLOSURE-V)

She submitted her explanation dated 22.09.2021 stating that she has no
explanation to offer since all the six charges have been not proved and has
requested to exonerate from the article of charges leveled against her.
(ENCLOSURE-VI)

As per CCS (CCA) Rules, where a departmental proceedings has been completed
and it is considered that the officer concerned deserves to be penalized, he should
be awarded one of the recognized statutory penalties as given in Rule 11 of the
CCS (CCA) Rules,1965. In such a situation, a recordable warning should not be
issued as it would, for all practical purposes, amount to a ‘censure’ which is a
formal punishment and which can only be awarded by a competent Disciplinary
Authority after following the procedure prescribed in the relevant disciplinary

rules.

Moreover, the particulars of cases in respect of Smt. L. Kalpana, Semi Professional
Assistant was requested from the Legal Cell. It is ascertained that the cases are
pending and not yet disposed. However, the particulars as received from Shri. M.
Lakshmi Narasimhan, University Counsel on the cases against Smt.L. Kalpana
is as follows:

1. FIR No:92 of 2019 filed by Ariyankuppam Police Station: Criminal case not
yet numbered.
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2. Crl.MP.No.1458 of 2019 filed by Kalpana in PDJ Court at Pondicherry. It
is an Anticipatory Bail application filed by Kalpana for Crime under S.420
Crpc and that said AB was granted

3. Crl.MP.No.3026 of 2018 in JM-III Court at Pondicherry-Since it is case of
2018, particulars cannot be traced out.

Further, the E.L from 22.07.2018 to 02.08.2018 has not yet been sanctioned, since
she failed to state the actual reasons as stated at  Article-III

The Service detail of Smt.L. Kalpana is enclosed. (ENCLOSURE-VII)

The List of Penalties is attached as (ENCLOSURE-VIII)

Submitted for consideration of the Council.

ANNEXURE - VIII
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To consider the inquiry report submitted by the Inquiry
Authority against the charges framed against Smt. L.
Kalpana, Semi Professional Assistant, Central Library,
Pondicherry University, Puducherry.

In the wake of the anticipatory bail taken by
Smi. L. Kalpana, the council authorized the

Vice-Chancellor lo lake appropriate action as per the
relecant rules. :
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ENCLOSURE-HRT

(b) direct: a disciplinary authority to institute:disciplinary proceedings against any employes
.on whom that disciplinary Buthority is. compatent -to- {mpaose’ undgr- these ruleg any
of .the penalties specmed in rule 6.

(2) A disciplinary authority’ competent under these rules-to Impose any of the penaltles
specified In clauses (i) to (iv) of rule & may institute -disciplinary proceadmgs agmnst any employed
for the imposition of any of the penallties specified in clause (v) ‘1o (nt) ofiulo BY notwnhstandmg
that such disciplinary . authority is not competent under those rules to” imposs ‘any’ of the latter
penalties.

PART—IV

' PROCEDURE FOR IMPOSING™ PEMAL'?IES

9. (]) .No order imposing, any, of the penalties specmod in c[auses (v) to (Ix) of rule 6 ;
shall be made except after an enqunry held as may be, in the manner provuded in thls rule. and major
rule 11. :

(2) Whenever the disciplinary authority is of the opinion that there are grounds for enquiry
into the truth of any imputation. of .misconduct .or. misbehavigur. against. any. -employee, it may itself

enquire into, or appomt under thns rule an authomy to enquire into the truth theroof
'\L}:jl)

Expla:\at«on., Whero the d;sciplmary authorlty uselr holds the __enquiry, any reference
in sub-rule (7) to sub-rule and in sub-rule (20) (22) to the eﬂquinng auiiwmy' “shall be~ construed
as a reference to the dlsc1plinn(y authaority,

(3) Where it is:proposed ta hold an enquiry::againstan: employess-underi=this: rule: and:
rule 11, the disciplinary authority shall..draw:- -up:;or«causahto:‘—bp.w;dtawsr:;a'p;c‘: p SN §

(i) the ‘substance of the imputations of m«sconduct or mxsbahavnour intg.. definite and
distinct articles of charge;

(i) a statement of the imputations of misconduct or misbehaviour In support of
each article of charge which shall contain—

(a) a statement of all relevant. facts:including arwuadmisslon or. cdnfessions made
by the employes: . i o e

b

(b) “a list of docufments’by which’ and’ & NSt 07 wninesse by ‘Whém

the articles of
charge are proposed to be sustained. ) ‘

(4) The disciplinary authority shall deliver or causé™to" be™ ‘uélive‘red to the employee
a copy of the articles of charge, the statgment. of -ther imputatiops.gftmisgandugt ok (isbghaviour and
a list of documents-and witnesses by which. each-article:of chajge is:pronesedigto be :sustained, -and
shall require: the. employee to submit, within such time as may: -be speqnﬁad, a written statemem of
his. defenca -and to state whether he desires tq@ be -heard. n:.pesom:..c * *u .. .
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(®G)(a) On receipt of the written statement of déefence the disclplinary authonty may itselt
" igngiite into “such of the" articles of charge as are not admitted, or if it considers
it necessary to do so, appoint under sub-rule (2) an inquirlng authority for the purpose
and where all the. articles of charge have been admitted by the employes in his
" wiritten statement of.«defence-the,idisgiplinary authority shall.ragord its findings on each
charge safter taking such evidenge'as it may -think fit and.shall act in the manner

laid down in Rule 10.

(b) If no written statement of defence is submitted by the employee, the disciplinary

authority may itself inquire into the articles of charge, or may, if it considers it neces- y

sary to do so, appoint, under sub-rule (2) an inquiring authority for the purpose.

(c) Where the disciplinary authority,sjisslfz lnquires into any article of charge or appoints
an inquiring authority for holding an Inquiry into such charge, it.may by an order,
appoint an employee -tovbe: knowniasithe: 'presenting officer* to present on its behalf
the case in support to the articles of charge

(6) The disciplinary a‘uthority éh;all, whero it is not the inquiring authority forward to the
Inquiring authority : ' '

(i) a copy of the articles of charge and the statement of the imputations of misconduct
or. ,mishehaviour; :

(i ~a’ t:opy of the written - stafement of ‘defance, if any, submitted by the employee;

(iii) a copy of the statemems of witnasses, if any, referred to in sub-rule (3)

(iv) evidence proving the delivery o_f_ the documents referred to in sub-rule (3) to them;
(v) a copy of the order appainting the Presenting Officer,

(7) The employee shall.appear in, parson before the enquiring-.authority on such day and
atsuchimtime i‘ﬁllthinf“{ifteenwdzking days:Hioratthe date of receipt by:-hinfvof-ittie articles oficharge and
the statement of the imputations *6fbmistorduct -or misbehaviour as' the: *inquiring authority may, by a
notice in writing specify in this behalf, or within such further time, not exceeding fifteen
days, @s the inquiring ‘authority may allow. i kel

(8) ‘The employee may take the assistance of any other employee to present the case on
his befalf but shall' not engage '8 lsgal® ‘E)”reéﬁup‘n'ar"fdr rhé“'purp‘é‘s%

©) If the employee who has not admlt ed any of the amcles of charge in his written
statement: ‘of defence, appears before mequumng authority, such authority shall ask him whether
he is guilty or has any defence to make and if he pleads guilty to any of the articles of charge,
ihe inquiring authority shall record the plea, sign the record and obtain the signature of the employee
hereon.

(10) The Inquiring authority shall return a fmdmg of guilt in respect of those articles of
charge to which the employee pleads gyilty, .

1) - The 'inquiring ‘-amhonty‘-shall;-‘"'ff‘t-heu employee fails to appear’ within ‘the specified
time .oP7ofUses or omits “to<plead 'guH&-,-' réquire’:theé Presenting Officer to produce the évidence by
which he' proposes: to prove ‘the afticles’ of ¢harge-dnd: shall adjourn the '¢asé ‘to a:later date not
exceedmg thlrty days, after recordmg ah ofder 4t employes may for the piifpose of {preparing his
evldence .
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(ly inspect within five days of the order or within such further time not excooding five
days as the inquiring authority may allow, the documents specifled In the list roferred

to in sub-rule (3).

(ly Submit a list of witnasses.1o be examined on: his: behalfs
Note: If the employeo. applios orally of in wiiting for tho supply of copies of the statement
of witnesses mentioned :in the list referred to in sub-rule (2) the inquiring authority
-shall furnish to the employee ‘with such- copies "as ‘early d@s-possiblé and" in any case
* not less than three days-before the: commoencement of the examination of “the witnesses
on behalf of the disciplinary authority. ' S :

“(iii).  Give, a notice within ten days of the order or within such further time not excoeding
ten days as the inquirjng authority may allow, the production of any documents which
are in the possession of the University but not mentioned, in the Tist referrad to in
sub-rule 3. a p £

Note : The employee shall indicate the relevance: of the documents required by him to
be produced by the University.

_ (12) The inquiring authority.shall, on receipt of the notige,for the production- of documents
forward,. the 'same, Of ~copies thereof to.- the authority in whose: custody .or possession :tho! documents
are kept, with a requisition for the production of the documents by such. date as may be- specified
in such requisition

.+ Provided-that, the lnquiringb’uthority may, for reasons to-bs rgcordéd ‘by- it In writing, refuse
10 requisition - such of-the -documentsitasiare, In its oplnion, notielovant té the case ©r nbdt In the
best -Interests ofi: theslUniversity: " » oy R T o vl

(13) On receipt of the requisition referred to in sub-rule (12) every authority having the
custody :or.-;-poss,esslom,,ofxma-:requisitioned documents shall-produce the same before- tha inquiring
authority: - = 4% g . : :

Provided that, if the authority having the custody or pds_session of the reduisitioned documents
is satisfied for reasons to be recorded by it in writing that the production of all or any of such
docurfients could be against the public interest of the University; it “shall inform the inquiring authority
accordingly-~and the Inquiring authority shall, on being &0 informed, communicatedthe information
to the' employdd: and withdraw the requisition made by it “for the- production of such’ documents.

* ?

(14) On the date fixed for the inquiry the oral and documentary evidence by which the
articles: of :chatga. are propesed:ito be proved shall bexiproducedtiby- or som+béhalf .of the disciplinary
aurhmi;y.mﬂ?he%\i@m:eés}:*sﬁaIlésbe.r\"e'xamined by er onsibahalfiof ithévémpldyee:» The Presenting Officer
shallzbé entitlodigoire=examineithetwitnesses on anyspointskonawhigh:they) have.been- cross examined.
Therinquiring :authority: may:alsorputt such questions to:ithe: witnessegsas:it thinks: fit.

o

- (15) If it shall appear necessary before the close of the case on behalf of the disciplinary
authority the inquiring authority, may in its discration, allow the Prpsoming ‘Officer to produce evidence
not Included’ In the list, given -to 'the- employee, or may itself ‘culF fornew eVideénce or recall and
ro-examine any witnesses and in such case the employee shall bo entitled to-*have, it he demands it
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a copy of the list of further evidence proposad o be produced and an adjournment of the inguiry
for at least theee cloar, days . before _t;r;é'_:;_;rqggﬁ;jo\rjiy?f\_,s_uch new evidence, cxclus‘,iyo of the day of
adjournment and the day to which the inquiry is adjourned. The inquiring authority shall give the
employee an opportunity of inspecting ‘such documents before they are taken on the record. The
inquiring authority may also allow the employee to produce new evidence if it is of the opinion
that the production of such evidence is necessary in the interests of justice.

Note : New evidence shall not be permitted or .called for or any witness shall not be recalled
to fill up any.gap.ip. the evidence. Such evidence may be called ‘for only when thete is an
inherent lacuna or defect in the eviderice which has been produced orginally.

(16): When the case for the disciplinary authority is’ closed, the employen shall be required
to state his defonce, orally or in writing as he may prefer. If the defence is made orally, it shall
be recorded and the employee shall be required to sign the record. In either case a copy of thn
statement of defence shall be given to the Pressnting  Officer, if any, appointed. '

(17) The evidence on behalf of the employee shall then be produced. The employeco
may examine himself in his own behdlf if he so prefers.  The witnesses produced by the employeo
shall then be examined and shall be liable to cross-examination, re-examination and examination
by the inquiring authority.

(18) The inquiring authority may, after the employes closes his case, and shall il the
employee has not examined himself generally question him on the circumstancas appearing against
the employee in the evidence for the purpose of enabling the employee to explain any circumstances
appearing in evidence against him.

(19) The inquiring authority may, after the completion of the production of evidence, hear
the Presenting Officer, if any, appointad, and the employee, or permit them to file writton brisfs of
their respective case, if they so desire.

(20) If the employee to whom the copy of the articles of charge has been dglivered,
does .not submit the writter'j statement of the defence on or before the date specified for the purpose,
or dogs not appear in person before the inquiring authority or otherwise fails or refuses to comply
with the provisions of this rule, the inquiring authority may hold the inquiry 'ex-parte.

(21) (a) Where a disciplinary authority competent to impose any of the penalties specifisd
in clauses (i) to (iv) of rule 6 but not competent to impose any of the penalties specified
in clauses (v) to (ix) of the rule has itself enquired into or caused to be inquirsd
into the articles of any charge and that authority having regard to its own findings
or having regard to its decision on any of the findings of any inquiring authority
appointed by it, is of the opinion that the penalties specified in clauses (v) to (ix)
of rule 6 should be imposed on.the employee, that authority shall forward the records
of ih_a, inquiry to such disciplinary authority ac is competent to imp'bse the last mentionod
penalties.

" 97
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(b) The disciplinary authority ‘to which the “rdcords “are s4 forwarded may act on the
evidence on the record or may, if it is of the opinion that further examination of
any of the wilnesses Is- nécessary in the interosts of Justice, recall the witness and
examine, cross-examine and re-examine the witnesses and may impose on the employeo
such penalty. as it may deem fit in accordance with these rules.

(22) Whenever any inquiring autharity, after having heard and rocorded .the whole or
any part of the evidence in an inquiry ceases to exercise jurisdiction. therein, and is succeeded by
another inquiring authority which has, and which exercises such jurisdiction, the inquiring authority
so succeeding may act. on the evidence so recorded by its predecessor, oOF partly recorded by its
predecessor and partly recorded by itself:

Provided that if the succeeding inquiring authority is of -the opinion that further examination
of any of the witnesses whose evidence has already been recorded is necessary in the .interests of
justice, it may recall, examine, cross-examine -and re-examine any such witnesses as herein before

provided.

(23) (i)' After the conclusion of the nquiry, .wport shall bo prepared and it shall contain—

(a) the articles of charge and- the statement of the Imputations of misconduct or
misbehaviour;

(b) the defence of the employee in respect of each article of charge;
(c) an assessment of the evidence in respect of each article of charge;
(d) the findings on each article of charge and reasons therefor.

Explanation :

If i.r"\ the opinion of the inquiring authority the proceedings of the inquiry establish
any’ article of the charge different from ‘the original articles of the chargs, it
may record its findings on such article of chargo:

Provided that the findings on such article of charge shall not be recorded unless
the employee has either admitted the facts on which such articles of charge is

based or has had a reasonable opportunity of defending himself against such article
of charge.

(i) The inquiring authority, where it is not itself the disciplinary authority shall forward
io the disciplinary authority the records: of inquiry which- shall include—

(a) The report prepared by it under clause (i)
(b) the written statement of defence, if any submitted by the employee;
(c) the oral and documentary evidence produced inthe course of the enquiry;

(d) written briefs, if any, filed by the Presenting Officer or the employee or both
during the -course. of -the inquiry and

(e) the order, if any made by the disciplinary authority and the inquiring authority
in.regard to the inquiry. ;
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10. (1) The disciplinary authority, if it is not itself the inquiring. authority may, for reasons
to be recorded in writing, remil.tho case to the inquiring ‘authority for furthor inquiry and report
and. the inquiring authority shall tt_lox,eu'pon proceed to hold the further inquiry. according to the
provisions of wle 9 as far asmay b, :

(2) The disciplinary authority shall, if it disagrees with the findings of the inquiring
authority ‘orf“any articlb"of charge rocprb"‘ltef'i‘eph‘o‘hs for such disagreament and‘-record: Tts own findings

on such ‘charge, if the ovidence “onrecord ‘Is -sifficient for the purpose,

(3) If. the disciplinary  authority having regard to its findings on all or any of the articles
of charge is of the opinion that any of the penalties spacified_in clause (i) to (iv) of rule 6 should
be iimposed: on.ithe employse, it shall, notwithstanding:‘anything contained in le:11, ;make an order
imposing - such’ “penalty. e .

@ ) the disciplinary authority having regard to its findings on all or any of the articles
of charge and on the basis of the evidonce adduced during the inquiry is of the opinion that any
of the penalties specified in clausss (v) to (ix) of rule 6 should be imposed on the. University
employss, It-shall make an order imposing ~Such penalty and it shall not be necessary to give the
University employee any opportunity of making representation on the penalty proposed to be imposed.

11.(1) . Subjectto the provision of sub-rule (3) of rule 10 no' order imposing on an employas
any of the penalties specified in clauses. (I) to (iv) of rule 6 shall be .made except after—

(a) informing the employee in ‘writing. of the proposal to take action against him and
of the imputations of miscondict ‘or misbehaviour on ‘which it is proposed to be
taken and giving him a reasonable opportunity of making such representation as ho

may wish to make against the proposal;

(b) bolding an inquiry in the manner laid down in.sub-rule (3) to (23) of rule 9 in every
case In which the disciplinary authority Is of the oplinion that such inquiry is necessary.

(c) taking the representation if any, submitted by :the employee -under clause (a) and the
record of inquiry, if..any,-held;under. clause (b) into consideration, and

Cdy recording a finding “on ‘edch “imputation - 6f misconduct or misbehaviour;

€1 A) Notwithstanding anything contained in caluse (b) of sub-rule (1) if in a case it
is proposed, .after :cansidering the representation, if any, made by the employee under’ clause (3) of
that sub-rule to withhold increments of pay and such withholding of: increments is likely to affect
adversely the amount of pension payable to the employee or to withhold increments of pay for a
period excooding three years or to withhold increments of pay wirhv cumulative effact for any period,
an inquiry shall be held in the manner laid down in sub-rule (3) to (23) of rule 9, before making

any dr&di"’iiﬁposing oh" the employee any such penalty.

[ b4 |

(2) The record of the proceedings'in ‘such cases shall include—

(iy a copy' of the intimation to the employee of the proposal to take action against him.
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o
’ ENCLODSURE ~11
) WeBE Yy, PONDICHERRY UNIVERSITY .
(A Central University)

Dr. B.R. Ambedkar Administrative Building,
R. Venkataraman Nagar, Kalapet, Puducherry — 605 014

Dr. AMARESH SAMANTARAYA

REGISTRAR (i/c)
CONFIDENTIAL
Ref.No.PU/ESTT/NT-3/II-8/2022-23/ lﬁ& 26.08.2022
Zo
To
Shri V. Amirthasamy ... INQUIRY AUTHORITY

(SAO (Retd.), Govt. of Puducherry)
No.2, 15t Cross Nehru Nagar
Thengaithittu,

Mudaliarpet

Puducherry-605 004

Sir,

Sub. :PU - ESTT —Clarification/review with reference to the Cr.M.P
No.1458/2019 pending against Smt.L. Kalpana, SPA— Reg.

Ref.: 1. Charge Sheet No. PU/ESTT/NTB/II-8/2019-20/253, dt. 10.03.2020
2. Appointment of Inquiry Officer No.PU/ESTT/NT-3/II-8/2020-2021/79,
dt. 11.09.2020 -
3. Enquiry Report dated 15.06.2021
4. Her Explanation dated 22.09.2021
5. Minutes of the Executive Council vide Res.No.2022.143.13,

dt.17.06.2022

* % %

With reference to the Enquiry Report dated 15.06.2021 containing your
findings in the capacity as Inquiry Officer in the enquiry proceedings instituted
against Smt. L. Kalpana, Semi Professional Assistant and in pursuance of the EC
resolution 5th cited above, I request you to kindly revisit your findings in the
Enquiry Report in the light of the anticipatory bail taken by her in Cr.M.P No.
1458/2019, and FIR No. 0092 dt 22.07.2019 lodged against her. I am to request you
to kindly submit your reply after review of your findings as per EC resolution at the

earliest on or before 30.08.2022.

Thanking you,
Yours faithfully,
REGISTRAR (i/c)
Sle
Enclosure: As above %oiy
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PONDICHERRY UNIVERSITY
(A Central University)

Bharat Ratna Dr. B.R. Ambedkar Administrative Building,

» ,,;g;',&“‘k R. Venkataraman Nagar, Kalapet, Puducherry - 605 014
M.P.T SAGAYARAJAM A, BEd, ’ -
OFFICER ON SPECIAL DUTY (Admn.) CONFIDENTIAL
Ref.No.PU/ESTT/NT-3/II-8/2022—23/&g 9. 18.01.2023
To
Shri V. Amirthasamy ... INQUIRY AUTHORITY

(SAO (Retd.), Govt. of Puducherry)
No.2, 1% Cross Nehru Nugar
Thengaithittu,

Mudaliarpet

Puducherry-605 004

Sir,

Sub. :PU - ESTT —Clarification/review with reference to the Cr.M.P
No.1458/2019 pending against Smt.L. Kalpana, SPA— Reg.
Ref.: 1. Minutes of the Executive Council vide Res.No.2022.143.13,

dt.17.06.2022

2. This office Lr.No: PU/ESTT/NTS3/11-8/2022-23/ 144, dt: 30.08.2022

3. Lr.No: D.E/06/1.0/PU/2020 dated 19.09.2022 of Shri. V. Amourdasamy,
SAO. (Retd.)-cum-Inquiry Officer

%* %%

In continuation of our letter 2nd cited, I am directed to request you to revisit
the findings in the wake of the minutes of the Executive Council vide
Res.No.2022.143.13, dated 17.06.2022 under clause 10 (1) of the University
Ordinances Governing Control and Appeal and submit your report at the earliest.

Thanking you,

Yours faithfully,

OFFICER ON SPECIALDUTY (ADMN.)

0w aw
%
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2 . . ENCLOSURE—TV
>0573 . —
v By Regd Post A/D
| CONFIDENTIAL
V. AMOURDASAMY ' No. 2, First Cross, Nehru Nagar
S.A.O.(Retd.) ~ cum - Inquiry Officer Thengaithittu Main Raod, Mudaliarpet

Puducherry- 605 004.
Mob: 94864 76296

No. D.E./06/1.0./PU/2020 Puducherry, dated 19.09.2022.
5 K
The Registrar In-charge 'y\\ {

Pondicherry University PO

Dr. B.R. Ambedkar Administrative Building DKQM)/ .
X , Kalapet — _

R.Venkataraman Nagar, Kalape e PU / Regr/ No.-S<4an

Puducherry - 605 014. =
Dt/ 20 [ e=x /2025
Sir, ke

~

Sub:  D.E.- PU - Clarification/review with reference to the Cr.M.P.
No.1458/2019 pending against Smt. L. Kalpana, Semi Professional
Assistant - reply after review - reg.

Ref:  No.PU/Estt./NT-3/11-8/2022-23/144 Dt.30-08-2022 received by me on
02.09.2022.

& % %

With reference te your letter cited under reference, I am to state that as per the

Charge Sheet

ARTICLEII
Charged official has willfully suppressed the facts about the case FIR N0.92/2019
under section 420,506 (ii) IPC r/w 34 IPC registered on 22-07-2019....

ARTICLE III

Charged official has applied for Earned Leave from 22-07-2019 to 02-08-2019
prefixing holidays on 20-07-2019 & 21-07-2019 and suffixing holidays on 03-08-2019 &
04-08-2019 without stating the actual reasons to get bail.

In regard to the charges mentioned above, I have submitted my findings after

Inquiry. Whereas, in the E.C. resolution, it was resolved as

“In the wake of the anticipatory bail taken by Smt. L. Kalpana, the council
authorized the Vice-Chancellor to take appropriate action as per the relevant
rules”,

In this connection, it is pertinent to point out that the charges framed under

Article I1 & IIl are entirely different from the subject matter spelt in the resolution.

%y W‘kwb Y \_(W'y\ﬂ;\’l’/ S «;Wo\“vv Page 1
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It is to be stated that Article II is about the suppression of facts about the case
FIR and Article II] is about the applied E.L. without stating the actual reasons to get bail,
whereas the resolution speaks about the Anticipatory Bail taken which is not under the

purview of any of the charges framed against the charged official.

“It seems to us that Rule 15, on the face of it, really provides for one
inquiry but it may be possible if in a particular case there has been no proper
inquiry because some serious defect has crept into the inquiry or some
witnesses were not available at the time of the inquiry or were not examined
for some other reasons, the Disciplinary Authority may ask the Inquiry Officer
to record further evidence.

It is to be stated that as requested in the letter cited under reference, revisiting
the inquiry report submitted earlier as per the resolution is not in accordance with Rule
15 which states that some serious defect has to be crept into the inquiry (or) some
witnesses were not available at the time of inquiry (or) not examined for some other
reasons. But, no such incident has been observed in this case. Furthermore, the Article
of charges framed against the charged official in respect of Article II & III are entirely

different with that of the resolution, i.e., anticipatory baii taken by the charged official.

This is for your kind information, please.
Yours faithfully,

V(v. AMOURDASAMY)

ENQUIRY OFFICER

1)

Page 2
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By Regd Post A/D

CONFIDENTIAL
V. AMOURDASAMY No. 2, First Cross, Nehru Nagar
S.A.O.(Retd.) - cum - Inquiry Officer Thengaithittu Main Raod, Mudaliarpet

Puducherry- 605 004.
Mob: 94864 76296

No. D.E./06/1.0./PU/2020 Puducherry, dated 06 02.2023.
.-*ﬁmi“h‘éﬁ 96

To ann%
08 FER 7077

The Officer on Special Duty (Admn.)
Pondicherry University

Dr. B.R. Ambedkar Administrative Buiiding
R.Venkataraman Nagar, Kalapet
Puducherry - 605 014.

Respected sir,

Sub: D.E.- PU - Remittance of Inquiry Report in respect of
Smt. L. Kalpana, Semi Professional Assistant - reg.

Ref: 1. Letter No.PU/Estt./NT-3/1I-8/2022-23/144  Dt.30-08-2022
from the Registrar, Pondicherry University received by me
on 02.09.2022.

My Letter No. D.E./06/1.0./PU/2020, dated 19.09.2022.

Letter No. PU/Estt./NT-3/11.8/2022-23/282 dated 18.01.2023
of the Officer on Special Duty(Admn.), Pondicherry University.

* ok ¥

I am in receipt of your letter cited under reference (3) and to submit the

following for your kind perusal.

In the letter cited under reference (1), it has been informed that the
Executive Council of University in their meeting held on 17.06.2022 had minuted
that appropriate action should be taken as per relevant rules in the wake of the
anticipatory bail taken by Smt. L. Kalpana, SPA.

In this connection, I would like to refer my letter No.DE/06/1.0./PU/2020
dated 19.09.2022 wherein I had clearly replied that the revisiting of the earlier
findings in the Inquiry Report could be possible only where inquiry has not been

done properly.

Obtaining of the Anticipatory Bail by the charged official is not in the
article of charges already framed. Therefore, it is extraneous to the charges
already served on her. The duty of the Inquiry Authority is to conduct the

ﬁ(ﬂ\f" & Q?"d)/ Qo (/31‘“‘" Y ) Wt -, Page 1
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Inquiry and to find out whether the articles of charges are proved or not on the
basis of the evidence adduced and documents produced during the inquiry.

In view of the positions explained above, it will be beyond the domain of
the Inquiry Authority to revisit the Inquiry Report already furnished.

Thanking you,
Yours faithfully,

V(v. AMOURDASA 43
ENQUIRY OFFICE

Page 2
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P [ M- [ aeize] v ENCLOsuREY
' 05.08.2019
“ From % gl i -S’i‘ I,/_c7._
L. Kalpana FORWARBE S N0 F
i : S )

Semi Professional Assistant
Central Library

Pondicherry University, p %77 5‘ {lcr 0 B_JXU F 6.2 019

Puducherry.

. UNIVERSITY LIBRARIAN %tQ
/ Through Proper %’gﬁ :f; gggvd 63?{?_3” e ‘f Y}/M{
The Deputy Registrar (Admin) . ‘é

Pondicherry University %
Puducherry. ' / & N

L%

Respected Sir,

Sub: Submission of Earned Leave application & Joining Report
(Leave from 22.07.2019 to 04.08.20190

With reference to the subject mentioned above, I am reporting duty on 05.08.2019 after
availing 11 days of Earned Leave from 22.07.2019 to 02.08.2019 and submit the followmg

information for your kind perusal.

An FIR (92/2019) was registered against my husband and me on 23.07.2019. I have
realized that the case was registered on mistake of the facts.

Hence, I have immediately appeared before the Hon’ble Principal Sessions Judge,
Puducherry as it was on mistake of facts. Also I have informed before the Hon’ble Judge that
I never committed any offence as alleged in the FIR and falsely implicated in this case.

The Hon’ble Principal Session Judge has granted Anticipatory Bail (Cr.M.P.
No.145872019 dated 31.07.2019) under the grounds of “the respondent police have registered a
Jalse case as against this petitioner and the petitioner has not committed any offence as alleged
in the FIR and he/she has been falsely implicated in this case”.

In view of the above, I would like to mention that I never involved in this case and

deliberately registered and wrongly interpreted in the newspapers.
TN

Therefore, I request you to kindly sanction Earned Leave for the period from 22.07.2019

t0 02:08.2019.

Thanking you. .
Yours faithfully

L va\Papa,
(L. KALPANA)
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/// 7
N g :
/ i PONDICHERRY UNIVERSITY
( T PUDUCHERRY
APPLICATION FOR EARNED LEAVE OR FOR EXTENSION OF LEAVE
1. Name of the Applicant : L > )-( ﬁ L_%Nﬁ
2. Postheld . So Ewﬁ 2)0) om\ DAY &,
3. Déepartment, Office and Section : Can “\m { )4 bjjc&)‘%
: NCq s f1on Ugae tron
. 4. Pay(G.P) , : L oK) 2} 2 : .
S. House Rent and other compensatory s H(ZA5 loL/_ ZR-T- 0 2.0)6
Allowances drawn in the present post i
6. Nature and period of leave applied DD S5 19 1;) 0205 Jj
for and date from which required ) q l_j
; " ; 2 O
7. . Sundays and Holidays, if any proposed 3 ?"‘e‘ J 20 OFT )S ¢
to be preﬁxed/sufﬁx_ed_to leave ) (A 03 OB ) oq,'og %
8. Grounds on which is applied for 3 )_ o L9 o\
9. - Date of return from last leave and 3 i OS -0 B~ )3
nature and period of the leave
10. I propose/do not propose to avail
. myself of leave travel concession of the -
Block years...........during the ensuing
" leave ¥

v

) O{LO\M\D‘K\ S‘)ﬂ"‘?—‘?—*'
NO: 5,35 —
o do))on &2, W-&MC%&;J oo,

L. ya)Pars . 05, e&ls -
SIGNATURE OF THE APPLICANT

(WITH DATE)
SN\
%‘/\ 12. Remarks or recommendation 2 =5

of the controlling Officer

11. Address during the leave period

s{2(19

SIGNATURE OF THE OFFICER
(WITH DATE)

UNIVERSITY LIBRARIAN
PORDICHERRY QNIVERSITY
PUDUCHERRY-605 514, §
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. 08.08 |9

From

$2 0y 2 N0 Lol ey PANE|AN)
Library Sectio

Pondicherry University

Puducherry-14. = - '

To

The Assistant Registrar (Admn.)
Pondicherry University
Puducherry — 605 014. (Through Proper Channel)

Respected Sir,

Sub: Availing of E.L/M.L — Submission of Jjoining report — Reg.
I report for duty on © \’; - ) S - )O) after availing
~ e
1\ days Earned Leave / Medical Leave from 22 09120 D
N

To_02 .08 - ] Preﬁkin:g_@ﬁ 20.65]- o D 20\9
and Sufxing_ OB 18 £ oote oB 1B

Thanking You,

Yours faithfully

L ya\papa

Place: Pondicherry

Date: OSO@ )5 X

INIVER Y LIBRAFY I/?N

PONBICHERRY UNIVERSITY
PUDUCHERRY-505 014.
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IN THE COURT OF THE PRINCIPAL SESSIONS JUDGE AT PUDUCHERRY

PRESENT: THIRU P. DHANABAL, B.Sc., B.L,
PRINCIPAL SESSIONS JUDGE

Wednesday, the 38ist day of July 2019

V. N e e

Cr.Vi.P.No.1458/2019

Kalpana (38 0 S/o Selvaraj .. Petitioner/ Accused

Vs. -

State rep. by its Station House Officer,

Ariyankuppam P.S, (Cr.No0.92/2019)

Through Public Prosecutor _ .
Puducherry. - ' - Y paim RS .... Regpondent/Complainant

This petition is coming on this day for hearing before me in the presence of
Thiru.S. Sasibalan Counsel for the petitioner/accused and Thiru. N.K.Perumal,
Public Prosecutor for the State, and upon hearing both sides and on perusing the

case records, this Court passed the following:
. ORDER
This petition is filed u/s 438 of Cr.P.C seeking to enlarge the petitioner on
anticipatory bail.

2: The respondent police have registered FIR as against the
petitioner/accused for the offences U/s 420, 506(ii) IPC r/w 34 IPC Notice given to
the Public Prosecutor for the State -and the reply received. The case of the
prosecution is that since 23.02.2018 - to 10.04.2019.'at No. 32/3A Sri Sai
Consultancy, New ECR road, Ariyankuppam, Puducherry the petitioner/accused for
arranging job at canada $he accused. remitted an amount of ‘Rs. 2,00,000/-
remaining amount has not returned the money and there by cheated an amount of
Rs. 3,50,000/- and threatened him with dire consequence on his life.

3. Heard both side arguments. Records pe_rused. The Learned Counsel for
‘the petitioner has contended that the respondent police have registered a false case
as against this -'petitioner/accus_',ed,and:t_he petitioner has not committed ary offence
as alleged in the FIR and he has been falsely implicated in this case 'and‘ therefore
prayed for granting anticipatory bail to the betiti'oner. ’ 2

4. The learned Public Prosecutor for the State has represented that the
_ investigation is not yet completed and petitioner cheated defacto complainant and
thereby strongly opposed to grant anticipatory bail to the petitioner. *

5. Considering the representations made by both side Counsels and
considering the offences charged against the petitioner and considering other

i
aspects, this Court is inclined to grant anticipatory bail to the petitioner with
conditions. '
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arrest or surrender before the Court of Judicial Magistrate-lll, P
period of 15 days, is ordered to be released on bail on hié e’x‘
Sum of  Rs.10,000/- (Rupees ten thousand only) with two ¢
sum, to the satisfaction of the Ju ‘
following conditions.

jo5

(i) the petitioner shall appear and sign before the Respondent P.S, daily
at 10.00 A.Mm, continuously, without fail, for a period of 30 days from the date of his
release on bail and thereafter he shall appear before the concerned Court on

summons. - .

(i) he shall be available for "inté'rroga'ti'dn:.aé‘:'-an‘d-whep_frequired by the
investigating officer. AR i P

(iiiy  heé shall hot tamper with the witnesses ;orihampéf the investigétion in
any manner.

(iv)  he shall not leave India without the previous permission of the Court.

If there is any breach of conditions, the investigating Officer shall report to the
Magistrate and the Magistrate shall take appropriate action as if the  conditions

have been imposed by the Magistrate himself/herself in accordance with the

decision in AIR 2006 S.C 100 — P.K. Shaji Vs. Stgte of Kerala.

Type.jg‘r't'o my. dictation, corrected and pronounced by me in the open Court,
on this the 315t day of July 2019

| THoss— ?"‘M' ‘

By Ordiar / SO(

aV (P. DHANABAL)
Pt PRINCIPAL SESSIONS JUDGE
g ek PUDUCHERRY

ions Court

Loy K

. The Advocate for the petitioner

2. The Public Prosecutor for the U.T. of Puducherry
3. The Judicial Magistrate-Ill; Puducherry,

4. The S,.H.O.,Ariyankupparr’s P.S., Puddcherry.
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[Enclosure-VI |

ik M Ariyankuppam I’S,
532, Puducherry,
/ Date: 07.08.2023.
LU
To _ DUCHES
Thiru. M.P.T SAGAYARAJA, M.A.B.Ed,,
Officer On Special Duty(Admn.)
Pondicherry|University,
Kapalet, Puducherry-605014.
Sir,

Sub: Ariyankuppam PS - Status report of Cr.No. 92/2019 U/s 420, 506(1I)
IPC r/w 34 IPC- Submission- Reg.

Ref: Your letter No. PU/Estt/NT3/11-8/2023-24/73 dated: 26.07.2023

> & & &--
With the reference to the subject cited above, it is submitted that on
52 07.2019 the above reference case was registered on the complaint of one
Muthukumaran (23), S/o Nagarajan, No.112, Aravindhar Veethi, Sudhana
Nagar, Nainarmandabam, Puducherry against Kalpanan (46), W/o Selvaraj,
No.2, Housing Board Colony, Ariyankupparm, Puducherry and others.

As per the available record in Ariyankuppam PS, it is as¢ertained that the
accused person Kalpanan (46), W/ o Selvaraj was not involved in this case. Hence
her name was deleted from Cr.No. 92/2019 U/s 420, 506(1l) IPC r/w 34 IPC and
the investigation of this case was completed and charge sheet was filed before
the Hon'ble JM-11I court, Puducherry for further proceedings.

assSS® -
STATION HOUSE OFFICER
ARIYANKUPPAM PS

PUDUCHERRY

for kind information please,

Pt
) )~
U\ZW ) &V v
&0 N \9 o)
Y

\}\\0) v N
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TO CONSIDER AND APPROVE THE PROPOSAL OF AWARD OF
INCENTIVES TO THE FACULTY MEMBERS BASED ON IMPACT FACTOR
OF THE SCOPUS PUBLICATIONS.

To award incentives to faculty members based on the impact factor of their
SCOPUS-indexed publications to motivate them to publish quality work which will
pave a path for better rankings and perception of our University. A committee has
been constituted to examine this proposal initiated by the IQAC.

1\SI:). Name of the faculty members Designation
Prof. K. Anbalagan
1 De.an, School of Physical Chemical and Applied Chairman
Sciences
Pondicherry University
9, Prof. Joseph Selvin Member

Director (R&D), Pondicherry University

3 Prof. Thilakan Member
" Dean (Academic), Pondicherry University

Prof. B. B. Mohanty

Dept. of Sociology, Pondicherry University Member

The committee met on 07.05.2024 and examined the proposal, the following
resolution were made viz:

Data Collection: The publication data to be collected as per the ranking
format 1.e the calendar year of every year (January to December) which will
be considered as assessment year.

Publications: Only research articles published in SCOPUS-indexed
journals.

Authorship: Faculty members must be the corresponding author of the
published research article.

Declaration: If the research scholar/Post-doctoral fellow/research fellow of
the Pondicherry University is the corresponding author instead of the faculty
from the Pondicherry University then a declaration form should be signed by
both research scholar/Post-doctoral fellow/research fellow and faculty.
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Incentive Amount: Rs. 300 per impact factor point will be awarded.

Patents: A reward of Rs. 10,000 will be given for each granted Indian patent
in the name of Pondicherry University.

Submitted for consideration and approval of the Council.
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PONDICHERRY UNIVERSITY
(A Central University)
Internal Quality Assurance Cell

A Meeting to examine the proposal of award of incentives to the faculty members based on

Impact factor of the Scopus publication

The following Committee Members were present at the meeting:

SI. No. Members

158

Prof. K. Anbalagan
Dean, School of Physical Chemical and Applied Sciences
Pondicherry University

2. Prof. Joseph Selvin, Director (R&D), Pondicherry University

3 Prof. Thilakan, Dean (Academic), Pondicherry University

4, Prof. B. B. Mohanty, Dept. of Sociology, Pondicherry University
Dr. R.Vishnu Vardhan

5 Associate Professor & Deputy Coordinator (IQAC)

Dept. of Statistics, Pondicherry University

A Meeting of the committee to examine the proposal of award of incentives to the faculty members
for their Scopus publications based on Impact factor was held on 07.05.2024 (Tuesday) at 11.30
P.M. in the Meeting Hall, adjacent to the Director (SEI&RR) Chamber Pondicherry University.
The Chairman of the committee welcomed the members. Deputy Coordinator (IQAC), PU has
briefed about the proposal. After detailed deliberations, the following resolutions were made by
the committee members:

ik

2;
3.

8.

9.

The publication data to be collected as per the ranking format i.e the calendar year of every
year (January to December) which will be considered as assessment year.

The paper should be a research article and published

The faculty of the Pondicherry University should be the corresponding author of the
Published Research Article.

If the research scholar/Post-doctoral fellow/research fellow of the Pondicherry University
is the corresponding author instead of the faculty from the Pondicherry University then a
declaration form should be signed by both research scholar/Post-doctoral fellow/research
fellow and faculty.

It is decided to award an incentive of Rs. 300 per each impact factor

In respect of patents, a sum of Rs. 10,000/- shall be rewarded to the faculty who has a
granted Indian patent in the name of Pondicherry University.

The data collection for the granted patent shall be the same as like the assessment year
mentioned in point (1).

Data collection should be done in the month of January of every year and to be placed
before this committee for scrutiny.

As and when need arise, the committee will meet to discuss and resolve the points.

It is felt that by implementing the above suggestions, it will give motivation to the faculty members
to publish quality works in Scopus indexed journals with which it will pave a path for better rankings
and perception. The committee members appreciated the efforts of the team of IQAC to bring the
information in the present form. The meeting ended with thanking the members for their cooperation
and inputs.

Dr. ishnu Vardhan
@GhilM M

Prof. K. Anbalagan
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2024.149.14

TO CONSIDER AND RATIFY THE SANCTION OF DEPUTATION TO
DR. RICHA TIWARI, ASSISTANT PROFESSOR, DEPARTMENT OF
POLITICS & INTERNATIONAL STUDIES, SCHOOL OF SOCIAL
SCIENCES & INTERNATIONAL STUDIES OF THIS UNIVERSITY FOR A
PERIOD OF TWO YEARS FROM 04.04.2024 to 03.04.2026 AS TO WORK AS
EDITIOR AT RAJYA SABHA SECRETARIAT, PARLIAMENT HOUSE
ANNEXE, NEW DELHI.

Dr. Richa Tiwari was appointed in the post of Assistant Professor, Department of
Politics and International Studies, School of Social Sciences & International
Studies, Pondicherry University w.e.f. 27.12.2021. She was confirmed in the post of
Assistant Professor of this University w.e.f. 26.12.2022.

Dr. Richa Tiwari in her letter dated 15.03.2024 requested to sanction her
deputation to join the post of Editor at Rajya Sabha Secretariat, Parliament House
Annexe, New Delhi. She is holding a substantive post at Pondicherry University
and based on her request was sanctioned deputation for a period of two years from
04.04.2024 to 03.04.2026 to join the post of Editor at Rajya Sabha Secretariat,
Parliament House Annexe, New Delhi vide Office Order No. 02 dated 03.04.2024,
subject to standard terms and conditions of deputation informed vide letter dated
03.04.2024.

For ratification by the Council.
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2024.149.15

TO RATIFY THE EXTENSION OF CONTRACT SERVICES OF THREE
ASSISTANT PROFESSORS NAMELY, Dr. A. PUNITHA, Dr. V. UMASRI
AND Dr. Sk. Md. NIZAMUDDIN OF DIRECTORATE OF DISTANCE
EDUCATION FOR A PERIOD OF ONE YEAR.

The contract services in respect of the following three Assistant Professors working
in DDE were extended w.e.f. the dates noted against each vide letter No.
PU/Estt.(T)/ ET-7/2022-23/82, dated 26.08.2022

Sl. Name Date of | Period of
No. completion extension for one
(Contract period) |year w.e.f.

1. Dr. A. Punitha 23.09.2022 24.09.2022
2. Dr. V. Umasri 05.10.2022 06.10.2022
3. Dr. Sk. Md. Nizamuddin 23.10.2022 24.10.2022

Subsequently, their contract services were extended for one more year w.e.f. the
dates noted against each vide letter No. PU/Estt.(T)/ET-7/2023/119, dated
12.09.2023

Sl. Name Date of | Period of
No. completion extension for one
(Contract period) |year w.e.f.

1. Dr. A. Punitha 23.09.2023 24.09.2023
2. Dr. V. Umasri 05.10.2023 06.10.2023
3. Dr. Sk. Md. Nizamuddin 23.10.2023 24.10.2023

For ratification of the Council.
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2024.149.16

TO CONSIDER AND RATIFY THE RECOMMENDATIONS OF THE
SELECTION COMMITTEE MEETINGS HELD DURING MARCH 2022 AND
JULY 2021 FOR AWARD OF CAS PROMOTIONS FROM ASSISTANT
PROFESSOR (STAGE III) TO ASSOCIATE PROFESSOR (STAGE 1IV)
UNDER UGC CAREER ADVANCEMENT SCHEME.

The UGC Notification vide letter No.F 9-1/2020(PS/Misc.) dt. 23.12.2022, clarified
regarding the eligibility criteria for CAS promotion of University teacher from
Assistant Professor (level 12) to Associate Professor (Level 13A) as follows:

“Clause 6.4(C)(III)(5): Evidence of having guided at least one Ph.D. Candidate”

The duly constituted selection committee meetings were held during July 2021 and
March 2022 for award of CAS promotions from Assistant Professor (Stage III) to
Associate Professor (Stage IV) under UGC career advancement scheme as detailed
below:

SCHOOL OF ENGINEERING & TECHNOLOGY

S1.No. FACULTY DETAILS W.E.F

1. Dr. P. Shanthi Bala
Department of Computer Science
Pondicherry University

23.09.2018

2. Dr. R. Sunitha
Department of Computer Science

Pondicherry University 22.12.2019

3. Dr. G. Kumaravelan

Department of Computer Science (Karaikal
Campus)

Pondicherry University

Karaikal.

02.06.2019

4. Dr. K. Anusudha
Department of Electronics Engineering

Pondicherry University 18.02.2021
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SCHOOL OF MEDIA AND COMMUNICATION

Dr. M Leeladharan
Department of Library & Information Science
Pondicherry University

24.10.2020

SCHOOL OF SOCIAL SCIENCES & INTERNAT

IONAL STUDIES

6.

Dr. Valerie Dkhar
Department of Anthropology
Pondicherry University

01.04.2019

SCHOOL OF MANAGEMENT

Dr. V. Arulmurugan
Department of Commerce (Karaikal Campus)
Pondicherry University

01.02.2021

For ratifi
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2024.149.17
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2024.149.18

TO RATIFY THE MINUTES OF THE DEPARTMENTAL PROMOTION
COMMITTEE (DPC) MEETING FOR GROUP “B & C” POSTS HELD ON
03.12.2022 REGARDING PROMOTION

The Departmental Promotion Committee for Group ‘B & C’ posts in its meeting held
on 03.12.2022 has considered Promotion and recommended the same to the
following Officers/employees as detailed below:

PROMOTION:

i. Section Officer:

| i | V. Tlayabharathi

* The recommendation in r/o. Smt. R. Rajalakshmi, Senior Assistant is kept in
a sealed cover since inquiry is pending against her.

ii. Senior Assistant:

1. | C. Jayaraman

1. | R. Velmourougan

* The committee recommended to include Shri G. Ramalingam (PwBD) in the
panel for promotion to the post of Senior Assistant under PwBD Quota as per
DoPT Order dated 17.05.2022. However, the promotion order will be issued to
him only after receipt of DoPT Order forwarded by the UGC.

iii. Assistant:

1. | S. Anbazhagan

11. E. Munisamy

* The committee recommended to include Smt.R.Punithavathy, Jr. Assistant
in the panel for promotion to the post of Assistant against chain vacancy due

to promotion of one Assistant to Senior Assistant under PwBD quota.
However, the promotion order will be issued to her only after promotion of that
Assistant under PwBD Quota since it is a chain vacancy.
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iv. Junior Assistant:

‘ 1. | V. Bhuvaneswari

v. Professional Assistant:

| i. | A. Abdul Rasheed

* The recommendation in r/o. Smt. L. Kalpana, Library Assistant is kept in a
sealed cover since disciplinary proceedings is pending against her.

vi. Semi-Professional Assistant:

‘ 1. ‘ S. Manicavelou

Accordingly, promotion orders were issued to the eligible Officers/employees as per
recommendations subject to ratification by the Executive Council.

Also this University had sent a communication to UGC on 04.04.2023, to clarify the
status of DoPT OM No.36012/1/2020-Estt.(Res.II) dated 17.05.2022 regarding
reservation in promotion to PwBD and the same not yet received from UGC.

The Minutes of the DPC for Group “B & C” posts held on 03.12.2022 regarding
promotion are enclosed (ENCLOSURE).

For ratification of the Executive Council.

ANNEXURE -1V
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2024.149.19

TO RATIFY THE APPOINTMENT OF SMT. M.R. KEERTHANA AS LAW
OFFICER, PONDICHERRY UNIVERSITY ON REGULAR BASIS UNDER
DIRECT RECRUITMENT W.E.F. 28.12.2023 F.N.

Notification dated 21.09.2022 was issued by the Pondicherry University for filling
up the post of Law Officer in the pay matrix level 10 through Direct Recruitment for
one post under general category (Annexure-I).

Whereas, it is seen in the Pondicherry University CRR 2019 that the post of Law
Officer is Group A (tenure basis) and no provisions for probation (Annexure-II).

As per UGC Model Cadre Recruitment rules, the post of Law Officer is a regular
post with two years probation (Annexure-III). The same is incorporated in the
Recruitment Rules reviewed. However, it is yet to be approved.

As per UGC model RR and notification dated 21.09.2022 issued by the Pondicherry
University, the post of Law Officer has been considered as regular post.

Based on the decision taken by the University Authorities appointment order
No.211, dated 12.12.2023 was 1ssued to the selected candidate Smt. M.R. Keerthana
(Annexure-IV).

Pending approval of Model Cadre Recruitment Rule, Smt. M.R. Keerthana has been
appointed as Law Officer on regular basis w.e.f 28.12.2023 and she is placed on
probation for the period of two years vide Office Order No.251, dated 13.02.2024.

For ratification of the Council on the appointment of Smt. M.R. Keerthana as Law
Officer on regular basis w.e.f 28.12.2024.
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Advt No: PU/RC/Administrative-NT/2022/42 Dated: 21-09-2022

Online Applications are invited from Indian citizens for Direct Recruitment
for the following Administrative positions.

Sl NO. OF
No. NAME OF THE POST LEVEL VACANT POSTS
3 Deputy Registrar 12 2 (OBC-1, GEN-1)
2 | Public Relations Officer N 12 1 (GEN) = .’
3 | Executive Engineer 11 1 (GEN)
4 Internal Audit Officer 11 1 (GEN)
5 | Assistant Registrar 10 | 3(ST-1, EWS-1, GEN-1)
6 Law Officer 10 1(GEN)
7 | Hindi Officer 10 [ 1(GEN)
g | Section Officer 7 | 13{SC;1,ST-1, EWS-1, OBC-3, GEN-7 [ 1-
PwBD(a/b) ] }
"9 | Private Secretary 7 | 3(ST-1, GEN-2)
10 | Nursing Officer 7 1{GEN)
11 | Senior Assistant 6 5(ST-1, OBC-1, GEN-3 (PwBD (a/b)-1)
"12 | Personal Assistant 6 | 6{0BC-2, EWS-1, GEN-3}
13 | Senior Technical Assistant 6 | 1(GEN)
(Networking/Computer)
v | Senior Technical Asst.(Science) 6 2 (GEN)
Department;
14 | * Chemistry
* Ecotogy
15 | Professional Assistant 6 3(ST-1,0BC-1,GEN-1)
16 | Instructor [Drama] 6 | 2(OBC-1, GEN-1)
17 | Hindi Translator 6 1(GEN)
18 | Semi Professional Assistant 5 1 (GEN)
19 | Pharmacist 5 1 (GEN)
20 | Assistant 4 4 (OBC-1, GEN-3 (Ex-serviceman-1, Sportsperson-1))
21 | Technician (Civil) 4 . | 5(0BC-2, GEN-3 (Ex-serviceman-1))
22 | Lab Assistant 4 1 (GEN)ﬁ :
Department: Physics
23 [ Junior Assistant 12 (SC-2, ST-2, EWS-2, GEN-6)
24 | Hindi Typist 2 1(GEN)
TOTAL 72
CONTRACTUAL/TENURE BASIS:
St NO. OF
i NAME OF THE POST LEVEL VACANT POSTS
1 Director (DDE) 14 1 (GEN)
2 | Technical Officer-1 10 [ 2(0OBC-1, GEN-1)
(contractual basis - 5 Years)
3 | Technician Grade-IV 5 1 (GEN)
(contractual basis - 5 Years)
TOTAL §
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LINK FOR ONLINE & BELIGIRILITY CRITERLA

< Link for ONLINE application recruitment.pondiuni.edu.in
% The last date for submission of online application is 21.10.2022
% Hard copy of application to be received on or before 26.10.2022

APPLICATION FEE

Post / Pay Level ! General, SC, ST, PwBD, Women Indian National appi'ylng fre
OBC, EWS | Ex-serviceman | (SC, ST, OBC, EWS, a ab.road
(Rs.) GEN) 3
Level 1 & 2 (Entry Level) 500 Exempted | Exempted |
Level 3 to 6 | 1000 500 Exempted INR 4200/-
Level 7 to 14 2000 1000 Exempted | .

* Candidate desirous to apply for more than one post should submit separate
application for each post along with requisite application fee.
< Application fee is non-refundable under any circumstances.

For further details of online submission of Application Form, eligibility
criteria, Terms & Conditions, Etc., please visit the University Website
recruitment.pondiuni.edu.in.

The Qualifications and other conditions prescribed in the advertisement are
subject to the regulations/norms stipulated by the MoE/UGC and other Statutory
Bodies from time to time. '

Abbreviations: GEN —~ General, SC — Scheduled Caste, ST — Scheduled Tribe,
OBC — Other Backward Class (Non-Creamy Layer), EWS — Economically Weaker
Section, PwBD(P(a)— blindness and low vision, PwBD(b) - deaf and hard of hearing,
PwBD(c) - locomotor disability including cerebral paisa, leprosy cured, dwarfism, aci
attack victims and muscular dystrophy; (d) autism, intellectual disability, specific
learning disability and mental illness; (e) multiple disabilities from amongst persons
under clauses (a) to (d) including deaf — blindness.

REGISTRAR(i/c)
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5 \ssist: Registranr b -1
L < ) RS CAge limit: 10 years for Divect. Reeruitmoent
¥ ‘ ' 56 years for Deputation ‘
s l . _
+ Mode of Selection: Divect Recruitment/Deputation,
| il — S N T
i ' i Essential Qualification:
f ‘ Master's Degree from recognized University with at least 55%
! marks or its equivalent grade of B in the UGC seven point scale
from a recognized University.
Desirable:
L. Five years’ experience in Administration / Accounts /

Examination as Section Officer or in an equivalent post in

Govt. / Fducational / Research Institution / Autonomous /

Deemed / Defence Organisation ete.

11, Good Knowledge of Computer Application.. - o]
Deputation:

Officers holding analogous posts on regular basis or with 5§
years’ regular service in Level 7 / Level 8 in a government,
department / University / Educational or Research Institution /
Teaching and / or Research experience along with proven
administrative capabilities.

In case of selection on deputation basis he/she will be
governed by Gol instructions on deputation/foreign service and
norms of Pondicherry University.

Other Conditions:
- The Qualification and other conditions prescribed in the
; advertisement are subject to the regulations/morms stipulated by
' the MoE/UGC from time to time.
6 | Law Officer ”_Ag:e Limit: 55 years

Lssential Qualification:

A Master's Degree in Law with at least 55% of marks or its
equivalent grade wherever grading system is followed

(or)
A Master's Degree with at least 55% of marks or its equivalent
grade wherever grading system is followed with a Bachelor
Degree in Law..

i1) At least 5 years’ experience in legal matters which will include
defending court cases, being conversant with legal procedures,
ete.

Deputation: Officers with at least 5 years’ of regular service in
the level of Section Officer / Equivalent in any recognized
University/  Autonomous  Body/Covt. Department  or
Organisation/ Public Sector Undertaking and Possessing the
qualifications prescribed under direct recruitment.

In case of selection on deputation hasis he/she will be governed
by Gol instructions on deputation/foreign service and norms of
Pondicherry University.
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Cadre Recruitment Rules 2019

10. LAW OFFICER

1. | Name of the Post ) LAW OFFICER -
2. | Number of Posts One (01)
3. | Classification Group A (tenure basis) =
4. | Level in the Pay matrix Level-10
S. | Whether selection post or non- | Not applicable }
selection post }i
6. | Age limit for direct recruits 55 Years i
'3

7. | Bducational and other qualifications | A Master's Degree in Law with at leastj
required for direct recruits 55% of marks or its equivalent grade}:
, wherever grading system is followed

(or)
A Master's Degree with at least 55% of
marks or its equivalent grade wherever
grading system is followed with a
Bachelor Degree in Law.

i) At least 5 years’ experience in lega
matters which will include defending
court cases, being conversant with Jegall®
. procedures, etec.

8. | Whether age and educational | Not applicable. :
qualifications prescribed for direct
recruits will apply in case of
promotion

9. | Period of Probation, if any Not applicable

10. | Method of recruitment, whether by | By direct recruitment / by Deputation.
direct recruitment or by promotion or
by deputation/transfer and
percentage of the vacancies to be
filled by various methods. b1
11. | In case of recruitments by promotion/ | Deputation: Officers with at least b
deputation/transfer, grades from | years' of regular service in the level o
which promotion/deputation/transfer | Section Officer / Equivalent in an)
to be made recognized ~ University/  Autonomous
Body/Govt Department or Organisation
Public Sector Undertaking and Possessin
the qualifications prescribed unde
S1.No.7.

12. |If a Departmental Promotion As prescribed under Schedule II of the
Committee/ Recruitment Committee | Cadre Recruitment Rules. - ¢

exists, what is its composition?
13. | Remarks
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LAW OFFICER

Name of Posl

Law Officer

Number of Post

—

As per UGC approved sanctioned strength of the
University

Classification of the post

Group ‘A’

Scale of Pay/Pay Band/Grade
Pay/Pay Level

Level 10

Selection or Non-Selection Post

Not Applicable

Age limit for direct Recruits

40 Years

Educational and other
qualifications required for direct
recruits

Essential Qualification:

(i) LLB. from a recognized Indian Universities /
Institutions with at least 7 years’ experience of law
practice in a Court of Law in the civil/criminal/service
matter, duly certified.

(i) LL.M. from the recognized Indian Universities /
Institutions with at least 55% of marks or an equivalent
grade point in the grade point scale.

Whether age & educational
qualifications  prescribed for
direct recruits will.apply in the
case of promotees?

Not Applicable

Period of probation, if any.

Two Years

Method of recruitment whether
by direct recruitment or by
promotion or by
deputation/absorption and
percentage of the vacancies to
be filled by various methods.

Direct Recruitment

11;

In case of recruitment by
promotion /  deputation /
absorption, grades from which
promotion/deputation/absorption
to be made.

Not Applicable

12-

If a Departmental Promotion
Committee exists what is it
composition.

As per Schedule IT of these rules.
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PONDICHERRY UNIVERSITY

@ faf@smea A Centreal University)

Guigmdfflusir. reasfery. Ly meofl =Y. =TT FOTAT I AT
udlenreari (Qumr.) Dr AMBEDKAR ADMN. BUILDING,
Toreter sErh, eafE () s fa A/R.V.NAGAR, FTarie/KALAPET,
Dr. RAJNEESH BHUTANI 9gg/PUDUCHERRY - 605 014.
7RE(£STRAR;1'/C ) FXATH/PHONE - 0413-2654202

PU/ESTT/NT10/2023-24/1 €9 Date : 12.12.2023

OFFICE ORDER no: 201
Sub: PU - Offer of appointment to the post of Law Officer — Reg.

Ref: 1. Her application dated 15.11.2016
2. Selection Committee Minutes dt. 17.11.2023
3. E.C. Resln. N0:2023.147.03, dt. 22.11.2023
On the basis of the recommendations of the Selection Committee under ref.
(2) and approval by the Executive Council under ref.(3), Ms. M.R. Keerthana
is offered provisional appointment to the post of Law Officer in the pay at level 10
(7% CPC) in the Pondicherry University. She will be entitled to draw Dearness and
other Allowances as prescribed under the norms of the University.
2) The terms of appointment shall be as follows:
i) "The candidate will be placed on probation for a period of two
years w.e.f. the date of joining the post. The probation period
may be extended, if considered necessary.
ii) The appointee is liable to be posted at any place within the
jurisdiction of Pondicherry University.
iii) Other conditions of service will be governed by the
provisions under the Pondicherry University Act, Statutes
and Ordinances and other relevant GOI/MOE/UGC rules and
others in force from time to time in Pondicherry University.
iv) The terms of appointment are subject to ratification by the
Executive Council.

3) She should produce the following original certificates alongwith
Xerox copies at the time of joining duty:

a) Educational and Technical qualifications.

b} Certificate in support of date of birth (issued by the Secondary

Board)

c) Physical/medical fitness certificate from authorized Medical Officer

d) Non Conviction Certificate from the Police Department.

e) Relief certificate from the present employer, if employed elsewhere.

f) Two passport size photographs

g) Experience certificate

4} If any declaration given or information furnished by her is found to
be incorrect or not in order or if it is found at any stage that she has willfully
suppressed any information that is considered material by this University, the
University reserves to itself the right to withdraw/cancel the offer of
appointment at anytime without prejudice to such other actions as the
University may deem necessary.
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5) If she accepts the above offer, she should immediately send her
willingness to join the post. She shall report for duty on or before 11.01.2024
failing which this offer of appointment will automatically stand cancelled,
without any further intimation.

6) No travelling allowance will be allowed for joining the post.

7) The appointment is purely provisional and subject to
production/verification of all the certificates listed above. She will not be
allowed to join if she is unable to produce the certificates.

//BY ORDER// /V\/» A bl

(RAJNEESH BHUTAI\I/)
REGISTRAR(i/c)

To

Ms. M.R. Keerthana

87, No.2, Market Street
Ammapet

Salem 636 003

Tamil Nadu.
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2024.149.20

TO RATIFY THE EXTENSION OF SERVICES OF
SHRI K. VENKATACHALAPATHI, CARE TAKER, GUEST HOUSE,
PONDICHERRY UNIVERSITY ON CONTRACT BASIS FOR A PERIOD OF
THREE MONTHS FROM 01.12.2023 TO 28.02.2024 AND SUBSEQUENT
EXTENSION FROM 01.03.2024 UNTIL FURTHER ORDERS.

Shri K. Venkatachalapathi was engaged as Care Taker at Guest House,
Pondicherry on contract basis from 01.06.2023 to 30.11.2023. This was ratified by
the Executive Council vide resolution no. 2023.146.21, dated 03.08.2023 and further
extensions of services have also been considered as detailed below.

SI. Period of Extension Consolidated Office Order No.

No. Approved Emoluments

1. 01.12.2023 to 29.02.2024 | Rs. 25,000/- p.m. 214, dt: 19.12.2023

2 01.03.2024 to until Rs. 25,000/- p.m. 269, dt: 20.03.2024
further orders

For ratification of the Council on the extension of contract services to
Shri.K.Venkatachalapathi from 01.12.2023 to 29.02.2024 and from 01.03.2024 until
further orders.
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PONDICHERRY UNIVERSITY
(A Central University)

Dr.B.R. Ambedkar Administrative Building
R. Venkataraman Nagar, Kalapet, Puducherry — 605 014

M. P. T. SAGAYARAJA  ~
OFFICER ON SPECIAL DUTY [ADMNI

Ref. No. : PU/ESTT/NT-7/2023-24/ &9 Date: 18:12-2023
15 :

OFFICE ORDER NO:od\ 4

Sub: PU — Estt — Extension of Engagement of Shri. K. Venkatachalapathi,
Clare Taker on contract basis for a further period of three months w.e.f
01.12.2023 on a consolidated salary of Rs. 25,000/- per month — Reg.

Ref.: Office Order. No. 29 in Ref. No. PU/Estt/INT-7/2023-24/11
dated 17.05.2023.

In continuation of the Office Order cited, engagement of Shri. K. Venkatachalapathi,
Care Taker on contract basis is extended for a period of three months with effect from
01.12.2023 on a consolidated salary of Rs. 25,000/- per month under the existing terms and
conditions, subject to ratification by the Executive Council. '

This is only a temporary engagement and does not confer any right for extension and

his services can be terminated at any time without prior notice,

He shall report to the Officer on Special Duty (Guest House), Pondicherry

University.
// BY ORDER //
OFFICER ON SPE%/DUTY {ADMN.)
To
Shri. K. Venkatachalapathi ... Through Proper Channel

Care Taker {on contract basis)
Guest House, Pondicherry University
Puducherry — 14.

Copy to:

1. The Deputy Registrar (F&A), Pondicherry University

2. The Assistant Registrar (F&A), Pondicherry University

3. The Officer on Special Duty, Guest House, Pondicherry University

4. The Assistant Registrar, Registrar's Secretariat, Pondicherry University
5. Office Order File ’

6. Personal File
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" PONDICHERRY UNTVERSITY |
(A Central University)

Bbamt.Eatna Dr.B.R. Ambedkar Administrative Bwl’dmg
R. Venkataraman Nagar, Kalapet, Puducherry — 605 014

GAUTAM KUMAWAT
DEPUTY REGISTRAR [ADMN]

Ref. No.PU/ESTT/NT-7/2023-24/ |2} 20.03.2024

OFFICE ORDER No: 2:6%

Sub:  PU - Estt —Extension of Engagement of Shri. K.
Venkatachalapathi, Care Taker on contract basis— Reg.
Ref: Office Order No. 214 in Ref.No. PU/Estt/Nt-7/2023-24/69
dated 19.12.2023

whkik¥k

In continuation of the Office Order cited engagement of Shn. K.
Venkatachalapathi, Care Taker on confract basis is extended until further orders
with effect from 01.03.2024 on a consolidated salary of Rs.25,000/- per month under
the existing terms and conditions subject to ratification by the Executive Council
and his duty place will continue to be the University Guest House.

This is only a temporary engagement and does not confer any night for
extension and his services can be terminated at any time without prior notice.

{f BY ORDER //
EW-VAYAaN
DEPUTY REGISTRAR (ADMN.)
To
Shri. K. Venkatachalapathi  ---- Through Proper Channel

Care Taker (on contract basis)
Guest House
Pondicherry University.

Copy to:

The Deputy Registrar, Guest House, Pondicherry University

The Deputy Registrar, Finance & Accounts Section, Pondicherry University.
The Assistant Registrar, Finance & Accounts Section, Pondicherry University.
The Assistant Registrar, Registrar’s Secretariat, Pondicherry University.
Office Order file

Personal file

T O 0N
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2024.149.21

TO RATIFY THE APPOINTMENT OF SHRI. D. NANDAGOPAL,
ASSISTANT REGISTRAR (RETIRED), PONDICHERRY UNIVERSITY AS
ASSISTANT REGISTRAR ON CONTRACT BASIS TO LOOK AFTER
DUTIES IN REGISTRAR’S SECRETARIAT AND ESTABLISHMENT
(TEACHING) SECTION, PONDICHERRY UNIVERSITY

Shri. D. Nandagopal, Assistant Registrar (Retd.), Pondicherry University was
appointed as Assistant Registrar on contract basis vide Memorandum
No.PU/ESTT/NT10/2023-24/98, dated 24.07.2023 r/w Office Order No.460, dated
02.08.2023 and Office Order No.156, dated 31.08.2023 to look after the duties of
Assistant Registrar in Registrar’s Secretariat and Establishment (Teaching)
Section, Pondicherry University for a period of three months from 27.07.2023 with
a remuneration of Rs.40,000/- p.m, on existing terms and conditions governing
contract employees of the University, subject to ratification by the Executive
Council.

For ratification of the Council
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2024.149.22

TO RATIFY THE ENGAGEMENT OF SHRI D. NANDAGOPAL, ASSISTANT
REGISTRAR (RETD.), PONDICHERRY UNIVERSITY AS ASSISTANT
REGISTRAR ON CONTRACT BASIS TO LOOK AFTER DUTIES IN
REGISTRAR’S SECRETARIAT AND ESTABLISHMENT (TEACHING)
SECTION FOR A PERIOD OF THREE MONTHS W.E.F. 27.07.2023 F.N AND
SUBSEQUENT EXTENSIONS UPTO 29.02.2024

Shri. D. Nandagopal, Assistant Registrar (Retired), Pondicherry University was
engaged as Assistant Registrar (on contract basis) to look after duties in Registrar’s
Secretariat and Establishment (Teaching) Section initially for a period of three
months on a consolidated sum of Rs.40,000/- per month w.e.f 27.07.2023 and
subsequently his services on contract basis was extended from 27.10.2023 to
29.02.2024. The details of appointment and extension of services are as detailed
below:

Sl.No | Period of engagement and | Consolidated Office order No.
Extension approved emolument
01 Three months from Rs.40,000/- p.m. | 460, dt.02.08.2023
27.07.2023 to 26.10.2023
02 From 27.10.2023 to 30.11.2023 | Rs.40,000/- p.m. | 190, dt.02.11.2023

03 From 01.12.2023 to 29.02.2024 | Rs.40,000/-p.m. | 202, dt.30.11.2023

For ratification of the Council on the engagement of Shri. D. Nandagopal, Assistant
Registrar (Retd.) as Assistant Registrar (on contract) from 27.07.2023 to 26.10.2023

and extension of services on contract basis up to 29.02.2024.

[Type here]



-188-

2024.149.23

TO RATIFY THE ENGAGEMENT OF SHRI D. NANDAGOPAL, ASSISTANT
REGISTRAR (RETD.), PONDICHERRY UNIVERSITY AS ASSISTANT
REGISTRAR ON CONTRACT BASIS TO LOOK AFTER DUTIES IN
REGISTRAR’S SECRETARIAT AND ESTABLISHMENT (TEACHING)
SECTION FOR A PERIOD OF THREE MONTHS W.E.F. 27.07.2023 F.N AND
SUBSEQUENT EXTENSIONS UPTO 31.05.2024

Shri. D. Nandagopal, Assistant Registrar (Retired), Pondicherry University was
engaged as Assistant Registrar (on contract basis) to look after duties in Registrar’s
Secretariat and Establishment (Teaching) Section/ R&D Cell initially for a period of
three months on a consolidated sum of Rs.40,000/- per month w.e.f 27.07.2023 and
subsequently his services on contract basis was extended from 27.10.2023 to
29.02.2024 and 01.03.2024 to 31.05.2024. The details of appointment and extension
of services are as detailed below:

Sl.No | Period of engagement | Consolidated Office order No.
and Extension | emolument
approved

01 Three months from Rs.40,000/- p.m. 460, dt.02.08.2023

27.07.2023 to 26.10.2023
02 From 27.10.2023 to | Rs.40,000/- p.m. 190, dt.02.11.2023

30.11.2023

03 From 01.12.2023 to | Rs.40,000/-p.m. 202, dt.30.11.2023
29.02.2024

04 From 01.03.2024 to | Rs.40,000/-p.m. 01, dt.25.03.2024
31.05.2024

For ratification of the Council on the engagement of Shri. D. Nandagopal, Assistant
Registrar (Retd.) as Assistant Registrar (on contract) from 27.07.2023 to 26.10.2023
and extension of services on contract basis up to 31.05.2024.

[Type here]



-189-

2024.149.24

TO RATIFY THE APPOINTMENT OF SHRI. S. RAJKUMAR, ASSISTANT
REGISTRAR (RETIRED), PONDICHERRY UNIVERSITY AS ASSISTANT
REGISTRAR ON CONTRACT BASIS TO LOOK AFTER DUTIES IN VICE-
CHANCELLOR’S SECRETARIAT, NODAL OFFICER OF SATELLITE
CAMPUSES AND EXAMINATION WING, PONDICHERRY UNIVERSITY

Shri. S. Rajkumar, Assistant Registrar (Retd.), Pondicherry University was
appointed as Assistant Registrar on contract basis vide Memorandum
No.PU/ESTT/NT10/2023-24/119, dated 01.09.2023 r/w Office Order No.162, dated
22.09.2023 and Office Order No.159, dated 19.09.2023 to look after the duties of
Assistant Registrar in Vice-Chancellor’s Secretariat, Nodal Officer of Satellite
Campuses and Examination Wing, Pondicherry University, until further orders
w.e.f. 01.09.2023 with a remuneration of Rs.45,000/-p.m, on existing terms and
conditions governing contract employees of the University, subject to ratification by
the Executive Council.

For ratification of the Council
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2024.149.25

TO RATIFY THE ENGAGEMENT OF Dr. (Mrs.) A. CARLINE MARY
DESDEMONA AS OFFICER ON SPECIAL DUTY IN EXAMINATION WING
ON CONTRACT BASIS W.E.F. 20.09.2023.

Examination Wing demands time bound work to be carried out. The work involved
1s of sensitive nature and the Wing caters to the timely conduct of Examinations,
evaluation and publication of results of students of all affiliated colleges and also
Ph.D of University students. Due to shortage of Officers, quick disposal of
Examination related works are delayed. Recently, Lt Cdr Raj Kumar, Deputy
Registrar who was assigned the duties of important sections at Examination Wing
was sent on deputation to JIPMER, Karaikal to work as Registrar. Hence, it was
decided to engage a suitable officer to discharge duties at a higher level.

Accordingly, Dr. (Mrs.) A. Carline Mary Desdemona, Puducherry has been engaged
temporarily as Officer on Special Duty for Examination Wing, Pondicherry
University on contract basis on a consolidated emolument of Rs.50,000/-p.m. until
further orders with effect from  20.09.2023 vide  Office  Order
No.PU/ESTT/NT10/2023-24/135, dated 05.10.2023.

For ratification of the Council.
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TO RATIFY THE EXTENSION OF SERVICES OF DR.M.NANDHIVARMAN,
FULL TIME CONSULTANT, GREEN CAMPUS INITIATIVES OF THIS
UNIVERSITY ON CONTRACT BASIS FOR A FURTHER PERIOD FROM
10.12.2023 TO 09.03.2024.

Engagement of Dr. M. Nandhivarman as Full Time Consultant, Green Campus
Initiatives of this University on contract basis from 10.06.2022 to 09.12.2023 was
ratified by the Executive Council. Further, extension of services was granted as

below:
Sl. | Period of Extension | Consolidated Office Order No.
No | approved emolument
01 | 10.12.2023 to 09.03.2024 Rs.40,000/-p.m 220, dt.21.12.2023

For ratification of the Council on the extension of contract services to Dr. M.
Nandhivarman from 10.12.2023 to 09.03.2024.
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2024.149.27

TO RATIFY THE EXTENSION OF ENGAGEMENT OF
SHRI. M.P.T. SAGAYARAJA, DEPUTY REGISTRAR (RETD.),
PONDICHERRY UNIVESITY AS OFFICER ON SPECIAL DUTY (ADMN.),
PONDICHERRY UNIVERSITY ON CONTRACT BASIS FOR A FURTHER
PERIOD FROM 01.11.2023 TO 29.02.2024.

Engagement of Shri. M.P.T. Sagayaraja as Officer on Special Duty to look after
duties in Vice-Chancellor’s Secretariat, Administration (Teaching & Non-Teaching)
and Guest House, Pondicherry University on contract basis from 01.11.2022 to
31.10.2023 was ratified by the Executive Council vide Resolution No0.2023.144.60,
dated 27.02.2023. Further, extension of services was granted as below:

Sl. No | Period of Extension | Consolidated Office Order No.
approved emolument

01 01.11.2023 to 30.11.2023 Rs.50,000/-p.m 189, dt.30.10.2023

02 01.12.2023 to 29.02.2024 Rs.50,000/-p.m 201, dt.30.11.2023

For ratification of the Council on the extension of contract services to
Shri.M.P.T.Sagayaraja, Officer on Special Duty from 01.11.2023 to 29.02.2024.
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2024.149.28

TO RATIFY THE APPOINTMENT OF Dr. PRASANT KUMAR PANDA,
PROFESSOR, DEPARTMENT OF ECONOMICS, SCHOOL OF
MANAGEMENT, PONDICHERRY UNIVERSITY AS DEAN (i/c), COLLEGE
DEVELOPMENT COUNCIL OF THIS UNIVERSITY WITH EFFECT FROM
02.05.2024

Expression of interest was invited from the Professors of the University to serve as
Dean (i/c), College Development Council of this University, in addition to their
normal academic duties vide Circulars dated 13.02.2024 & 06.03.2023. In response
to the Circulars, 12 Professors have expressed their interest for the post of

Dean (i/c), College Development Council, Pondicherry University.

Based on the recommendations of the committee constituted, Dr. Prasant Kumar
Panda, Department of Economics, School of Management of this University was
directed to hold additional charge of the post of Dean (i/c), College Development
Council of this University w.e.f. 02.05.2024, until further orders, in addition to his
normal duties vide Office Order No.14, dated 29.04.2024.

For ratification by the Council.
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2024.149.29

TO CONSIDER AND RATIFY THE MINUTES OF THE MEETING OF THE
BOARD OF STUDIES FOR MASTER OF BUSINESS ADMINISTARTION IN
THE DIRECTORATE OF DISTANCE EDUCATION, PONDICHERRY
UNIVERSITY.

The meeting of Board of Studies for Master of Business Administration in the
Directorate of Distance Education, Pondicherry University held on 15th April 2023,
at 11.00 a.m. in the Committee Room of the Directorate of Distance Education,
Pondicherry University.

The Board in line with the recent University Grants Commission (Open and
Distance Learning programme and online programme) Regulations, 2020 has
recommended the following:

e To implement the Choice Based Credit System (CBCS), the Board has
decided to allocate Credit to all the papers in MBA programme.

e The Board has approved to introduce new papers in line with the regular
MBA programme offered by the Pondicherry University for all the MBA
programmes offered by the DDE under CBCS from Academic Year 2023
batch.

e In line with the ODL Regulations, 2020 the evaluation shall include
continuous or formative assessment and summative assessment in the form
of end semester examination or term end examination. Accordingly, the
Board has recommended to adopt the same. The mark allocation for Internal
Assessment is 25 marks and End Semester examinations is 75 marks. The
internal component to be assessed through Hybrid mode.

The detailed minutes of the meeting are placed in Annexure. The Vice-
Chancellor has approved the minutes of the meeting.

The above item was placed in the 88th Academic Council Meeting held on
08.04.2024, vide resolution No. 2024.88.94 and the same was ratified.

Submitted for consideration and ratification of the Executive Council.
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Minutes of the Meeting of the Board of Post Graduate Studies for MBA of the Directorate of
Distance Education, Pondicherry University held on 15" April 2023, at 11.00 a.m. in the
Committee Room of the Directorate of Distance Education, Pondicherry University.

Members Present

Prof. Rajeev Jain, Director, Culture and Cultural Relations, PU - Chairman
Dr. Magesh N, Faculty, [IM Nagpur - Member
Dr. Sonal Sisodia, Principal, Daly College of Business Management, [ndore -‘Member
Dr. Punitha A, Assistant Professor, DDE, PU . - Member
Dr. V. Umasri Assistant Professor, DDE, PU - Member
Dr. Sk Md Nizamuddin, Assistant Professor, DDE, PU - Member
Dr. Arvind Gupta, Director, DDE, PU - Member

At the outset, the Chairman of the Board of Studies, Prof. Rajeev Jain, Director, Culture and
Cultural Relations, Pondicherry University, Pondicherry, extended warm welcome to the members
of the Board and explained the purpose of today’s meeting. Subsequently, Dr. Arvind Gupta,
Director, DDE, presented the agenda for discussion. The following are discussed and deliberated by
the board in line with the recent University Grants Commission (Open and Distance Learning
programme and online programme) Regulations, 2020.

To implement the Choice Based Credit system, the Board has decided to allocate Credit

to all the papers in MBA programme. Thus the total credit allotment for MBA (All
disciplines) worked out to 104 credits. The credit allotment for each paper approved by
the Board is enclosed herewith (Annexure — A).

The Board has approved to introduce new papers in line with the regular MBA
programme offered by the Pondicherry University for all the MBA programmes offered
by the DDE under CBCS from Academic Year 2023 batch. The following has been
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decided:

Two additional papers for each I and II Semester to be introduced for all
MBA programmes.

Two elective papers in addition to the Five (05) core papers to be introduced
with provisions for the student to choose 2 out of 5 papers during III and [V
Semester as per their interest (Annexure — B). ’
The Board suggested to explore the possibilities of mcludmg the immersion
programme/workshop in place of Seventh paper for all four semesters in all
MBA programmes.

The Board recommended to split the following papers to provide better insights on
contcmporary business environment:

Management Concepts & Organizational Behaviour as Management
Concepts and Organisational Behaviour (Syllabus attached).

Business Environment & Law as Business Environment and Business Law
(Syllabus attached). :

Operations Research & Management as Operations Research and Operations
Management (Syllabus attached).
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e The Board recommended to introduce the following titles in line with the current
policy of the Government.
i.  Business Entrepreneurship and Start-ups.
ii.  GST and e-Accounting

As per the ODL Regulations, 2020 the evaluation shall include two types of
assessments; (i) continuous or formative assessment (ii) summative assessment in the
form of end semester examination or term end exaniination. In this regard, the Board
has recommended to assess the internal component through Hybrid mode. The mark
allocation for Internal -Assessment and End Semester examinations is as follows:

Programme Internal Assessment lénd Sc.:mefter Total Marks
xamination
MBA programme (for
all the subjects) 25 75 100

e The Board also suggested the following for further improvement of DDE.
i.  Social Media networking to be strengthened.
ii.  Alumni networking to be strengthened by conducting annual Alumni

meet.
The meeting ended with thanking the Chair.

(MAGESH N) (SONXL STSODIA)
AN e
(PUNITHA. A) (V. UMASRI) (SK MD NIZAMUDDIN)
(ARVIND GUPTA)
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Annexure - “A”

FOR ALL THE MBA PROGRAMMES

I Semester Credits | Cumulative Total
I Paper No. | 3
2 Paper No. I 3
3 Paper No. III 3
4 Paper No. [V 3
5 ‘PaperNo. V. . - 3
6 | Paper No. VI 3
7 - | PaperNo. VII 3 i1
1I Semester - 21
8 | PaperNo. VIII 3 i
9 Paper No. IX 3
10 . | Paper No. X 3
11 |Paper No. XI 3
12 Paper No. XII 3
13 | Paper No. XIII 3 2
14 | Paper No. XIV 3 :
| III Semester ¥ 50
S 'Paper No. XV 4 '
: 16 ) o, z 4
17 | PaperNo. X3 4 <
18 _'Paper No XVI[I 4 . in
19 - |"Paper No. XIX : % B
20 | Paper No. XX -  Elective 4
7 b Elective 4

228

XVII - Elective

NG YN PN BN N YN N

XVII - Elective
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“Annexure - “B”

= New A,Cod._é::s

(fro‘iﬁ 2023. uAlv)
it "Semester

New Paper Code | :

CP 1001~}

"MB;.CP 1002 |

“MBCP 1003

- MBCP 1004

_MBCP 1005

- MBCP 1006

“MBCP 1007

New Paper Code |

Credit ]

- MBCP 2001

MBCP 2002

“MBCP 2003

MBCP 2004

~ MBCP 2005

CP 2006

".MBCP 2007

3
3
3
3
3

MBEP 3002

"MBEP3003 |1

MBEP 3005

New Paper Code ;

MBEP 4001

€ f : Credlts :

MBEP 4002

MBEP 4003

MBEP 4004

- MBEP 4005
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MBA -1 Semester Paper Code: MBCP1001

MANAGEMENT CONCEPTS

Objectives

» Providing conceptual understanding of Management Concepts
» Familiarizing the students with the contemporary issues in Management
> Enable them to apply the concepts in the management organization

UNIT -1

Introduction to Management - Nature and Functions of Management - Levels in Management
-Social Responsibilities of Business - Managerial Skills — Manager and Environment - An
Overview of Staffing, Directing and Controlling Functions

UNIT -1I
Planning - Steps in Planning Process - Short Range and Long Range Planning - Flexibility in

Planning - Characteristics of a sound Plan - Management by Objectives (MBO) - Policies and
Strategies - Scope and Formulation- Decision Making - Techniques and Processes.

UNIT - 111
Organising - Organisation Structure and Design - Delegation of Authority and Decentralisation

— Line and Staff Relationships - Emerging Trends in Corporate Structure, Strategy and Culture
- Impact of Technology on Organisational design - Formal and Informal Organisation.

UNIT -1V

Communication — Types and Process of Communication - Barriers of Communication -
Communication Effectiveness - Organisational Creativity and Innovation Entrepreneurial
Management - Management of Innovation

UNIT -V
Comparative Management Styles and approaches - Best Management Practices across the world

- Japanese Management Practices - Management of Diversity - Benchmarking

REFERENCES
Koontz, Weirich &Aryasri, PRINCIPLES OF MANAGEMENT, Tata McGraw-Hill, New

Delhi, 2004

Tripathi & Reddy, PRINCIPLES OF MANAGEMENT, Tata McGraw-Hill, New Delhi, 2008
Laurie Mullins, MANAGEMENT AND ORGANISATIONAL BEHAVIOUR, Pearson,
New Delhi, 2007

Meenakshi Gupta, PRINCIPLES OF MANAGEMENT, PHI Learning, New Delhi, 2009
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MBA - I Semester Paper Code: MBCP1004

BUSINESS ENVIRONMENT

Objectives:

e To acquaint students with the issues of domestic and global environment in which
business has to operate

e To understand the opportunity and challenges of global business environment
To relate the Impact of Environment on Business in an integrated manner

¢ To provide an understanding of the role of business in society

UNIT -1

Business and its environment;

Dynamics of Business and its Environment — Definition, Types of Environments. - Corporate
Governance and Social Responsibility - Ethics in Business. — Business Ethics in India

UNIT -1I

Economic System;
Economic Systems and Management Structure - Family Management to Professionalism -
ResourceBase of the Economy - Land, Forest, Water, Fisheries, Minerals - Environmental Issues.

UNIT - III

Infrastructure and current issues in Business Environment;
Infrastructure - Economic- Social, Demographic Issues, Political context - Productivity
Factors, Human Elements and Issues for Improvement -,

UNIT -1V

Global trends in Business and Management;

Global Trends in Business and Management — International Relations Multi-National
Companies, Multi-National Companies in India,

UNIT-V

Foreign Capital and Collaboration;
Foreign Capital, Needs for Foreign Capital, Trends in Indian Industry, Foreign Development
Investment, FDI and the Indian Stock market

References:

Keith-Davis & William Frederick, BUSINESS AND SOCIETY, McGraw-Hill,

Tokyo.Iran Worthington and Chris Britton, THE BUSINESS ENVIRONMENT,

Prentice Hall

Namita Gopal, BUSINESS ENVIRONMENT, 2" Edition, Tata McGraw Hill Education Pvt. Ltd.
NewDelhi, 2010
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MBA - I Semester Paper Code: MBCP1006

ORGANISATIONAL BEHAVIOUR

Objectives

To learn the basics of Behavioral science
To get acquainted with the theory and concepts of personality
To understand the basic philosophy and concepts of Organisational behaviour

To get to know the emerging trends in the Organisations towards the Organisational
behaviour

YV V V V

UNIT -1
Organisational Behaviour: Introduction, Definition, Nature & Scope - Basic Concepts of OB

-Individual & Organisational Image and Self Image -self-esteem & self-efficacy-
Theoretical constructs and models of Organisational Behaviour.

UNIT-1I
Perception and Learning - Personality and Individual Differences - Motivation and Job

Performance - Values, Attitudes and Beliefs - Stress Management

UNIT - I1I
Group Dynamics - Leadership - Styles - Approaches - Power and Politics in Organisation

UNIT -1V
Organisational Structure - Organisational Climate and Culture - Organisational Change and

Development.

UNIT -V

Trends in Organisational Behaviour — Consciousness — Conscience Management -
Organisational Vision and Employee alignment with vision- Gender Sensitivity — Competency
Level and behavioral Dimensions

REFERENCES

Fred Luthans, ORGANISATIONAL BEHAVIOUR, Tata McGraw-Hill, New Delhi
Stephen Robbins, ORGANISATIONAL BEHAVIOUR, Pearson, New Delhi
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MBA —1I Semester Paper Code: MBCP1007

BUSINESS LAW

Objectives:

To introduce the statutory provision that affects the business decision

To provide legal understanding and exposure to the important commercial laws
To understand the legal framework related to contract

To familiarise about legal aspects about negotiable instruments

To understand the legal regulations about the company

VVVVY

UNIT -1

The Indian Contract Act, 1872- Law of Contract - Agreement - Offer - Acceptance -
Consideration - Capacity of Contract Contingent Contract - Quasi Contract - Performance -
Discharge - Remedies to breach of Contract.

UNIT - II

The Indian Partnership Act, 1932 & Sales of Goods Act 1930 - Definition of Partnership and
its essentials, Rights and duties of Partners: Authority of aPartner, Minor as a Partner,
Registration of a firm, Dissolution of Firms. Sales of Goods —Definition of a Contract of
Sales, Essentials of a Contract of Sales of Goods, Kinds of Goods.

UNIT - III

The Negotiable Instruments Act, 1832- Law of Insurance-Negotiable Instruments - Notes,
Bills, Cheques - Crossing - Endorsement - Holder in due course - Holder in value - Contract
of Agency. Law of Insurance: Fundamental Principles of Law of Insurance, Types of
Policies, Kinds of Losses

UNIT -1V

The Indian Companies Act, 2013- Company - Formation - Memorandum - Articles -
Prospectus - Shares - Debentures -Directors

» Appointment - Powers and Duties - Meetings - Proceedings — Management - Accounts -Audit
> Oppression and Mismanagement - Winding up.

UNIT -V

Factory Act- Industrial Dispute Act, Minimum Wages Act & WorkmenCompensation Act,
1923, Factory Act — Licensing and Registration of Factories, Health, Safety and Welfare
measures -Industrial Disputes Act — Objects and scope of the Act, Effects of Industrial
Dispute, Administration under the Act.

References:

Kapoor G,K & Dhamija S, COMPANY LAW, 17" Edition, Taxman Publication, Pvt.
Limited, NewDelhi, 2014

Daniel Albuquerque, LEGAL ASPECTS OF BUSINESS, 2™ edition, Oxford University
Press, NewDelhi, 2013

Pathak, LEGAL ASPECTS OF BUSINESS, Tata McGraw- Hill Publishing Company
Limited, NewDelhi, 2010.

M.M. Sulphey & Azhar Basheer, LAWS FOR BUSINESS, PHI Learning Pvt. Ltd. New
Delhi, 2011.
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MBA - II Semester Paper Code: MBCP2004

OPERATIONS RESEARCH

Objectives:
» To introduce various optimization techniques of operations research
» To facilitate the use of Quantitative Technique in various functional areas

UNIT-I

Stages of Development of Operations Research, Applications of Operations Research,
Limitations of Operations, Introduction to Linear Programming, Graphical Method,
Simplex Method, Duality.

UNIT-II

Transportation Problem, Assignment Problem, Inventory Control — Introduction to
Inventory Management, Basic Deterministic Models, Purchase Models, Manufacturing
Models without Shortages and with Shortages.

UNIT-III
Shortest Path Problem - Minimum Spanning Tree Problem - CPM/PERT, Crashing of a
Project Network.

UNIT-1V
Game Theory- Two Person Zero-sum Games -Graphical Solution of (2 x n) and (m x 2)
Games - LP Approach to Game Theory - Goal programming - Formulations.

UNIT-V
Introduction to Queuing Theory - Basic Waiting Line Models: (M/M/1): ( GD/a/a),
(M/M/C):GD/a/a).

REFERENCES
1. Panneerselvam, R, OPERATIONS RESEARCH, Prentice-Hall of [ndia, New Delhi,
2006.

2. G.Srinivasan, OPERATIONS RESEARCH, PHI Learning, NewDelhi,2010
Tulsian & Pandey, QUANTITATIVE TECHNIQUES, Pearson, NewDelhi, 2002
4. Vohra, Quantative Techniques in Management, Tata McGraw Hill, NewDelhi, 2010

W
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MBA - II Semester Paper Code: MBCP2006
BUSINESS ETHICS
Objectives
» Introduce the concept and importance of business ethics and corporate
governance

» To know the facets of ethics management
» To know the ethical values and Indian ethos in Management

UNIT-I- INTRODUCTION:

Meaning — Definition ~Scope — Ethical Values and Theories- Myths —Ethics Vs Morality-
Ethical Issues in the functional Areas of Business Management

— Cross-Country Perspectives on Business Ethics.

UNIT-II- ETHICS MANAGEMENT:

Ethical Dilemma — Ethical Decision Making ~Ethical Reasoning — Ethical issues — Ethics
Management Programmes — Benefits of Managing Ethics in Work Place — Organisation
Ethics Development System (OEDS) —Code of ethics —Value based leadership.

UNIT-III- ETHICAL VALUES IN WORK PLACE:
Characteristics- Types- Importance — Work Ethics — Work Culture — Professional Ethics-
Environmental Ethics — Challenges of Cyber Age.

UNIT-IV- CORPORATE GOVERNANCE:

Meaning —Mechanism- Principles — Code of Corporate Governance — Audit Committee —
Role of Independent Directors — Protection of Stakeholders — Corporate Social
Responsibility ~Issues in Corporate Governance-Emerging Trends.

UNIT-V- INDIAN ETHOS IN MANAGEMENT:
Principles — Approaches — Role of Gita — Karma Yoga — Wisdom Management- Gandhian
Ethics- Spirituality- Humanism - Morals Standards in Indian Ethics.

REFERENCES:

I. Bhatia, S.K., Business Ethics and Corporate Governance, Deep & Deep Publication.
B.N Ghosh, Business Ethics and Corporate Governance, McGraw Hill.
Daniel Albuquerque, Business Ethics, Oxford Univ. Press
Laura P. Hartman, Perspectives in Business Ethics, Tata McGraw Hill.
Chakraborty, S.K., Management by Values, Oxford Univ. Press

Sk ol
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MBA - II Semester Paper Code: MBCP2007

OPERATIONS MANAGEMENT

Objectives:
» To understand the concepts and techniques of Operations Management.
> To use the above for improving the Operational Productivity of Organizations,

UNIT-I

Introduction to Operations Management - Process Planning - Plant Location - Plant

Lay out - Introduction to Production Planning. Inventory Control: Review of Basic Models of
Inventory, P & Q system of Inventory.

UNIT-II
Systems Concept of Production, Types of Production System, Productivity, Value Engineering,
Make orBuy Decision. Capacity Planning, Forecasting: Models of forecasting

UNIT-III
Nature of Aggregate Planning Decisions, Aggregate Planning Strategies, Aggregate Planning
Methods: Material Requirement Planning: Single Machine Scheduling:

UNIT-1V

Work Study: Method Study — Recording Techniques, Steps in Method Study, Principles of
Motion Economy, Time Study. Quality Control: Introduction, need for Controlling Quality,
Definition of a QualitySystem, Classification of Quality Control Techniques,

UNIT-V
Maintenance Planning and Control: Maintenance Objectives, Replacement, Group
Replacement Vs Individual Replacement — Trade-off. Reliability:

REFERENCES
1. Panneerselvam. R; Production and Operations Management, 3 Edition, PHI Learning,
Delhi, 2013.

2. Joseph G. Monks: Operations Management - Theory and Problems, (McGraw Hill).
Everett E. Adam & Ronald J. Ebert: Production and Operations Management,
(Prentice Hall, 1994).

William J. Stevenson: Production/Operations Management, RichardIrwin.

Norman Gaither: Production and Operations Management, (The Dryden Press).

Jack R. Meredith- The Management of Operation, (John Wiley & Sons).

S.N. Chary, Production and Operations Management, (Tata McGrawHill).

Jay Heizer & Barry Render: Operations Management, Prentice HallInternational, Inc.
2001, International Edition.

w
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2024.149.30

TO CONSIDER AND RATIFY THE MINUTES OF THE MEETING OF THE
BOARD OF STUDIES FOR MASTER OF BUSINESS ADMINISTARTION
IN THE DIRECTORATE OF DISTANCE EDUCATION, PONDICHERRY
UNIVERSITY HELD ON 11-09-2023.

The meeting of Board of Studies for Master of Business Administration in
the Directorate of Distance Education, Pondicherry University held on 11tk
September, 2023, at 3.00 p.m. in the Committee Room of the Directorate of
Distance Education, Pondicherry University.

The Board in continuation to BOS meeting held on 15-04-2023 has approved
the following:

» The Syllabi of the 10 Elective papers for MBA III and IV semesters.
» Conduct of the Internal Assessment and Evaluation method.

The detailed minutes of the meeting are placed in Annexure. The Vice-
Chancellor has approved the minutes of the meeting.

The above item was placed in the 88th Academic Council Meeting held on
08.04.2024, vide resolution No. 2024.88.95 and the same was ratified.

Submitted for consideration and ratification of the Executive Council.
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MINUTES OF THE MEETING OF THE BOARD OF POST GRADUATE
STUDIES FOR MBA OF THE DIRECTORATE OF DISTANCE EDUCATION,
PONDICHERRY UNIVERSITY HELD ON 11™ SEPTEMBER 2023, AT 3.00
P.M. IN THE COMMITTEE ROOM OF THE DIRECTORATE OF DISTANCE
EDUCATION, PONDICHERRY UNIVERSITY. /

MEMBERS PRESENT (IN PERSON)

Prof. Rajeev Jain, Director, Culture and Cultural Relations, PU - Chairman

Prof. Malabika Deo, Dean School of Management, PU - Member

Dr. Punitha A, Assistant Professor, DDE, PU - Member

Dr. Sk Md Nizamuddin, Assistant Professor, DDE, PU - Member

Dr. Arvind Gupta, Director, DDE, PU - Member
ERS A NDED T GH VI D

Dr. Magesh N, Faculty, [IM Nagpur - Member

Dr. Sonal Sisodia, Principal, Daly College of Business Management, Indore - Member

At the outset, the Chairman of the Board of Studies, Prof. Rajeev Jain, Director,
Culture and Cultural Relations, Pondicherry University, Pondicherry, extended warm
welcome to the members of the Board and explained the purpose of today’s meeting.
Subsequently, Dr. Arvind Gupta, Director, DDE, presented the agenda for discussion.

Agenda-l

TO APPROVE THE SYLLABI OF THE 10 ELECTIVE PAPERS FOR MBA 111
AND IV SEMESTER.

The members have discussed the draft syllabus of all the ten papers scrupulously
and given the following suggestions:

Sustainable Development

In unit I History word should be removed and in unit IV Future word should be
removed.

Unit V should be renamed as CSR implementation and Policies.

ESG reporting, Net Zero, Circular Economy to be added in unit V.

Corrective Human body & Postures
Sports Management could be added in unit V.

Entrepreneurship and Start-Ups
No change

Social Media Marketing
In unit V - Using Popular words should be replaced by Marketing Through.
Disaster Management
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w The proposed syllabus is very elaborative hence it is suggested that it should be
condensed and prepared as per the format of other subject syllabus.

Organisational Psychology
No change

Social Entrepreneurship
To include business model of social entrepreneurship.
Remove Activity 1 and 2.

Intellectual Property Laws
Syllabus is too voluminous and could be reduced to 50%
Traditional Knowledge to be added in unit V.

Renewable Energy
Elementary of Electrical Vehicles, Hybrid Forms of Energy could be added in Unit IV
Carbon Credits, Energy Audit and MNRE Policies to be added in unit V

Artificial Intelligence
Al Generating, Al Data Protection Laws and Regulatory Aspects of Al to be added in
unit V,

In addition to above it is suggested that Reference books should also be of some
reputed Indian authors / publishers.

Agenda-I1

TO DISCUSS THE INTERNAL ASSESSMENT CONDUCT AND EVALUATION
METHOD.

As decided in previous BOS 25% Internal Assessment has been included in all
the MBA programmes. To conduct the Internal Assessment the following has been
decided:

» One Internal Assessment test for | and II Semester subjects and two Internal
Assessment tests for Il and IV Semester subjects.

» For the papers of I1I and IV semesters, the average of two Internal Assessment
tests will be taken as internal marks

» The Directorate will conduct Internal Assessment test(s) through Online

however, in exceptional cases Offline mode will be considered.

Internal assessment test will be Multiple Choice Questions based on the

respective syllabus. ‘

Internal Assessment will be conducted with a schedule for seven days,

Time duration for each test will be 30 minutes from the time of login,

No minimum pass marks are required for Internal Assessment.

A4

vV Vv
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- » To pass external examination minimum 38 marks required, however, a
minimum total of 50 marks (internal + external) will be required to pass in each
paper.

» Appearing in Internal Assessment is compulsory to pass the papers.
» The Twinning Programme Institutions will conduct the Internal Assessment for
the students enrolled in their institution.

In the event of any technical issues, the Director, DDE will look into it case by

case for consideration.

Y

The meeting ended with thanking the Chair.

(RAJEEV JAIN) (MALABIKA DEO)

Approved online on 27-09-2023 Approved online on 26-09-2028

(MAGESH N) (SONAL SISODIA)

(PUNITHA. A) (SK MD NIZAMUDDIN) .
(ARVIND GUPTA)
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W Re: MBA-BOS Minutes-Reg
From: Dr. Sonal Sisodia <sonalsisodia@gmail.com> on Tue, 26 Sep 2023 15:26:15 Add to
address book7o: You | See Details

Thanks for sharing.
Approved from my end.

On Tue, 26 Sep 2023 at 11:34 AM, Arvind Gupta <a
Dear Sonal

Forwarding MBA BOS minutes for your perusal and approval please.
Regards

Arvind

B e e e . T T

Re: MBA - BOS Minutes- Reg.
From: Prof. Magesh Nagarajan <magesh@iimnagpur.ac.in> on Wed, 27 Sep 2023 14:22:42 Add
to address book To: You & | other | See Details

Dear Dr Arvind Gupta.

BoS Minutes are approved on myside.

Sorry | missed this email and hence a delayed response.
Magesh

On Wed, Sep 27, 2023 at 2:03 PM Arvind Gupta <arvindpondy@rediffmail.com> wrote:
Forwarding MBA - BOS minutes once again for your approval,

From: "Arvind Gupta"<arvindpondy@rediffmail.com>
Sent: Tue, 26 Sep 2023 11:32:57

To: "Magesh Nagarajan"<mageshnagarajan | 4@gmail.com>
Subject: MBA - BOS Minutes- Reg.

Dear Mahesh

Forwarding MBA BOS minutes for your perusal and approval please.
Regards

Arvind
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MBA - ITI Semester Paper Code: MBEP3001

Sustainability Development

Objectives
» To understand the basic concept of sustainable development (SD), environmental,

social and economic dimensions

To know the history of the SD idea

To know the conflicts involved in the SD concept on the national and global scale

To be familiar with potential strategic options for SD (efficiency, sufficiency)

To understand the SD challenge for companies, their responsibility and their

potentials for action

7 Y

Y VY

UNIT I: Introduction

History of sustainability - Principles of sustainable development- Environmental issues and

crisis, Resource degradation and greenhouse gases - Social insecurity - Sustainable

development goals (SDGs)

UNIT II: Sustainable Development and International Contribution

Components of sustainability - Complexity of growth and equity - International Summits,

Conventions, Agreements - Trans-boundary issues - Action plan for implementing sustainable

development, Operational guidelines

UNIT III: System for Socio-economic Sustainable Development

Socio-economic policies for sustainable development - Strategies for implementing eco-

development programs - Sustainable development through trade, Economic growth - Carrying

Capacity - Public participation — Environmental Audit

UNIT IV: Global Sustainable Development

Role of developed countries in sustainable development of developing countries -

Demographic dynamics and sustainability - Integrated approach for resource protection and

management - Triple bottom line concept for Sustainable Business

UNIT V: CSR implementation and Policies

History and evolution of CSR - Corporate Citizenship - Sustainability and Stakeholder

Management - CSR and Corporate governance - CSR and environmental responsibility -

Circular Economy — Net zero Concept

REFERENCES:

. The Sustainability Revolution: Portrait of a Paradigm Shift by Edwards, Andres R., New

Society Publishers, 2005.

. Sustainable development in India: Stocktaking in the run up to Rio+20: Report prepared by
TERI for MoEF, 2011.

. Report of the Department for Policy Coordination and Sustainable Development (DPCSD),

United Nations Division for Sustainable Development.

. Corporate Social Responsibility Part I, Part II, Part III by David Crowther and Guler Aras

. Weizsidcker, E. v. et al. (2009): Factor Five. Transforming the Global Economy Through 80 %

Improvements in Resource Productivity. A Report to the Club of Rome, London, Sterling, VA

(Earthscan)
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MBA - III Semester Paper Code: MBEP3002

Corrective Human body & Postures

Objectives

» To understand the importance of corrective postures of human body
» To learn about postural defects and the corrective exercises

UNIT-I1: Introduction

Definition, Objectives and Scope - Corrective Physical Education -Class (Group Therapy) -
Organization, Advantages and Disadvantages - Posture: Definition and Types of Posture
(Static, Dynamic) - Individual Variations in Postures - Curves in a Normal Spine - Good and
Bad Posture - Meaning of Good and Bad Posture - Values of Good Posture - Causes of Bad
Posture - Drawbacks of Bad Posture

UNIT-II: Postural Defects and Corrective Exercises

Postural Defects - Postural Defects in different planes/directions (Antero-Posterior, Lateral) -
Types of Postural Defects; Functional, Structural - Common Postural Defects and their causes
Kyphosis, Lordosis, Scoliosis, Knock Knee, Flat Foot

UNIT-III: Postural Defects-I1
Common Postural Defect of the Lateral Plane of the Spine (Scoliosis) - Definition of
Scoliosis - Types of Scoliosis (C & S Curves) - Causes of Scoliosis

UNIT-IV: Corrective Exercises
General Corrective Measures of Postural Defects - Common Postural Defects of Lower
Extremities, their causes and corrective exercises: Knock-knee, Bow-legs, Flat-Foot

UNIT V: Ergonomics in work place

Importance of ergonomics in the workplace — Basic principles of Ergonomics - Ergonomics
and postural efficiency — Ergonomics hazard and Musculoskeletal disorders (MSD) - Avoiding
repetitive stress, cumulative trauma, and other impairments.

REFERENCE:

1. Corrective Exercise A Practical Approach: Kesh Patel..

2. Complete Book on Correctives, Therapeutic Exercise Sports Injuries & Massage: V.D.Vindal
3. Corrective Physical Education for Groups: Charles Leroy Lowman
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MBA -III Semester Paper Code: MBEP3003

Entrepreneurship and Start-Ups

Objectives:
» To create a learning experience to enable the students to face the challenges of starting
new ventures.
» To prepare the students for starting new businesses and the skills for managing existing
family businesses.
» To gain knowledge in business plan preparation by using various sources of finance
and to become entrepreneurs in different fields.

UNIT I: Introduction to Entrepreneurship: Concept, Significance, Theories and Models of
Entrepreneurship Development - Traits and Characteristics, Functions, Types - Entrepreneurial
Processes - Problems - Capacity building - Risk Analysis - Scope of Entrepreneurship in India.

UNIT II: Entrepreneurial Environment for Start-up Enterprises: Significance - Internal
and External Environment forces - Entrepreneurial Culture and Society - EDP: Objectives,
Features, Steps and Issues in EDP Process - Role of Institutions and Government in EDP.

UNIT III: Developing Start-up Enterprises: Developing a Business Idea: Opportunity,
Methods, and Creativity - Deciding to setup a Start-up Enterprise: Effectual Reasoning, Forms,
Size and Location - Entrepreneurial skills and Competences - Feasibility Study: Market Survey,
Techno-Economic feasibility and Preparing Project Report - Financial Requirements.

UNIT IV: Steps in Promoting Start-up Micro-Enterprises: Entrepreneurial Success in
Rural Areas - Establishing Entrepreneurial System - Assistance and Sickness - Institutions
Supporting and providing Financial Assistance: SSI, KVIC, MSME-DO, NSIC, NIESBUD,
IIE, SIDC, SDIs, DICs NGOs, Industry Association, SIDBI and SFCs - Self-help Groups -
Technological Up-gradation - Challenges.

UNIT V: Managing a New or Start-up Enterprise: Management - HRM, Marketing,
Financial Management, Production and Operations Management in a New or Start-up
Enterprise.

REFERENCES:

1. Saravanavel, P. (2020): Entrepreneurial Development, Margham Publication, Chennai.

2. Prasanna Chandra, (2019): Protect Preparation, Appraisal, Implementation, Tata McGraw
Hill. New Delhi.

3. Srinivasan, N.P. & Gupta, C.B. (2017): Entrepreneurial Development, Sultan Chand &
Sons

4. Barringer, Bruce R. (2008): Entrepreneurship: Successfully launching new ventures,
Pearson Education, India.

5. Drucker, Peter F., and Peter Ferdinand Drucker (2007): Innovation and
Entrepreneurship: Practice and Principles, Routledge.
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MBA - III Semester Paper Code: MBEP3004

SOCIAL MEDIA MARKETING

Objectives
» To understand the foundations of social media and its role in marketing
To conceptualize social media marketing strategy formulation
To understand the typology of social media platforms and their utility for marketers
To become familiar with social media analytics and metrics

Y Y

Y

UNIT-I Foundations of Social Media Marketing: Social media and its role within
Marketing, Social media environment — Social consumers — Social applications — Social
business ecosystem — Network structure and group influences in social media.

UNIT-II Social Media Marketing Strategy and Planning: Rules of engagement for social
media marketing Target audience — Influencers — Message/Content Developing a Social media
marketing plan.

UNIT-III Social Media Platforms: Typology, scope and utility, Scope and marketing utility
of blogging, micro-blogging, social networks, social bookmarking, collaboration, video
sharing, podcasts, picture sharing, live streaming, webinars.

UNIT-IV Social Media Data Management and Measurement: Social media analytics,
social media metrics — Introduction to analytics tools for popular social media (Facebook,
Twitter, LinkedIn, YouTube and Instagram) Social media monitoring and online reputation
management.

UNIT-V Marketing through Social Media Platforms: Marketing through Facebook—
Community building and engagement Marketing through LinkedIn — B2B lead generation and
personal branding Marketing through Twitter — Driving traffic and conversations Marketing
through YouTube — Viral marketing, Marketing through Instagram — Visual story telling
Planning and creating multi-channel, Social media strategy.

REFERENCES:
1. Social Media Marketing: A Strategic Approach (2e). Barker, Barker, Bormann, Zahay and

Roberts, 2017)
2. Social Media Marketing (3e), Tuten and Solomon, 2018, Sage Publications.
3. Social Media Marketing for Dummies (3e). Singh and Diamond, 2014, Wiley
4. Social Media Marketing: Next generation of business engagement, Evans and McKee, 2010,

Wiley Publications.

[Type here]



-215-

MBA -1III Semester Paper Code: MBEP300S

Disaster Management

Learning Objective:

e To understand the dynamic factors of disasters and their economic, social and psychological
impact at an individual and societal level

e To develop awareness on disaster preparedness, crisis management, risk reduction

e To identify the role and functions of different agencies and disaster managers in managing
disasters with entrepreneurial competencies

UNIT I: Understanding Disasters

Natural, Manmade and other disasters - Types of Disasters — Economic impact, Social impact,
psychological impact, spatial impact - Global, National, District and Individual level Disaster
vulnerability of India

UNIT II: Disaster Management

Preparedness, Risk Reduction, Strategies and Tools - Disaster Management Cycle - Disaster
preparedness at National, State and District level Community response in Disasters - Factors
influencing disaster preparedness and responses - Vulnerability analysis

UNIT III: Relief, Rescue, Rehabilitation and Restoration

Disaster Relief - Restoration of livelihood - Income generation activities and housing -
Recovery after disasters - Disaster Insurance - Psycho-social rehabilitation, Survival skills,
Organization of relief camps - Communication room - Place for Children - Sanitation facility
- Volunteer’s rest rooms.

UNIT IV: Role of Agencies in Disaster Management

Disaster Management Policy, Disaster Management Act (2005) and constitution of National
Disaster Management Authority - Role of Specialized Agencies - Working of Disaster
Management Authority at National, State and District levels - Role of District Administration,
Local Government constitutions, International Organisations, NGOs and Civil Society

UNIT V: Development Planning and Role of Youth Organisations

Disaster and development Continuum - Development planning for Disaster management - Role
of Youth as social capital in development planning - Methods of mobilizing social capital of
Youth

REFERENCES:

1. Rajendra Kumar Pandey, (2020): Disaster Management in India, Sage Publications.

2. Dave, R K. (2018): Disaster Management in India: Challenges and Strategies, Prowess
Publishing

3. Kumar, Amit (2009): Disaster Management, Sonali Publication, New Delhi

4. Singh, S.R. (2009): Disaster Management, APH Publication, New Delhi

5. Subramanian, R. (2005): Disaster Management, Vikas Publishing House.
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MBA -1V Semester Paper Code: MBEP4001

Organisational Psychology

Objectives

.

» To provide conceptual understanding of basic Psychology

AN

» To introduce the concepts of workplace affects and effects
» To enable students to understand and apply techniques of behaviour therapies

UNIT -I: Introduction

Introduction to Psychology - The Science of the Mind - Scope of cognitive psychology-
Human Memory Systems - Types of memory - Memory Acquisition — Retrieval-
Encoding Specificity- Implicit Memory

UNIT - II: Work Place Psychology

Work Place Aggression & Violence - Occupational Stress -Causes and consequences of
Employee aggression- Types of Workplace violence - Violence against women - Bullying
at work — Control measures

UNIT - III: Positivity and its impact

Positivity and Happiness- Hedonic and Eudaemonic Approach to Happiness — Workplace
Happiness and Well-being - Positive Emotion - Distinguishing the Positive and the
negative affect - Broaden-and-Built Theory - Cultivating Positive Emotion

UNIT - IV: Behaviour Therapies

Behaviour Therapies - Therapeutic techniques based on classical, operant and modeling
theories- Relaxation training — Meditation — Flooding - Systematic Desensitization -
Assertive training.

UNIT - V: Human Relations at work place

Psychology and Work Environment - Place Attachment — Relationship at Work place -
Importance of human relations at work Place - Development of human relations
movement- Conflict Management — Effect of technology and new trends on workplace

psychology.
REFERENCES

1. Goldstein, E. Bruce (2018). Cognitive Psychology: connecting mind, research and
everyday experience (5 th Ediction). Wadsworth.

2. Myers, D.G. (2010). Social Psychology. New Delhi: Tata McGraw Hill

3. Morgan, King and Robinson (2015). Introduction to Psychology, 7th edn, Tata
McGraw Hill, Delhi

4. Carr, A. (2011). Positive psychology: The science of happiness and human strengths.
Routledge.

5. Greenberg & Baron (2008). Behavior in organizations. 9th edition. NJ. Prentice Hall.

6. Duck (2007). Human Relationships. 4th Edition. Thousand Oaks, CA: Sage
Publications.
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MBA -1V Semester Paper Code: MBEP4002

SOCIAL ENTREPRENEURSHIP

Objective:

» To Understand Social Entrepreneurship
» To identify the functions and activities of Social Entrepreneurship
» To acquire the skills of promoting and working with social entrepreneurship
UNIT I: Understanding Social Entrepreneurship: Introduction - Concept of Social
Entrepreneurship: Difference between Social Entrepreneurship and Business Entrepreneurship,
Social Entrepreneurship and Government - Social Entrepreneurs - Dimensions of Social

Entrepreneurship.

UNIT II: Types and Models of Social Enterprise: Introduction - Characteristics and
Emergence of Social Enterprises - Social Enterprises by Mission Orientation - Types of Social
Enterprise Models - Strategic Management in a Social Enterprise.

UNIT II: Social Youth Entrepreneurship: Social Youth Entrepreneurship: Definition,
Values, Goals, Elements and Approaches/Considerations - Examples of young Social
Entrepreneurship - Managing People in a Social Enterprise Environment.

UNIT IV: Innovative Social Entrepreneurship and Development: Role of Innovation in
Social Enterprises - Centre for Social Innovation (CSI) - Role of GOs and NGOs - Various
Programs: Health, Education, Employment and Environment - Implications for Youth and
Career Development - Examples of Social Entrepreneurship in India: SELCO, AMPL

UNIT V: Case Studies of Social Entrepreneurs: Gandhiji and Khadi movement -
Muhammad’s Grameen Bank - Dr. Verghese Kurien Father of the White Revolution - Barefoot
College of Bunker Roy - Ela Bhatt’s Self-Employed Women’s Association (SEWA) - Infosys,
TISS, TISCO - Business Ethics and Social Enterprises.

REFERENCES:

1. Nisha Pandey, Arunaditya Sahay (2022): Social Entrepreneurship in India, Palgrave
Studies in Indian Management

2. Madhukar Shukla (2020): Social Entrepreneurship in India, Sage Publications

3. Anirudh Agrawal, Prajakta Khare (2019): Social Entrepreneurship in India: Models and
Application, Routledge

4. Bornsetin, David (2004): How to Change the World: Social Entrepreneurs and the Power
of New Ideas, Oxford University Press

5. Prahalad CK. (2004): Fortune at the Bottom of the Pyramid

6. Dees, Gregory J (2002): Strategic Tolls for Social Entrepreneurs, Wiley
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MBA -1V Semester Paper Code: MBEP4003

Intellectual Property Laws

Objectives:

» To understand the different types of IPR and able to compare and contrast in terms of their
key difference and similarities.

» To assess and critique some basic theoretical justification for each form of intellectual
property protection

» To discuss the effects of intellectual property right on society as a whole

UNIT-I: Introduction to Intellectual Property:

Nature and Concept of Intellectual Property Rights; Paris Convention on the Protection of
Industrial Property, 1883; Berne Convention on the Protection of Literary and Artistic Works,
1886; Trade Related Aspects of Intellectual Property Rights (TRIPs), 1994; World Intellectual
Property Organization (WIPO); World Trade Organization (WTO)

UNIT-II Trade Marks (Trade Marks Act, 1999):

Definitions and Registration: ‘Registered and Unregistered Trade Marks; Procedure for
Registration of Trade Relative Grounds for Refusal of Registration; Passing Off, Infringement
and Licensing: Licensing of Trade Marks; Permission of Central Government not Required
under the present Act; Necessity of Actual Quality Control; Supremacy of Licensing
Agreement.

UNIT- III Patents (The Patent Act, 1970):

Definition of Patent; Principles underlying patent law in India; Patentable and non-patentable
mventions; Procedure to Obtain Patent; Terms of Patent; Register of Patent and Patent Office;
Rights and Obligations of patentee; Transfer of Patent Rights, Assignment and License;
Government use of Invention; Grounds for Revocation of Patent.

UNIT- 1V Copyrights (The Copyrights Act, 1957):

Definition of Copyrights; Subject Matter of Copyrights; Terms of Copyrights; Rights
Conferred by Copyrights; Rights of Broadcasting Authorities; Registration of Copyrights;
Copyrights Board; International Copyrights; Assignment, Transmission and Relinquishment
of Copyrights; License of Copyrights; Infringement of Copyrights and Remedies for
Infringement

UNIT-V

Industrial Designs (The Designs Act, 2000):

‘Design’; ‘Original’; ‘Copyright’; Copyright in Design; Registration of Design; Cancellation
of Design; Infringement of Copyright in Designs and Remedies; Copyright and Trade Marks
Geographical Indications ‘Geographical Indication’; ‘Indication’; ‘Goods’; ‘Producer’;
Procedure for Registration GI; Grounds for Refusal of Registration of GI; Conflict of GIs and
Trade Marks

Traditional Knowledge

Traditional Knowledge in IPR; Traditional Knowledge and WIPO; Digital register of TK in
India.

[Type here]



-219-

REFERENCES:

1. P Narayanan — Law of Trade Marks and Passing Offs; Eastern Book Company, Edition: 6th
Edition, with Supplement, 2017, Reprinted 2023

2. P Narayanan — Copyright and Industrial Designs, Eastern Book Company, Edition: 4th
Edition 2017, Reprinted 2019

3. P Narayanan — Intellectual Property Law; Eastern Book Company, Edition: 3rd Edition
2018, Reprinted 2023

4. Cornish — Intellectual Property

5. V.K. Ahuja— Law Relating to Intellectual Property Rights; Eastern Book Company, Edition:
3rd Edition, 2017

6. K C Kailasam & Ramu Vedaraman — Law of Trade Marks including International
Registration under Madrid Protocol & Geographical Indications; lexis Nexis, 4™ Edition.

7. WIPO — Background Reading Materials on Intellectual property (https:/www.wipo.int/)
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MBA -1V Semester Paper Code: MBEP4004

Renewable Energy

Objectives:

To instill in students the various forms of renewable energy sources

To provide knowledge of the necessities of renewable energy in line with energy, energy

efficiency and the environment

» To offer the understanding of renewable energy demands and efficiency of different energy
conversion technologies

» To deliver learning of the principles, technologies, advantages and disadvantages of renewable

energy conversions

To learn about the energy economics, policies and governance schemes of renewable energy

in India

Y VY

Y

Unit I: Energy and Environment: Introduction to energy and environment; Overview and
classification of energy sources; Conventional energy sources; Renewable energy sources;
Overview of the Global/Indian energy scenario; Nexus between energy, environment and
sustainable development.

Unit II: Bioenergy: Biomass energy; Biomass resources and energy crops; Conversion of
biomass into biofuels; Biodiesel - transesterification; Bioethanol — fermentation; Biogas —
anaerobic digestions; Bioelectricity — bio electrochemical cells; Biohydrogen - microbial fuel
cells; Bio-oils — hydrothermal liquefaction/pyrolysis; Biofuel standards; Environmental and
health impacts of bioenergy and biofuels.

Unit III: Solar energy: Solar constant; Solar radiation spectrum; Solar cell classification; First
generation solar cells; Second generation solar cells; Third generation solar cells; Hybrid solar
cells; Solar thermal systems; Applications of solar photovoltaic and solar thermal systems.

Unit I'V: Miscellaneous renewable energies: Wind energy: Introduction, energy conversion
principles, technologies, advantages and disadvantages; Geothermal energy: Introduction,
energy conversion principles, technologies, advantages and disadvantages; Ocean energy:
Introduction, energy conversion principles, technologies, advantages and disadvantages,
Elementary of Electrical Vehicles, Hybrid Forms of Energy.

Unit V: Energy Economics and Policies: National and International Energy Sectors; Energy
Supply Sources and Production Trends; Energy Market and Society; Energy Economics;
Safety—Equity—Environmental Sustainability Index, Carbon Credits, Energy Audit, MNRE
Policies.

REFERENCES:

1. Energy and the Challenge of Sustainability, World Energy assessment, UNDP, N York, 2000.

2. Solar Energy: principles of Thermal Collection and Storage, S.P. Sukhatme, Tata McGraw-
Hill (1984).

3. Wind Energy Conversion Systems, L.L. Freris, Prentice Hal 1990.

4. Geothermal Energy: From Theoretical Models to Exploration and Development by Ingrid
Sober and Kurt Bucher, Springer, 2013.

5. Ocean Energy: Tide and Tidal Power by R. H. Charlier and Charles W. Finkl, Springer 2010
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MBA -1V Semester Paper Code: MBEP4005

Artificial Intelligence

Objectives:
» To understand the Artificial Intelligence
To understand the Machine Learning
To learn the enterprise Al strategy and planning techniques
To learn about the Business applications and challenges
To know the role of AI for Enterprise functions.

YV V VY

UNIT -1: Introduction about AI: Needs of Business leaders, basic terminologies in Al,
Modern AI Techniques, Machine Intelligence Continuum, promises of AI- Challenges of Al
and its effects, Designing safe and Ethical AI

UNIT-2: Machine Learning Overview: Types of ML - Accuracy of ML models - Specific
ML Methods: A Deep Dive - Model Selection and Validation

UNIT-3: Developing an enterprise AI strategy: Invest in technical Talent, Plan
Implementation, Collet and prepare data, Building Machine Learning Model, Experiment and
Iterate

UNIT-4: Business Applications: Recommender Systems - Impact of recommenders on
markets - Other forms of personalization on the web - Challenges with personalization - ML
in Finance: Fraud Detection - ML in Finance: Additional applications

UNIT-5: AI for Enterprise functions: Obstacles and opportunities, General and
administrative, human resources and talent, business intelligence and analytics, Software
Development, Marketing, Sales, Customer support- ethics of enterprise AI Generating AL, Data
Protection Laws, Regulatory Aspects of AL

REFERENCES:

1. Tom Markiewicz & Josh Zheng, Getting started with Artificial Intelligence, Second
Edition, O’Reilly Media Inc.2020

2. Mariya Yao, Marlene Jia, Adelyn Zhou, Applied Artificial Intelligence.
www.appliedaibook.com
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2024.149.31

TO RATIFY THE MINUTES OF THE MEETING OF THE BOARD OF
STUDIES FOR MASTER OF BUSINESS ADMINISTARTION IN THE
DIRECTORATE OF DISTANCE EDUCATION, PONDICHERRY
UNIVERSITY HELD ON 03-04-2024.

The meeting of Studies for Master of Business Administration in the Directorate of
Distance Education, Pondicherry University held on 3rd April 2024, at 11.00 a.m. in
the Committee Room of the Directorate of Distance Education, Pondicherry
University.

The Board in continuation to BoS meeting held on 16-03-2024 has approved the
following:

» To incorporate the letter grades and calculation of CGPA from the Academic Year
2023-24 (June session) batch onwards for students who are absent for the exam
and students who are failed for want of minimum attendance.

The detailed minutes of the meeting are placed in Annexure. The Vice-Chancellor
has approved the minutes of the meeting.

The above item was placed in the 88th Academic Council Meeting held on
08.04.2024, vide resolution No. 2024.88.99 and the same was ratified.

Submitted for consideration and ratification of the Executive Council.
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MINUTES OF THE MEETING OF THE BOARD OF POST GRADUATE STUDIES
FOR MBA OF THE DIRECTORATE OF DISTANCE EDUCATION,
PONDICHERRY UNIVERSITY HELD ON 3t April 2024, AT 11.00 AM IN THE
COMMITTEE ROOM OF THE DIRECTORATE OF DISTANCE EDUCATION,
PONDICHERRY UNIVERSITY.

MEMBERS PRESENT (IN PERSON)

Prof. Clement S. Lourdes, Director, Culture and Cultural Relations, PU - Chairman
Dr. Punitha A, Assistant Professor, DDE, PU - Member

* Dr. Umasri. V, Assistant Professor, DDE, PU : - Member
Dr. Arvind Gupta, Director, DDE, PU - Member
MEMBERS ATTENDED THROUGH VIRTUAL MODE
Prof. Malabika Deo, Dean School of Managément, PU - Member
Dr.MageshN,AssociateProfessor,IIM,Nagpur - Member
Dr. Sonal Sisodia, Principal, Daly College of Business Management, Indore - Member

At the outset, the Chairman of the Board of Studies, Prof. Clement S. Lourdes,
Director, Culture and Cultural Relations, Pondicherry University, Pondicherry, extended
warm welcome to the members of the Board and explained the purpose of today’s meeting.
Subsequently, Dr. Arvind Gupta, Director, DDE, presented the agenc'ea for discussion.

’ '

Agenda

! To incorporate the letter grades and calculation of CGPA from the Academic
. Year 2023-24 (June session) batch’ onwards for students who are absent for
the exam and students who are failed for want of minimum attendance.

- The members have discussed about the incorporation of Grading System and
: | CGPA for absent and failed students and suggested the following:
| 1a) A student failed due to shortage of Attendance to be given letter grade: FA
b) A student Failed due to absent (Paid exam fee but not appeared for the exam) to
be given letter Grade: AB. ”
! Accordingly, the revised table showing the letter grades and the corresponding
+ grade points is as follows:

Table
Range of Marks Letter Grade Weightage in calculating CGPA

91-100 O 10

81-90 A+ 9

71-80 A 8

61-70 B+ 7

56-60 B 6

50-55 C 5

Below 50 F 0

Failed due to shortage FA 0
of Attendance

Failed due to Absent AB 0
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~

Vs The other matters pertaining to the Grading system will remain same as
decided in the previous BOS meeting held on 16t March 2024.

The meeting ended with thanking the Chair.

(CLEMENT S. LOURDES) { LAB‘I';AT%(O)

Approved online on 03-04-'2024 : Approved online on 03-04-2024 .
(MAGESH N) ' (SONAL SISODIA)
% b et
(PUNITHA. A) (V. UMASRI)
) S |
’
(ARVIND GUPTA)
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2024.149.32

TO CONSIDER AND APPROVE OPERATING OF WAITING LIST FOR THE
POST OF ASSISTANT PROFESSOR CENTRE FOR POLLUTION CONTROL
& ENVIRONMENTAL ENGINEERING DUE TO DECLINE OF OFFER OF
APPOINTMENT BY THE SELECTED CANDIDATE UNDER OBC (NCL)
CATEGORY.

The minutes of the Selection Committee meeting for filling the vacant posts Centre
for Pollution Control & Environmental Engineering under direct recruitment were
approved by Executive Council vide Resolution No. 2023.146.27 which was held on
03.08.2023. The Selection Committee has drawn the select list and wait list.

Based on the Executive Council Resolution the offer of Appointment was sent to Dr.
Tejaswini Gowda Madapura Eregowda for Assistant Professor, Centre for Pollution
Control & Environmental Engineering, Pondicherry University under OBC (NCL)
category, vide Ref. No. PU/Estt(T)/ET1/Offer of Appt./2023/159, dt. 22.08.2023. Dr.
Tejaswini Gowda Madapura Eregowda has declined to join as Assistant Professor in
this University due to personal reasons. Further, the waiting list have been
operated and the same has been approved by the University Authority dt.
02.01.2024.

Hence, as per the approval accorded by the University Authority, the wait listed
candidate may be appointed as detailed below:

Name of the | Name of the | Name of the wait list
Department/Centre Declined Candidate | candidate

Centre  for  Pollution | Dr. Tejaswini Gowda | Dr. T. D. Rushendra
Control & Environmental | Madapura Eregowda Revathy

Engineering

Submitted for consideration and approval of the Council.
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2024.149.33

TO CONSIDER AND APPROVE OPERATING OF WAITING LIST FOR THE
POST OF ASSOCIATE PROFESSOR DEPARTMENT OF PHYSICS DUE TO
NON JOINING OF THE SELECTED CANDIDATE UNDER GENERAL
CATEGORY.

The minutes of the Selection Committee meeting for filling the vacant posts of
Associate Professor in Department of Physics were approved by the Executive
Council vide Resolution No. 2023.146.27 which was held on 03.08.2023. The
Selection Committee has drawn the select list and wait list.

Based on the Executive Council Resolution the offer of Appointment was sent to Dr.
R. R. Sumathi for Associate Professor, Department of Physics, Pondicherry
University under General category, vide Ref. No. PU/Estt(T)/ET1/Offer of
Appt./2023/146, dt. 22.08.2023. Based on the request, Dr. R. R. Sumathi were given
multiple extension of time for joining the offered post upto 10.05.2024. Even after
10.05.2024 the Selected Candidate Dr. R. R. Sumathi did not report for joining.
Further, the operation of waiting list have been approved by the University
Authority dt. 21.05.2024.

Hence, as per the approval accorded by the University Authority, the wait listed in
the General Category candidate may be appointed as detailed below:

Name of the | Name of the | Name of the wait list
Department/Centre Candidate - not | candidate
joined
Department of Physics Dr. R. R. Sumathi Dr. Bir Bikram Singh

Submaitted for consideration and approval of the Council.
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2024.149.34

TO CONSIDER AND APPROVE THE RECOMMENDATION OF THE
COMMITTEE CONSTITUTED TO THE REGULARIZATION OF THREE
TEACHING STAFF IN THE DIRECTORATE OF DISTANCE EDUCATION,
PONDICHERRY UNIVERSITY.

The recommendation of the three member Committee constituted to consider the
regularization of the services of the following three teaching staff in the Directorate
of Distance Education was placed in the 144th Meeting of the Executive Council in
1ts meeting held on 27.02.2023.

l\SI:).. Name Department Date of Joining
1. | Dr. A. Punitha Management in HRM 24.09.2008
2. | Dr. V. Umasri Management in Finance 06.10.2008
3. | Dr. Sk. Md. Nizamuddin | Management in Marketing 24.10.2008

The Executive Council approved in Principle for the Regularization of their services
of DDE, however, recommended to obtain approval of the UGC on this matter.

Based on the above Resolution of the Executive Council vide letter dated 21.06.2023
letter was sent to the Secretary, UGC for approval of the Executive Council
Resolution for Regularization of their services with immediate effect.

Reminder letters were also sent to UGC on 07.11.2023 and 07.02.2024 for approval
of the Executive Council Resolution.

Since, more than a year has lapsed and no reply has so far been received from UGC
on this issue and as the Faculty members have already completed more than 15
years of service on contract basis, it is submitted for kind consideration of the
Executive Council that in view of the non-reply by the UGC and also the fact that
UGC 1is not a funding agency for Directorate of Distance Education which is a self
financing unit of the University, whether the Resolution of 144th Meeting of EC for
regularization of services of these three DDE Faculty members may be
implemented, without waiting any longer for UGC approval.

It is also pertinent to mention that the matter of regularization of the above
mentioned faculty members was considered by 2rd Faculty Grievance Committee
held on 21.03.2024, based on grievance submitted by them, and the Committee
recommended for regularization of their services.
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2024.149.35

TO CONSIDER AND APPROVE THE RECOMMENDATIONS OF THE
ENQUIRY COMMITTEE CONSITTUTED TO ENQUIRE THE COMPLAINT
REGARDING THE PLAY “SOMAYANAM” PERFORMED AS A PART OF
WORLD THEATRE DAY CELEBRATIONS

Event ‘EZHINI 2K24’'was an event organized by the Department of Performing
Arts, Pondicherry University as a part of the World Theatre Day Celebrations, as a
week-long event held from 27.03.2024.

As a part of the event ‘EZHINI 2K24’, the Drama viz., ‘Somayanam’ was performed
on 29.03.2024 in the Drama Shed of the Department of Performing Arts,
Pondicherry University.

On 30.03.2024, the PU students belonging to the ABVP made a protest in front of
the Administrative Building, Pondicherry University and forwarded a
representation stating that, the drama viz., ‘Somayanam’ which was performed on
29.03.2024 in the drama shed of the Department of the Performing Arts was based
on the epic ‘Ramayana’ and its characters are mocked the epic ‘Ramayana’ which
said to have hurt the sentiments of one religion.

The PU students belonging to the ABVP requested the PU Authorities to take
action immediately on the persons involved in the above said drama. In this regard,
the Competent Authority constituted a committee on 31.03.2024 to enquire the
above issue and submit its report.

The Committee met on 01.04.2024 & 02.04.2024 and discussed the issue, and
submitted the minutes of the committee stating that ‘As an interim measure, the
committee recommended the suspension of Mr.Pushparaj, I year student of
MPA (Theatre Arts) & Director of the alleged drama ‘somayanam’ and also
stated that, Mr.Pushparaj may be instructed to give the full and original
script of the drama within 15 days, failing which appropriate action may be
taken against him”,

Based on the committee report, Mr. Pushparaj, I-year student of Department of

Performing Arts & Director of the alleged drama ‘Somayanam’ was suspended vide
this Office Order dated 15.04.2024.
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Also, a Show Cause notice was issued to all the faculty members of the Department
of Performing Arts, PU.

The committee constituted to enquire the above issue in its report recommended the
following:-

Ethics of Art, including that of Performing Arts, is a complex landscape beset with
issues like, cultural (mis) appropriation, controversial content, and ownership and
reproduction. Creative expression and responsibility to society are two aspects
which an artist has to take cognizance while creating a piece of art. In the present
case the students have not been taught the importance of responsibility to society.

The total lack of ethics is at the root of the problem and has to be addressed
properly by the faculty members of the Department of Performing Arts. It is
recommended that the Department of Performing Arts device and teach a course on
“Ethics in Performing Arts” in the first semester of the MPA Programme.

When students produce for the stage, theme selection, storyline, dialogues, costume
designs, etc., need to be approved and a step-by-step monitoring mechanism and
protocol should be established in the Department of Performing Arts.

The students are not criminal offenders but misguided youth who need guidance
and counselling. The Bhartiya Nagarik Suraksha Sanhita (BNSS) and the Bhartiya
Nyaya Sanhita (BNS) 2023 emphasize the principle of compassion in the pursuit of
justice. The enquiry committee recommends the same principle of compassion to be
applied in the case of the Performing Arts students while giving them severe
warning, but not severe punishment so as to disable their further studies and future
career. The concerned students should be made aware of both article 19(1) (a) as
well as IPC, Section 295 (a) and the dire consequences of the abuse of the
fundamental right of freedom of speech to insult or hurt the religious sentiments of
any section of the people of India. They all should be asked to submit a letter of
apology. The revocation of the suspension of Mr. Pushparaj is subject to the
condition that he renders an apology.

Submitted for the approval of the council.
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2024.149.36

TO RATIFY THE APPOINTMENT OF DR. P. THILAKAN, PROFESSOR,
DEPARTMENT OF GREEN ENERGY TECHNOLOGY, PONDICHERRY
UNIVERSITY AS DEAN (ACADEMIC) OF THE UNIVERSITY W.E.F.
19.02.2024.

Expression of Interest was invited from the Professors/Associate Professors of the
University to work as Dean (Academic) in addition to their normal duties vide
circular dt. 18.12.2023. In response to the circular, 13 applicants (12 Professors and
01 Associate Professor) have expressed their interest for the post of Dean
(Academic), Pondicherry University.

The duties and responsibilities of Dean (Academic) shall be among others:

» Effective implementation of NEP.

» Implementation and revision of Academic Regulations of the University.
» To oversee all other academics matters.

» Any other matters related to Academic Section.

Further a three Member Committee was constituted to scrutinize the applications
received in response to Circular dt. 18.12.2023. Based on the recommendations of
the committee constituted, Dr. P. Thilakan, Professor, Department of Green Energy
Technology of this University was appointed to the post of Dean (Academic) of this
University w.e.f. 19.02.2024 for a period of three years in addition to his normal
duties as Professor, vide Office Order No. 344 dt. 19.02.2024 by the University
Authority.

For ratification for the Council.

[Type here]



-231-

2024.149.37

TO CONSIDER AND RATIFY THE ACCEPTANCE OF VOLUNTARY
RETIREMENT TENDERED BY DR. SUDHA SITHARAMAN, PROFESSOR,
DEPARTMENT OF SOCIOLOGY, SCHOOL OF SOCIAL SCIENCES &
INTERNATIONAL STUDIES OF THIS UNIVERSITY W.E.F. 17/11/2023 A.N.

Dr. Sudha Sitharaman joined this University on 30/09/2010 as Reader, Department
of Sociology. Subsequently, Dr. Sudha Sitharaman was redesignated as Associate
Professor on completion of three years of service as Reader w.e.f. 30/09/2013.

Further, Dr. Sudha Sithraman was promoted from Associate Professor to Professor
under UGC’s Career Advancement Scheme w.e.f. 30/09/2016.

Dr. Sudha Sitharaman is on long leave since 18/11/2018 on account of critical
medical ailment. Dr. Sudha Sitharaman vide her letter dated 17/11/2023 has
submitted for voluntary retirement from the University services.

Based on the request, considering the ailment and condition, Dr. Sudha Sitharaman
was relieved from the services of this University w.e.f. 17/11/2023 subject to

ratification by the Executive Council.

Submitted for ratification of the Council.
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2024.149.38

TO RATIFY THE SANCTION OF EXTRAORDINARY LEAVE TO
DR. S. THIYAGARAJAN, ASSISTANT PROFESSOR, DEPARTMENT OF
INTERNATIONAL BUSINESS OF THIS UNIVERSITY FOR A PERIOD OF
ONE YEAR FROM 01.05.2024 TO 30.04.2025 TO TEACH COURSES AT THE
UNDERGRADUATE AND GRADUATE LEVEL AS SHORT TERM
VISITING SCHOLAR AT SCHOOL OF BUSINESS AT INDIANA
UNIVERSITY KOKOMO, USA

Dr. S. Thiyagarajan was appointed in the post of Assistant Professor, Department
of International Business w.e.f. 09.07.2010.

Based on his request, he was sanctioned Extra Ordinary Leave for a period of one
year from 01.05.2024 to 30.04.2025 (vide Office Order No: 352, dt. 27.02.2024) and
was relieved on the afternoon of 30.04.2024 subject to usual conditions to carry out
as a Short Term Visiting Scholar to teach courses in Quantitatives Techniques,
Accounting and Finance, and Marketing Research both at the undergraduate and
graduate levels at School of Business at Indiana University Kokomo, north-central
Indiana, USA under Rule 8.iv.d of the Chapter XX of Academic Ordinance of
Pondicherry University subject to ratification by the Executive Council.

Submitted for ratification of the Council.
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2024.149.39

TO RATIFY THE EXTENSION OF MOU WITH TWINING PROGRAMME
INSTITUTION ST. JOSEPH’S COLLEGE OF ARTS AND SCIENCE
(AUTONOMOUS), CUDDALORE UNDER DIRECTORATE OF DISTANCE
EDUCATION, PONDICHERRY UNIVERSITY.

The Directorate of Distance Education is having tie-up with the St. Joseph’s
College of Arts and Science (Autonomous), Cuddalore which was expired on
31-05-2023.

Based on the performance and recommendation of the Directorate the Hon’ble Vice-
Chancellor has approved the extension of MoU for this institution for three years as
follows:

MOU extended

Sl1. No. Name of the Institution
From to

1 St. Joseph’s College of Arts and

1-06-202 1-05-202
Science (Autonomous), Cuddalore 01-06-2023 | 31-05-2026

Accordingly, the MoU with the St. Joseph’s College of Arts and Science
(Autonomous), Cuddalore has been extended for three years up to 31-05-2026.

Submitted for kind consideration and ratification of the Executive Council.
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